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FOREWORD
The nationwide trend to expand higher education enrollments, facilities and resources - a phenomenon of the 1950's,
1960's and 1970's - is now veering in a different direction.
Prairie View A&M University, instead of coping with problems
of tremendous growth, will be faced in the coming years with
such complexities as civil rights, accountability, rising
inflation, reducing expenditures, and relevant curriculums.
The University will also need to design, develop and implement new technological delivery systems that will deal with
extending post-secondary educational opportunities to adults
of all ages.

These new directions in higher education will

require Prairie View A&M University to do more careful planning and coordination than were needed during the past decades.
In 1967, the Board of Regents of Prairie View A&M
University asked the University to develop a plan which would
insure that Prairie View A&M University would emerge as a
first-class, unique and distinct institution.
In 1968, the Board of Regents commissioned the University to do a long range development plan.

This long range

development plan would be a ten-year road map concluding at
the point in which the University reached its 100th birthday
or centennial year.

A comprehensive study of the University

was conducted in 1968 and 1969.

This study resulted in a

publication entitled, "A Development Plan 1970-1980 for

Prairie View A&M University."

This development plan was

transmitted to the Board of Regents and accepted as a road map
for Prairie View A&M University during the decades of the 70's.
Recommendations were made to the Board in relationship to the
Mission of the University, Goals for 1970-80, Organization and
Administration of the University, Academic Programs, Research,
Continuing Education, the Faculty, the Students, the Physical
Plant, and FiEance .
Remarkably and excitingly, almost 90 percent of the
goals established in 1968 were achieved during the decade of
the 70's.

The end of the 70's saw Prairie View A&M University

celebrate its Centennial Year in 1978.

The Centennial Year

did not signal only the end of a century, it also signaled
the beginning of a new century, a new period in the life of
Prairie View A&M University.
It was recognized at this point that the development
plan set for 1970-80 would come to an end and a new development plan was needed.

It was simultaneously recognized in 1978

that Prairie View A&M University would also be eligible for a
reaffirmation visit by the Southern Association of Colleges
and Schools in 1980.

Fortunately, the Southern Association

of Seconqary Schools and Colleges had embarked on a unique
and innovative approach to reaffirmation visits; namely, the
non-traditional self-study.
With great eagerness, Prairie View A&M University
applied to the Southern Association of Secondary Schools and
Colleges for approval to do a non-traditional self-study, and
this approval was granted.
ii

The Prairie View A&M University non-traditional
self-study represents the first phase of the most comprehensive in-depth, self-study ever undertaken by the University.
The overall intent of the self-study is to lay a foundation
for a definitive and defensible plan for the development of
the University during the period 1980-1999.

This study also

represents a continuation of the 1970-80 study.

Obviously, no

one can forecast twenty years ahead; especially in what is
truly a dynamic and rapidly changing society.
The non-traditional self-study, therefore, concentrates
on the period 1981-1987.

This period represents three bien-

nial periods in the life of Prairie View A&M University.

These

three periods also coincide with the three periods that the
Texas Legislature will be in session and will act on appropriations for Prairie View A&M University.
The Prairie View A&M University non-traditional selfstudy represents only one phase of a three phase program.
The first phase conducted in the non-traditional self-study
deals with giving the institution an opportunity to look
closely at its entire operation, determine its present status,
consider impactors and assumptions, and project goals for
the future; namely, 1981-1987.

Due to the time limit, the

non-traditional self-study will be brought to a close at
this point and the presentation will be made to the Southern
Association of Secondary Schools and Colleges.
Phase Two begins immediately in terms of an institutional wide refinement of goals, justifications of goals,
. i

and establishments of University priorities in terms of
available resources, ability to pursue goals which will make
maximum impact, ability of the institution to achieve high
quality educational eminence, ability to share effectively in
a culturally pluralistic society, the impacts of civil rights
and racial integration, the ability to serve the students and
public, a meaningful and highly acceptable way to the students
and the public.
Once the goals are integrated, refined and priorities
established, the University will enter Phase Three of the
study in 1981.

This phase will be the launching of a dynamic

and meaningful drive for acceptance of the goals for the
University by the Board of Regents, by the Texas Coordinating
Board, by the Texas Legislature, by the lay public and power
structure, by the alumni, by business, government, industry,
and by other constituents.
As Phase One of this long range development plan
effort comes to a conclusion with the visit of the Reaffirmation Team from the Southern Association of Colleges and
Schools the University has already entered Phase Two, namely;
that of laying out a program for institutional refinement of
goal priorities, the weeding out of non-priorities and integrating the many faceted projections from the multitude of
administrative units into a smooth working, first quality
institution of higher education.
The purpose of this report is to present Phase I, the
non-traditional study, to the Southern Association of Secon-
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dary Schools and Colleges and to the visiting team.
Phase I, The Prairie View A&M University Long-Range
Development Plan as presented consists of twenty-one volumes.
These volumes cover all aspects of the University and are
listed as follows:
Volume 1:

The General University Report
-Introduction
-Legal Authority
-Histo"rical Background
-Purpose and Role, Scope, Mission
-University Management Services
-Faculty and Staff
-Intra- and Inter- Institutional Cooperation
-Accreditation
-Evaluation

Volume 2:

College of Agriculture

Volume 3:

College of Arts and Sciences and
College of Business

Volume 4:

College of Education

Volume 5:

College of Engineering

Volume 6:

College of Home Economics

Volume 7:

College of Industrial Education and
Technology

Volume 8:

College of Nursing

Volume 9:

Graduate School, University Library,
and Learning Resources Center

Volume 10:

Registrar's Office and Admissions Office

Volume 11:

Cooperative Education, Career Education
and Placement, and Center for Learning
and Teaching Effectiveness

Volume 12:

Fiscal Affairs (I)
-Fiscal Affairs General
-University Exchange
-Financial Aids

V

Prairie View A&M University is indeed grateful to the
Southern Association of Secondary Schools and Colleges for
making the opportunity ava-i lable to the University for a nontraditional self-study.

Students, faculty, alumni and admini-

stration praise this positive action by the Southern Association
of Colleges and Schools which represents one of the most significant events in the history of a great institution.
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Volume 13:

Fiscal Affairs (II)
-Computing Center
-Athletics
-Laundry

Volume 14:

Physical Plant

Volume 15:

Research and Special Programs

Volume 16:

University Relations and
Philanthropic Development
-Public Affairs
-University Relations
-Image Buildi.ng
-Public Information
-Office of Public Information
-News Service
-Alumni Relations
-Central Mailing
-Philanthropic Development

Volume 17:

Public Service and Continuing Education
-Public Service
-Continuing Education
-Community Affairs and Rural
Development
-Cooperative Extension Service
-Weekend College

Volume 18:

Student Affairs (I)
-Student Affairs General
-Senior Fellow-Junior Fellow Program
-Student Activities
-Counseling Services
-Dean of Men - Housing
-Dean of Women - Housing
-United Ministries
-Veterans Affairs

Volume 19:

Student Affairs (II)
-Alumni Hall
-Health Services
-Memorial Student Center
-Fire Department
-Campus Security

Volume 20:

Organization and Administration

Volume 21:

Social-Political-Economic Impactors
vi
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COLLEGE OF ARTS AND SCIENCES
LONG-RANGE DEVELOPMENT PLAN 1981 - 1987
I.

INTRODUCTION

The College of Arts and Sciences serves a dual role in
offering the instructional service courses which make up the
general education program for all students at the University
and in granting degrees to majors and minors in the several
subject areas.

The College of Arts and Sciences also serves

as the center for liberal arts or humanities courses.
A review of the development of Prairie View A&M University reveals that the various departments made entrances into
the overall program at different stages of its history and

for

a long period of time the area of Arts and Sciences was classified as a Division.

In September of 1950, the departments

gained the status of the School of Arts and Sciences.

When

Prairie View A&M College was designated as a University in
1973, the College of Arts and Sciences was established.
The College of Arts and Sciences is composed of twenty
departments:

English Freshman Studies; Mathematics Freshman

Studies; Drama; English; Foreign Language; Music; Biology;
Chemistry; Earth Science; Mathematics; Physics; Communication;
Economics and Geography; Health, Physical Education and
Recreation; History; Library Science; Sociology; Army R.O.T.C.;
Navy R.O.T.C.; and Political Science.
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This Long Range Development Plan identifies the current
status (1979-80) of the College of Arts and Sciences and includes
proposed changes for the next six years, based on assumptions
that are found in the University Report on Impactors and Assumptions.
The College of Arts and Sciences' Long Range Development
Plan is presented in a narrative form with supporting documentation which include charts, tables and other listings.
This report will address twenty-six areas.

These

twenty-six areas will be presented in the following order:
(1) Introduction,
ground,

(2) Legal Author±ty,

(3) Historical Back-

(4) Social-Political-Economical Impactors,

and Role, Scope, Mission,
(7) Management Systems,
and Staff,
rollment,

(10) Library,

(6) Administration and Organization,

(8) Academic Programs,
(11) Facilities,

(13) Operation Vanguard,

(15) Operation Care,
and Instruction,
sional Writing,
(21) Finance,

(5) Purpose

(12) Students:

En-

(14) Operation Success,

(16) Students:

(18) Curriculum,

(9) Faculty

Follow-Up,

(17) Learning

(19) Research and Profes-

(20) Public Service and Continuing Education,

(22) Intra- and Interinstitutional Cooperation,

(23) Accreditation,

(24) Positive Image Building,

thropic Development, and (26) Goals.

(25) Philan-

II.

LEGAL AUTHORITY

The development of course offerings in disciplines that
are now formally classified as departments within the College
of Arts and Sciences obtained a part of its legal authority
from the Morrill Land Giant College Act of 1862 and provided
the legal basis from the Twenty-Second Texas Legislature to
designate Prairie View Normal School as a Land Grant College
in 1891.
The authority to train teachers, which is a vital
function of the College of Arts and Sciences, was passed by
the Sixteenth Legislature and became law on April 1, 1879.
Further legal authority for the College can be traced
to the Twenty-Sixth Legislature of the State of Texas which
changed the School's name to Prairie View State Normal and
Industrial College and in 1901 authorized it to offer a fouryear college program.
In September of 1950, legal authority was granted establishing a School of Arts and Sciences.

When Prairie View A&M

College was officially designated as a University in 1973, the
first Colleae
of Arts and Sciences was established, with
;;,
twenty departments within the College.
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III.

HISTORICAL BACKGROUND

The College of Arts and Sciences is the liberal arts
unit of the University which includes twenty departments.

The

academic unit was created in 1930 and was first designated the
Division of Arts and Sciences.

It was headed by Mr. J. Henry

Alston who served from 1930 to 1931.

He was succeeded by Mr.

J. B. Cade who was Director from 1931 to 1939.

From 1939 to

1943, Dr. Rufus P. Perry was Director of the Division.

Dr.

Jesse M. Drew was appointed Director of the Division of Arts
and Sciences in 1943 and served in this capacity until his
appointment as Dean of Instruction in 1950.
The name of the Division was changed to the School of
Arts and Sciences in 1950, and the first Dean was Dr. Thomas
P. Dooley who occupied the position from 1950 to 1958.
followed by Dr. Alvin J. McNeil from 1968 to 1970.
1970, Dr. William W. Clem was appointed Dean.

He was

In September,

He served until

his resignation in 1973.
The official name of the institution was changed from
Prairie View Agricultural and Mechanical College to Prairie
View A&M University on September 1, 1973, and the name of the
academic unit was redesignated the College of Arts and Sciences.
Since 1973, the Office of the Dean of Arts and Sciences has
been vacant, and some consideration has been given to the
reorganization of the College of Arts and Sciences into smaller
units.
4

5

The following is a list of departments and dates they
were authorized to begin programs.
Bio 1 ogy . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . . . 19 21- 2 2

Chemistry . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1929-30
Drama ... . . . . . . . . . . . . . . . . . . . . . . . . • . • . . . . . . . . 196 8-69

Earth Science .••..•..•...•.•.•..••.••...... 1968-69
English . . . . . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . 1921-22

English Freshman Studies •••••...•..•.•.•.•. 1968-69
Economics and Geography •.•••.••.•.•.••..•.. 1950-51
Health, Physical Education and Recreation .. 1928-29
History . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 19 20-21

Library Science •••••••.•...•.•..•.••.•.•.•• 1945-46
Mass Communication •••••••.•••.•..•••.•..... 1973-74
Mathematics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1920-21

Mathematics Freshman Studies ......••....... 1968-69
Military Science (Arrny) ••••••••..••••.••... 1918-19
Military Science (Navy) •.•••••.•••••..••.•. 1968-69
Modern Foreign Languages ••.....•••••••.•••. 1954-55
r~usic . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1917-18
Physics .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1924-25

Political Science .••••••.•..•.•••.•••••.•.• 1955-56
Sociology and Social Work .•.•....•...•.•... 1945-46

IV.

SOCIF..L-POLITICAL-ECONOMIC IMPACTORS

The major impactors as they relate to the College of
Arts and Sciences upon its role and scope are the mandates
from the Federal Government concerning segregation at all
levels of Higher Education.

Additionally, the State of Texas

has shown an ever increasing concern for improvement of fiscal
management within colleges and universities.

These programs

have already called for major studies concerned with the
potential elimination of some programs and the reduction of
faculty.
There are many impactors influencing programs in the
College of Arts and Sciences.

Energy, ecology, health, food,

increased leisure time, interest in humanities, and transportation are the major areas addressed in the various departments today in order to meet the needs of students, faculty,
and the community.
Enrollment is of major concern in the College and
Operation Vanguard is an intricate part of the total program
in Arts and Sciences.

Some of the major influences affecting

enrollment today were the decline in birth rate in the 60's,
the 3% drop in the rate of students graduating from high
school, and the decline of high school graduates entering
college.

Another major impactor is the problem many high

school graduates of the late 1970's are having with the basic
skills of reading, writing, and mathematics.
6
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Economics of the world, nation, and state is an important issue as it relates to stability of the faculty.

Infla-

tion affects the living standards of persons employed in the
College of Arts and Sciences.

There is also a direct, adverse

relationship between faculty development and the increase in
the cost of pursuing advanced degrees.
Facilities needs within the College are varied in
departments and controlled by many social patterns.

Health,

Physical Education and Recreation is converting much of its
indoor and outdoor facilities into areas to conduct instructional programs for lifetime sports such as tennis, golf,
swimming, badminton, personal fitness and conditioning.

Natural

Science is converting so that it can do more in the areas
concerned with research of energy, ecology and health.

Fresh-

man Studies Mathematics and English both have facilities
designed to aid students with deficiencies in those areas.
The general University report contains a list of impactors
which influence the various departments in the College of Arts
and Sciences.

V.

PURPOSE AND ROLE, SCOPE, MISSION

The purpose and role, scope and mission of the University are presented in the general university report.

All

d~partments in the College of Arts and Sciences reflect the
purpose and role, scope and mission of the University.
The purpose and role of the College of Arts and Sciences
is consonant with that of the University in that it embraces
the concept of providing educational opportunities for all
citizens without regards to race, creed, color, sex, religion,
or physical handicaps, and of major concern to the College of
Arts and Sciences is the population of the entire State of
Texas.
The College serves society by preparing individuals
for citizenship in a free society.

In addition, individuals

seek knowledge through research programs and impart it through
instructional programs.

As one of its basic responsibilities,

the College of Arts and Sciences provides service to the
community and nation, and through quality educational programs,
leaders are produced who assume responsible positions in
society.
The mission of the College of Arts and Sciences is an
outgrowth of the accepted mission that governs the University.
It has been developed to identify missions of the College as
it relates to the individual, society, knowledge, leadership,
8
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and quality.
A major mission is the awareness of human potential.
Every student has the potential to succeed.

In order to attain

that level of human potential, the mission includes means
to develop a positive mental attitude and a program that will
allow for academic, personal-social, and career success.

The

College of Arts and Sciences, in order to meet the needs of
the individual, has as its mission the following:
1.

to provide a program of the highest
quality for the individual regardless
of race, age, creed, color, cultural
distinction, physical handicap or national
origin;

2.

to provide an environment where students may achieve optimal intellectual,
personal, and social development;

3.

to prepare each student with skills to
successfully enter a vocation or a
profession;

4.

to develop a community of scholars within the College; and

S.

to assist students in becoming leaders
and responsible citizens.

The College of Arts and Sciences recognizes that a
very irnporta~t part of its total mission is directed toward the
individual and is aware that it must fulfill that aspect of
its mission.
The mission as it concerns society is deeply interwoven
with the university's mission that recognizes that is functions
as a racially and culturally integrated coeducational University with a primary emphasis on the disadvantaged, culturally
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distinct, and low-income students.

It is designed to provide

quality education to its clientele and to contribute to the
advancement of our free society and to the continued progress
of our civilization.

Additionally, the College has as its

obligation the provision of a wholesome physical and economic
environment as well as the transmission of the knowledge to
students of the physical and economic environment on a state,
national and international level.

A mission is also to provide

a means for the understanding of social systems, government
and culture, thereby attaining a higher level of basic values.
The transmission of knowledge through the teachinglearning process, the preservation of knowledge through publications, and the discovery of knowledge as the result of the
various forms of research is a foundation mission cf the College and a process that each department accepts as basic to
its existence.
Leadership for all students in Arts and Sciences is
delivered through a continued effort to provide the most
qualified and productive teachers possible in all the disciplines under its governance.

The programs are continually

updated in order to include the most recent developments and
are current with the job market demands at state, national
and international levels.

Services such as tutorial programs,

laboratory, field experience and resource materials are
necessary to provide those forces, ideas, and systems which
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will foster constructive and positive action in students.
Accreditation of programs, recognition of progrru~s,
student achievement, eminence of graduates and faculty, the
excellence of facilities, adequacy of funding and high impact
on society are all missions acceptant of the College of Arts
and Sciences in its continual effort for excellence in our
educational program.
The goals of the College are three-fold:
tion,

(2) research, and (3) public service.

(1) instruc-

The instructional

progrruu is designed to prepare majors and minors for further
study at either the graduate or professional levels and/or to
be capable and productive in their chosen field.

The research

program seeks to advance knowledge through creativity of
individual scholars working alone or in a group.

Research

will also develop a base for curriculum and instructional
improvements.

The public service aspect is directed toward

serving as many of the out-of-school youth and adults as
possible through conferences, institutes, and short courses in
order to develop more enlightened citizens as functioning
units in the mainstream of American society.

VI.

ORGAi'UZATION AND ADMINISTRATION

The organizational structure of the College of Arts and
Sciences is designed to carry out the purpose and mission of
the University through the accomplishment of the specific
mission, goals and objectives set forth by the University, for
the College of Arts and Sciences.
The College of Arts and Sciences is a major unit of
Prairie View A&M University and the chief administrative officer
of the College is the Dean.
The organization of the College of Arts and Sciences is
presented in the following charts.

The

"line" structure of

the College of Arts and Sciences consists of the Dean and the
department heads.
The organizational charts of the College of Arts and
Sciences which are herein included are as follows.
Chart I:

Organization-Arts and Sciences (Position)

Chart II:

Organization-Arts and Sciences (PositionPersonnel)

Chart III:

Organization-Arts and Sciences (Programs)

Chart IV:

Organization-Arts and Sciences (Functions)

Chart V:

Organization-Arts and Sciences (StudentOrganizations)

The organization charts for individual departments in
the College of Arts and Sciences are on exhibit in the University
report on Organization and Administration.
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Administration
The administration of the College of Arts and Sciences
is carried out through existing university policies.

These

policies are identified in the University report on Organization and Administration.
Special policies in the College of Arts and Sciences
and its individual departments are as follows:
Personnel
Personnel in the College of Arts and Sciences
includes two categories:
academic and non-academic personnel. All personnel in the College
are governed by the administrative structure
of the department in which they are employed.
Fiscal
Each department in the College is provided with
State appropriated funds for operating during
the fiscal year.
In addition, departments are
encouraged to seek funds from the federal and
private sectors to implement various departmental
programs.
The department head is the chief
administrator of the departmental operating
funds appropriated by the State.
In those
departments receiving federal or private funds,
the Director of the grant serves as the chief
administrator of these funds, and is accountable
to the Department Head, the Office of Fiscal
Affairs, and Vice President for Research and
Special Programs.
Property and Inventory
Each department is responsible for its own
inventory of all property, equipment and supplies.
The inventory of equipment is maintained and
controlled by the Fiscal Office under the supervision of the Vice President for Fiscal Affairs.
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Programs
The Academic Policy Committee formulates and
coordinates all policies relating to academic
programs:
such as curricula, courses , credits ,
.
acad emic_standards, teaching standards, etc. The
faculty in the College of Arts and Sciences
start at the departmental or divisional level
with recommendations on proposals which follow
channels through the Dean to the Office of Academic
Affairs on to the Executive Cabinet.
General Policies
The implementation of the policies of the College
of Arts and Sciences as well as those of the
University is the responsibility of each department head and/or division director in the College.
Roles and Functions of Administrators, Faculty and Staff
The Administrators of the College of Arts and Sciences
consist of the Dean, Directors and Department Heads.
The Dean of the College is the chief administrative
officer whose responsibility is to plan, manage,
implement, and evaluate all educational programs,
faculty, staff, budgets, facilities, and College
and University relations.
The Division Director provides leadership in
developing all phases of the divisional programs.
The duties of the Director are to plan, supervise,
manage, implement, and evaluate faculty and staff
instructional programs, research, and public
service in cooperation with the department heads.
The Department Heads are responsible for administering the departmental programs and providing
leadership to insure realization of the objectives
of the Department and the College. The department
head is directly responsible for supervision of
instruction and for informing members of the
department of their duties, policies, and procedures of the University, College, and Department.
The department head evaluates and recommends
personnel for appointment and promotions as well as
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faculty and staff termination through proper
channels. He is responsible for completing all
required institutional reports.
·
Faculty members have a primary responsibility of
teaching. Faculty members must assume their
share of the overall functions of the department
by serving on committees and carrying out various
assignments as delegated by the department,
college, or University. Faculty members serve as
classroom managers and assist in planning, implementing and evaluating departmental programs.
Staff members in the College of Arts and Sciences
are nonteaching personnel whose primary responsibility is to facilitate the academic programs.
The staff includes clerical workers, storeroom
managers, facilities coordinators, research assistants, etc.

VII.

MANAGEMENT SYSTEMS

The aim of the management systems used in the College
of Arts and Sciences is designed to permit the Dean and each
Department Head to become a more effective manager of the
College and/or Departmental affairs as well as for each faculty
member to become a more effective manager of his classroom
program, research program, and public service activities.

The

systems are designed to allow all personnel within the College
'.:.o deal with complex problems which arise on a daily basis.
The systems are designed to allow everyone to become aware
of the multiple facets which characterize important management problems.
The following systems have been accepted by the departments that make up the College of Arts and Sciences, and
each department is taking steps toward implementation of one
or more of these systems.
1.

Management by Objective {MBO)

2.

Planning, Management, Evaluation {PME)

3.

Zero-Based Budgeting (ZB)

4.

Cost Effectiveness/Productivity

5.

Zero Defects (ZD)

6.

Performance, Planning and Merit Evaluation

7.

Performance, Evaluation, Review Technique

8.

critical Path Method
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These systems are well adaptable to the kinds of problems encountered in the operation of the College and are
applied with a high level of success.

VIII.

ACADEMIC PROGRAMS

The College of Arts and Sciences offers courses leading to degrees in Biology, Mass Communications, Chemistry,
Economics, English, Geography, History, Mathematics, Music,
Health and Physical Education, Recreation, Physics, Philosophy,
Political Science, Psychology, Sociology, Social Work, Modern
Foreign Languages,

(French, German, and Spanish) and Library

Science.
The first two years work is designed (1) to give the
student a general educational background, regardless of his
intended major or the profession he hopes to enter; and (2)
to provide the basic knowledge required in more advanced
studies.
During the last two years of college work, a considerable degree of concentration in amajors field is required although ample opportunity is given to cultivating related interest or for pursuing studies which do not fall within the
field of the student's major.
The Bachelor of Arts, Bachelor of Music, and Bachelor
of Science are the undergraduate degree programs and the
graduate level degree programs include the Master of Arts,
Master of Science, and the Master of Education.
A description of each departmental academic program,
undergraduate and graduate programs, if applicable, student
organizations, certificate programs, and special programs
20
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follow:
Mass Communications Department
The Department of Communications, established as a unique program designed to increase the career options of the
Prairie View A&M University student, has evolved into an integrated, diversified, interdisciplinary unit offering the
Bachelor of Arts degree in Communications.
Prairie View A&M University includes three major options
of study in its communications program:
A.

Advertising and Public Relations

B.

Print and Photo Journalism

C.

Radio and Television

The interdisciplinary thrust includes the following
disciplines:
A.

The College of Agriculture

B.

The College of Business

c.

The College of Engineering

D.

The College of Industrial Education and Technology
Student Programs

The Fourth Estate Club is a local departmental club
open to all communications majors and minors.

A scholastic

average of 2.50 or higher is required for membership.

All

majors are required to participate in the Fourth Estate throughout their enrollment in the department.
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Drama Department
The Department of Drama has two degree plans for the
Speech and Drama majors:
1.

The_Lib~ral A7ts Speech and Drama Option: This
opt:~. on is designed for those students who are preparing for professional careers in theatre or
theatre related areas, and for graduate work in
theatre.

2.

The Teacher Education Option: This option is
designed for students interested in teaching drama.
The department's program is approved by the Texas
Education Agency as a Plan 1 Program, certifying
the person for teaching drama in Texas high schools,
grades 7-12.
·
Student Programs

Alpha Psi Omega, a national honorary society in drama,
has a chapter at the University.

Eligible for membership are

students whose work in theatre has been consistently of high
quality and who have a grade point average of 2.00 or higher.
The Charles Gilpin Players - a drama group for the
study and production of plays.

Open to all students.

Economics and Geography Department
The Department of Economics and Geography offers two
degree programs.
1.

The Bachelor of Arts Degree with a major in economics has two options:

a.

Liberal Arts Option: This program is designed for the student who has an interest in preparation for gr~duate study leading to_a.
career in teaching, research, and specialized
government service.

b.

Teacher Education Option: This option is designed for the student whose interest is in
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teaching economics and social studies. The
Department's Program is approved by the
Texas Education Agency under Plan I and II,
~hich certifies one for teaching social studies
in Texas high schools, grades 7-12. Under Plan
II, one is not required to have a second teaching field.
2.

The ~achelor of Arts with a major in geography is
provided for the student who has an interest in
environmental studies, government positions,
meteorology, urban planning, climatology, cartology, and public school teaching.

3.

A minor is offered in geography and/or economics.
A second teaching field is offered in geography
and in economics.

4.

The Master of Arts in Economics is offered.
Student Programs

The Department of Economics and Geography sponsors the
Iota Epsilon Chapter of Gamma Theta Upsilon - a National Geography Fraternity.

This is an honorary organization designed

for the purpose of recognizing high academic attainment on the
part of the students majoring and/or minoring in Geography.
It is open to those students who maintain an average of "B '.'
or better and provides an avenue for them to fraternize in
a way that serves any need for good human relationship and
for receiving direct information concerning the field of
Geography.
This organization furnished the student an opportunity
for motivation and inspiration toward higher academic achievement.
The Department sponsors a chapter of Omicron Delta
Epsilon, the International Economics Honor Society.

This
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honor society recognizes the scholastic attainment of those
students majoring and/or minoring in Economics.

Undergraduate

students are eligible for induction if they have an overall
scholastic average of "B" and at least twelve credits in
economics with an average of "B" or better.

Graduate students

must have an average of better than "B" in their graduate
work.
English Department
.

The Department of English offers the following degree
programs:
1.

The Bachelor of Arts Degree with a major in English.
This major has two options:
A.

Teacher Education Option: This option is
designed for the student who has an interest
in teaching English. The Department's program is approved by the Texas Education Agency
as a Plan I Program, certifying the person
for teaching English in Texas high schools,
grades 7-12.

B.

Language Literature Option: This option provides specialized study in language and literature for the student desiring to pursue a
career in The Arts or .Letters.

2.

The Bachelor of Arts Degree with a major in Speech
and Drama is offered jointly with the Drama department.
This major is designed for the student
whose interest is in Speech Communication Arts or
the theatre and related areas.

3.

The English Department offers a Master of Arts
Degree.
Student Programs

The Department has a chapter of Sigma Tau Delta,
National English Honor Society, an organization affiliated
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with the National Association of Honor societies.

Merr~er-

ship is comprised of junior and senior English majors with an
average of B or above.

The Prairie View Chapter is the Upsilon

Lambda Chapter.
The Department of English sponsors a chapter of the
National Council of Teachers of English known as the "Prairie
View Affiliate of NCTE."

Membership is open to all English

majors and minors and to others interested in implementing
their training in English.

Other departmental sponsored

organizations and activities include:
The English Seminar Group - a discussion and study
group concentrating on literary classes and research.
The Creative Writing Group - open to all campus
students and concentrating on developing the writing
skills.
The Forensics Society - open to all students who wish
to participate in intercollegiate debate and other
forensic activities.
Freshmen Studies - Mathematics and English
These departments offer neither, majors, minors, nor
degrees.

The course offerings are service and terminal in

nature.
The departments are organized into sections for instruction, and additional sections for research, experimentation
and developmental services.

The sections designed for in-

struction include communications and mathematics.
History Department
The Department offers the Bachelor of Arts Degree with

26

a major in History.

The history curricula are designed to

develop an understanding of historical manifestations,
historical methods, historical literature, historiography,
and the scientific spirit in history.

The degree has the

following options:
1.

Liberal Arts Option: This program is designed for
the student who does not wish to teach at the public
school level. The objective of this program is to
prepare the student for professional school and/or
those allied occupational goals to which history
makes a significant contribution.

2.

Teacher Education Option I: This program is designed for the student whose occupational objective
is public school teaching. The program present
History as a teaching field Under Plan I for provisional certification and is approved by the Texas
Education Agency.
One so prepared may teach in
Texas high schools from grades 7 through 12.

3.

Teacher Education Option II: The emphasis of this
program is the Social Studies and is designed to
obtain provisional certification under Plan II.
The core discipline of this program is history and
its occupational objective is secondary school
instruction. This program is certified by the
Texas Education Agency.
The minor program in the liberal arts is designed
of the student interested in the field of history
as an adjunct to his general liberal arts or
humanities studies arising out of either pre-professional or general avocational objectives.

4.

The Department of History offers both the Master
of Arts Degree and the Master of Education Degree.
Student Programs

The History Club, open to all majors and other interested persons, provides non-classroom activities related to the
study of history.
Phi Alpha Theta, the History honor society is open to
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high achievers in History and general academic pursuits on
both undergraduate and graduate levels.
Health, Physical Education, and Recreation Department
The programs in the Department of Health, Physical
Education and Recreation are designed to meet the professional
needs and interests of students who wish to pursue a major or
minor sequence in Health, Physical Education, and Recreation,
as well as those students who seek only to fulfill the general
University requirement of four semester hours in Physical
Education.

The Department offers the Bachelor of Science

degree with a major sequence in Physical Education and the
Bachelor of Arts degree with a major sequence in Recreation.
A minor sequence in Health, Physical Education, or Recreation
Education is offered to students who are not required to
quality for a second teaching field.
Two options are available to students who wish to pursue
a major sequence in Physical Education:

1.

Teacher Education Option: This program is designed
for the student having an interest in teaching
health and physical education. The program is
approved by the Texas Education Agency under Plan
I· and as an All-Level Program, certifying one for
t~aching health and physical education in Texas
public schools. A student following the Plan I
sequence or the All-Level Program is required to
complete a second teaching field.

2.

Liberal Arts Option: This option is designed to
prepare the student for positions with recreational agencies and other types of employment for
which a background in health and physical education is deemed valuable.
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3.

The Master of Science and the Master of Education
are of~ered by the Department of Health, Physical
Education and Recreation.
Student Programs

The Physical Education Majors Club is a local departmental club open to all majors in the department.

A scholastic

average of 2.00 or higher is required for membership.

All

Health, Physical Education and Recreation majors are expected
to participate in their professional club throughout . their
tenure in the department.
Library Science Department
The Department of Library Science Education offers
one degree program, the Bachelor of Science in Education with
a major in Library Science.

Two options are available to

students:
A.

Liberal Arts Option: This option is designed
for the student interested in beginning positions
in public, college, and special libraries and/or
for the student whose concern is that of graduate
work in professional school of Library Science.

B.

Teacher Education Option: This option is designed
for the student whose interest is in qualifying
as · a school librarian. This option is approved by
the Texas Education Agency. Certification in
Library Science is a special endorsement, eligibility for which requires that the student meet
certification requirements of one of the following plans: Plan I, Plan II.

A minor is offered by the Department.
Student Programs
The Department of Library Science sponsors a library

29

science club which is designed, 1) to promote subject matter
excellence among the majors and minors of the departments
through the sharing of information on library science course
content and on various innovations introduced into the profession;

2) to encourage personal and cultural growth and

development as a basic need of each member of the club and
as members participating in the sponsored activities of a
college-wide program; 3)

to provide advisory service for

students of the department who find themselves in academic
difficulty; 4)

to foster wholesome social activities for the

members of the club; and 5) to encourage students to contribute their talent and skills toward promoting programs for
the community children in the Children's Library Room of the
W.R. Banks Library.
Mathematics Department
The Department of Mathematics offers the Bachelor of
Science Degree with a major in Mathematics.

The student may

choose one of five available options.
1.

Teacher Education Option: This program is designed for the student who is interested in
teaching mathematics.
The curriculum is approved
by the Texas Education Agency under Plan I, which
certifies one for teaching mathematics in Texas
High Schools, grades 7 through 12 7 Un~er Plan I,
one is required to have two teaching fields.

2.

Pure Mathematics:
This program is designed for the
student who is planning to pursue graduate study or
who is interested in employment in which specialized competence is required.

3.

computer science Option: This program is designed
for the student who is preparing for a career in

30

industry and government in positions in which the
jo~ description requires a background in Computer
Science.
4.

Statistics: This program is designed for the
student who is interested in preparing for a career
in Statistics particularly in Actuaries and
Insurances.

5.

Applied Mathematics: This program is designed for
students who desire to relate mathematics to one
or more areas of discipline, such as science,
economics, or business.

6.

The Department of Mathematics offers the Master of
Science degree.
Student Programs

Pi Mu Epsilon, the National Honorary Society for mathematics has a chapter on the university campus.

(A) all

sophomores who are honor students with a grade point average
of 4.00 in mathematics (must include at least two courses in
calculus);

(B) all juniors and seniors with a grade point

average of 3.00 or higher in mathematics and a general
scholastic average of 2.80 or higher and (C) all graduate
students in the Department of Mathematics are eligible
membership.

for

The Mathematics Club is open to all majors and

minors in the department and to any student who has an
interest in mathematics.
Army ROTC Department
Army ROTC Programs
Army ROTC offers a four-year and a two-year program.
The four-year program consists of a BASIC COURSE and an
ADVANCED COURSE.

The BASIC COURSE taken in the freshman and
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sophomore years, provides instruction in basic military subjects, weapons, equipment and leadership techniques.
time is approximately two hours per week.

Class

An additional two

hours per week is devoted to a laboratory period of drill and
leadership training.

Two semester hours credit per semester is

awarded for successful completion of the basic course.

Success-

ful completion of the basic course is a requirement for all
undergraduate male students.
The ADVANCED COURSE, normally taken in the junior and
senior years, is an elective.

Only students who have demon-

strated a potential for becoming quality officers are selected for this instruction.

The instruction includes military

techniques and the exercise of command.
approximately 4 hours per week.

Class time is

An additional two hours per

week is devoted to a laboratory period of drill and leadership training.

Four semester hours credit per semester is

awarded for successful completion of the advanced course.
Navy ROTC Department
Naval ROTC Programs
The National Scholarship NROTC Program
Scholarship NROTC students, male and female, are
selected annually from nationwide competitive examination,
interviews and reviews of high school and other records.
NROTC College Program students may earn an appointment to the
Scholarship Program by demonstrating outstanding leadership
and academic performance.

Those selected are appointed
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Midshipmen, U. S. Naval Reserve, and receive benefits during
their remaining years of school whi'ch i'nclude tuition,
· ·
regular
fees, uniforms, books and monthly subsistence pay of $100.00
per month.

Upon graduation, they receive commissions as

regular officers in the Navy or Marine corps.
The College NROTC Program
College NROTC Program students, male and female, are
selected by the Commanding Officer of the Prairie View NROTC
Unit from freshman and sophomore students who are enrolled
in Naval Science classes.

They are referred to as Midshipmen

{although they do not actually hold such appointments), and
receive uniforms and Naval Science textbooks for two years
without obligation.

If a student is eligible, and decides to

continue in the programs as a junior or senior, he or she
receives a monthly subsistence pay of $100.00; upon graduation
he or she is then commissioned Ensign, U.S. Naval Reserve
or 2nd Lieutenant, U. S. Marine Corps Reserve.
The Naval Science Program
All other students enrolled in Naval Science classes are
designated Naval Science students.

Naval Science students,

male and female, are selected by the Commanding Officer of
the NROTC unit at Prairie View, and are referred to as Midshipmen {although they do not hold an appointment).

Naval

Science students receive uniforms and Naval Science textbooks,
and participate in all NROTC evolutions for a two-year period
in fulfillment of their college two-year basic military
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science requirement.

Th'is program does not obligate the

student to military service and a Naval science student may
apply for transfer to the College NROTC Program at any time
during the two-year period.
Modern Foreign Languages Department
The Department of Modern Foreign Languages offers two
programs:
1.

The Bachelor of Arts with a major in French.

2.

The Bachelor of Arts with a major in Spanish.

Both degree programs have two options:
a.

Liberal Arts Option: This program is provided for
the student whose desire is that of a sound knowledge of American culture, foreign cultures, and
the ability to interpret the differences between
the cultures.

b. · Teacher Education Option: This program is provided for the student who has an interest in
teaching foreign language. The Department's program is approved by the Texas Education Agency under Plan I, which certifies one for teaching a
specific language in Texas schools. Under Plan I,
one is required to have two teaching areas.
Minors are offered in French, German and Spanish.
tive courses are offered in Russian.

Elec-

An endorsement in Bilin-

gual Education is offered.
Student Programs
Alpha Mu Gamma.

Zeta Xi Chapter of Alpha Mu Gamma,

national honor society in foreign languages, is active on the
campus.

Membership is awarded to students with an average of

at least "B+" in foreign language courses.
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Sigma Delta Pi.

Theta Iota Chapter of Sigma Delta Pi,

national honor society in Spanish, honors those who seek and
attain excellence in the study of Spanish languages and in the
study of the literature and the culture of the Spanish-speaking peoples.

To be eligible for membership, one must have

studied at least three college years of Spanish or the equivalent -thereof with a minimum grade point average of

11

B
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Music Department
The Department of Music offers the Bachelor of Music
Degree with options in the following areas:
1.

Music Education
Choral Emphasis
Instrumental Emphasis

2.

Performance Major
Piano
Voice
Wind Instruments
Percussion

3.

Composition

4.

Jazz and Stage Band

s.

The Master of Arts and the Master of Education
are degree programs offered by the Music Department.
Student Programs

The Mu Alpha Sigma Honorary Society, organized in
· ·
for achievement in meritorious per1935-36, give recognition
f ormance, sc holar
music.

ship

,

research and creative efforts in

·
Students with an accumulative
average o f

11

B 11

are
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selected solely upon the foregoing qualifications, and not
upon application for membership.
Performing Organizations
The Chorale, A Capella Concert Choir, Chamber Choir,
Opera Guild, Marching Band, Symphonic Band, Military Band,
Jazz Band, Woodwind Ensemble, Brass Ensemble, and Percussion
Ensemble.
Biology Department
The Department of Biology offers the following curricula:
1.

The Bachelor of Science Degree with a major in
either pre-medicine or in pre-dentistry, for
those students interested in the M.D. and/or D.D.S.
as they relate to the diagnosis, prognosis, treatment and cure of diseases and research in these
areas.

2.

The Bachelor of Science Degree with a major in
biology which is designed for persons interested
in teaching biology. The Department's Program is
approved by the Texas Education Agency under Plan I,
which certifies one for teaching biology in Texas
high schools. Under Plan I, one is required to
have two teaching fields.

3.

The Bachelor of Science Degree in Medical Technology is for students who are interested in laboratory medicine and medical laboratory procedures
used in · the diagnosis, study and treatment of
disease.

A minor in Biology is offered for Teacher Education
majors.
4.

The Master of Science Degree is offered.
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Student Programs
Beta Kappa Chi.

The purpose of this society is to en-

courage and advance scientific education through original investigation, the dissemination of scientific knowledge, and
the stimulation of high scholarship in pure and applied
science.

Any person is eligible for membership who is in the

upper fifth of his university class and who has completed at
least sixty-four semester hours of university work.

Seven-

teen semester hours must be in one of the sciences recognized
by this society with a grade average of at least "B" in the
science area, and the general college average should be at
least "B".
Beta Beta Beta.

The purpose of Beta Beta Beta Biolog-

ical Honor Society is to stimulate sound scholarship, to promote the dissemination of scientific knowledge and to encourage investigation in the life sciences.

To be eligible

for selection by the chapter, the candidate must have a scholarship record superior to the average grade of the whole
student body.

He shall have completed at least three courses

in biology, which must total not less than ten semester hours,
or the equivalent of that number, and must have completed at
least one term of the second year of a four-year curriculum
or its equivalent.

In addition to these scholastic require-

ments, he must be a person of high ethical and moral ideals.
Paramedical Club.

The purposes of the Paramedical

Club are to establish a rapport between our school and the
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various allied health schools, to establish a better relationship between our paramedical students and our staff, to provide opportunities for students to visit various medical
schools for informal tours, chats, lectures, to assist our
students in becoming test sophisticated relative to MCAT and
DAT, and to strengthen our students in the fine arts.

The

Paramedical Club is open to all students in the paramedical
sciences who have a "C" average or above.
Texas Academy of Science.

The purpose of the Texas

Academy of Science is to promote scientific interest among
the colleges and universities of Texas and to assist the
Texas Academy of Science in its program by constituting a
division.

Membership in the Texas Academy of Science is open

to all Science majors of Sophomore level or above who maintain a minimum grade point average of 2.0 on the 4.0 grading
system.
Chemistry Department
The Department of Chemistry offers a Bachelor of Science
Degree with these options:
1. ·

Liberal Arts Option: This program is designed
for students who plan careers as professio~al chemists or who plan to pursue graduate study in
Chemistry or a closely related area.

2.

Biomedical Science Option: This_p 7ogram is designed for students who plan additional study t?ward the M.D., D.D.C., arnd_D.V.M. deg:ees. _It is
also suitable for student interested in medical or
biomedical research as well as fo: those ~ho plan
to quality for a graduate degree in the biochemical or biomedical areas.
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3.

Teacher Education Option: This option is for
students who plan to teach Chemistry at the secondary level.
The Department's program is approved
by t~e.Texas Education Agency under Plan I which
certifies o~e for teaching in Texas high schools.
P~an I requires a person to have two teaching
fields.

4.

The Chemistry Department offers a Master of Science
Degree.
Student Programs

The American Chemical Society.

The Student Affiliate

Chapter of the American Chemical Society (ACS/SA) serves the
dual role as departmental club, and the avenue of participation with the American Chemical community.

Chemistry majors

may become members of ACS/SA upon recommendations of a member of the American Chemical Society.
The Chemical Concepts Institute.

The Chemical Concepts

Institute (CCI) is a special 12-week summer program designed
to provide training in fundamental mathematics, chemical
concepts, computer science and communications skills for high
ability high school graduates.

The program provides research

opportunities in several areas of chemistry with emphases in
medicinal chemistry, petrochemistry, polymer chemistry, and
nuclear chemistry.

Special tours to Texas-based Chemical

Industries will be provided for each participant to view the
real world of chemical research and quality control.
Earth Science Department
The Department of Earth Science does not offer a major
nor minor.

The objectives of the Department are:
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1.

To_offer the student taking courses in the natural
scienc 7s, (in ~ulfilling the College's general
educa~ion r~quirements), a background in the role
of science in everyday living.

2.

To present future elementary and secondary science
teachers appropriate methods for making the sciences
relevant for students.

Physics Department
The Department of Physics offers ·the Bachelor of Science
Degree with a major in Physics.

The student is provided two

options:
A.

Liberal Arts Option: This program serves the needs
of those students who are planning careers as professional scientists.

B.

Teacher Education Option: This program is provided for those students who have an interest in
teaching physics. The Department's program is
approved as a Plan I Program by the Texas Education Agency, which certifies one for teaching
physics in Texas high schools, grades 7-12. Persons enrolled in a Plan I Program are required to
certify in two teaching areas.

The Department offers a minor for those students who
have elected to major in some other area.
Student Programs
Students who have had at least one course in physics
above the elementary level, and whose grade point average are
"B" or better, are eligible for membership in Sigma Pi
Sigma, the Physics Honor Society.
students not meeting the above requirements, but having an interest in physics, may join the Society of Physics
Students, an organization dedicated to the promotion and
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advancement of physics throughout society.
Political Science Department
The Department of Political Science offers the Bachelor
of Arts Degree with a major in Political Science.

The degree

has two options:
1.

Liberal Arts Option: This program is designed for
s~udents_who have an interest in law, public service,
diplomatic service, politics, or government.

2.

Teacher Education Option: This program is designed for students who have an interest in teaching
government or social studies. The Department's
Program is approved by The Texas Education Agency
under Plan I and II, certifying one for teaching
political science in Texas high schools. Under
Plan II one is required to have one teaching
field only.

3.

A minor is offered in political science.
Student Programs

The Political Science Club is an organization in
which all political science majors are required to be members.
The primary purpose of this organization is to promote an
awareness of politics of all levels.

The purpose is imple-

mented through field trips, seminars, guest speakers, and
other educational activities.
The Blackstone Pre-Law Society is an organization
sponsored by the Political Science Department that is open
to all students interested in going to law school.

The pri-

mary purpose of this organization is to promote an awareness
of LSAT requirements.

General Law School requirements and

facilitate entrance into law school.
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Sociology and Social Work Department
The Department of Sociology and Social Work offers the
Bachelor of Social Work, and the Bachelor of Arts Degree with
a major in sociology.
The major in social work is designed for the student
whose interest is in the helping professions.

This major

prepares him for employment with social agencies, and for
admission to a graduate school of social work.
The major in sociology has two options:
1.

Liberal Arts Option: This option is designed for
the student whose primary objective is other tha
teaching.
The program is planned to give the
student an adequate background for graduate school,
and for employment with agencies and occupations
considering training in the behavioral sciences
as valuable. The student following this option
may choose between a sequence in corrections or a
sequence in urbanization.

2.

Teacher Education Option: This option is designed
for the student having an interest in teaching social studies. The Department's Program is approved
by the Texas Education Agency under Plan II, which
certifies one for teaching social studies in
Texas high schools, grades 7 through 12. Under
Plan II, one is required to have one teaching field
only. A minor is not required for the student
meeting the requirements for certification.

3.

A Master of Arts Degree is offered.

Minors are offered both in social work and in sociology.

Neither of these minors is approved as a teaching area;

however, the sociology minor may be used as a resource
area by persons majoring in elementary education under Plan I.
The Department cooperates with the other social science
areas in offering an integrated social science minor.

The
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program's emphasis is interdisciplinary and is designed to
provide a basic functional knowledge of the ideas and interrelationship of the social disciplines.
Student Programs
Sigma Omicron Chi is a department club open to any
student having an interest in sociology or social work.
Special Programs
Biochemical Research Center - a center established to
conduct basic and applied research which is biochemically
related.
Center for Afro-American Heritage and Cultural - contains literature and artifacts on Afro-American history.

Pro-

vides speaker service and consulting services upon request.
Chemical Concepts Institute - a twelve week summer
program designed to increase the number of minority and disadvantaged students pursuing a career in chemistry.
Energy Affairs Center - a center composed of interdisciplinary programs designed to conduct energy related
research and to serve as a resource center for matters
dealing with energy.
Experiment-In-Living - a twelve week summer program
for talented high school graduates.

It is designed for

stduents in all disciplines at the University.
Gerontology - an interdisciplinary program for the
study of aging and matters associated with the elderly.
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Minority Access to Resea"rch Care·e rs ·(MARC) - an honors
program in science sponsored by the National Institutes of
Health.
Minority Biomedical Support Program · (MBS) - a comprehensive program established to strengthen the biomedical research and training capacity at the University.

It is also

designed to increase the number of minority and disadvantaged
students entering a biomedical career.
Professional Concepts Institute - a twelve week summer
program for talented high school graduates who wish to pursue
a career in medicine, dentistry, veterinary medicine, or
osteopathy.
Student Science Training Program - a six weeks summer
program in Chemistry for talented high school students.
Mathematics Concepts Institute - a twelve week summer
program for talented high school graduates interested in a
career in mathematics.
Health Careers Opportunity Program - a program designed to increase the number of minority and disadvantaged
students who will enter a health or allied health career.

The

program is designed to increase the awareness of opportunities
available in health fields.
National Youth Sports Program - a federally funded program designed to provide wholesome recreational activities to
disadvantaged students.
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Academic Support Services
The Departments within the College of Arts and Sciences
are all aware that for students to be successful, they must
have available to them academic support services.

Each de-

partment provides some academic support, but all depend heavily
on University-Wide programs.

Basically, these programs are

highly specialized and are designed to be used by the entire
population.

The academic support services available to the

College of Arts and Sciences are listed with a brief
description:
1.

Learning Resource Center.

The center makes avail-

able closed circuit television, 16 and 8 mm projectors, video-cassette recorders and players,
opaque projectors, overhead projectors, projectors
for filmstrip slides and microfilm, tape recorders
and record players, micro projectors, microfiche
reader and printer, and will prepare individualized media material.
2.

The Reading Center.

Designed to improve reading

skill of the slow, average, and above average
reader.
3.

·
L anguag e Laboratory •
Foreign

Provides listening

tapes to improve skills of students involved or
needing tutorial service in the foreign languages.
4.

computer Science Center.

A support area for

students or faculty members who need assistance
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in research projects.

The center also provides

for on-hand practice for majors in the area of
computer science.
5.

Counseling Center.

Provides guidance and counsel-

ing of students in educational, vocational, and
individual matters.
6.

Academic Achievement Center.

Attempts to supple-

ment or complement classroom experiences for students
at every level or capability:

To assist the slow

learner, to provide acceleration for the average,
and to motivate the best student to greater
achievement.
7.

Center for Effective Teaching and Learning.

Aids

teachers in the preparation of materials for classroom activities.
8.

Operation Care.

Efforts are directed toward help-

ing the student understand problems.

Provisions

are made for a more wholesome environment, thereby,
allowing the student to be more successful and
remain in school to complete his career goals.

IX.

FACULTY AND STAFF

The College of Arts and Sciences has a highly qualified
and well trained faculty.

They hold degrees from major uni-

versities throughout the nation and world.

Faculty members

serve as consultants to business, industry, educational
institutions, and governmental agencies at the local, state,
and national levels.
Recruitment and Selection
Recruitment of faculty generally begins at the departmental level.

Announcements of faculty vacancies are directed

to placement services of universities offering graduate degrees
in the area of need, to major departments of these universities,
to professional societies, and to professors in the field.
Faculty members and the administrators also supply names of
qualified prospective faculty.
Unsolicited applications are received from individuals
seeking faculty positions.

Prospective faculty members must

complete an application and forward to the department letters
of recommendation, transcripts and other support information
for departmental action.

The department reacts to the candi-

date and if selected, the department head recommends, through
proper lines of authority, the candidate to the President for
final appointment.
46
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Developnrent and Retention
The College of Arts and Sciences encourages the professional advancement of all its faculty since a well-qualified faculty is required to fulfill its educational objectives.
Faculty development leaves are recommended for individuals
who lack the terminal degree.

Information on scholarships,

grants, assistanships, fellowships, and other financial
assistance is made available to faculty to pursue advanced
degrees.

All faculty members are encouraged to attend pro-

fessional meetings and in-service conferences to keep abreast
of current educational trends in their respective disciplines.
Faculty members who present minimum qualifications,
show promise and evidence of professional growth and support
of programs of the department, college, and University, are
placed on a tenure track.
· Promotion and Tenure
Promotion in rank in the College of Arts and Sciences
is based upon recognition of merit and achievement.

In so

far as practicable, promotion is accompanied by appropriate
increase in salary.
The College of Arts and Sciences functions within the
context of the "Statement of Academic Freedom, Tenure and
Responsibility," disseminated by the Coordinating Board,
Texas College and university System, adopted in 1968.
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Rewards and Recognition
Rewards and recognition are both internal and external.
Recognition of the effectiveness of the faculty and staff is
in the form of special awards and recognition, merit raises,
and promotion in rank upon presentation of evidence of meritorious service.

Service awards, success profiles, and ban-

quets are some additional internal recognitions the faculty
receives.
Faculty members in the College of Arts and Sciences
are recognized by the professional and learned societies in
which they hold membership and offices; they serve on committees at the local, state, and national levels and are recipients of a variety of awards including teaching excellence
awards, public service awards, and research awards.
Retirement
The College of Arts and Sciences is governed by the
Administrative Policy on retirement adopted by the Texas A&M
University System.
Employment in any department of the College of Arts
and Sciences is predicated upon the individual's mental and
physical abilities to perform satisfactory service.

Retire-

ment will occur when an employee has (a) reached the mandatory
retirement age,

(b) elected to take early retirement under

provisions of the Teacher Retirement System or Optional Retirement Program, or (c)

sustained disabilities preventing con-

tinued active employment.
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X.

LIBRARY

The College of Arts and Sciences does not have a decentralized library.

The various departments within the

College, however, maintain small resource centers which include such items as textbooks, curriculum and resource guides,
slide-cassette tapes, video-tape recordings, transparencies,
slide collections and film strips.

W.R. Banks Library main-

tains the main source of materials of this type and they are
housed in the materials and instructional media center which
is referred to as the Learning Resource Center.
The University Library Provides a collection of reference books.

They meet the needs of all of the disciplines

housed within the College of Arts and Sciences and provide
funds for acquisitions to update materials needed by all
departments.

w.

R. Banks Library meets the standard of the American

Library Association for libraries in its class.

The follow-

ing library holdings (print materials) are available for
;n the College of Arts and Sciences:
various departmen t s ~
. . . . . . . . . . . .
Business . • • • •
.
.
.
. . . . . . . . . . .
Economics
••• •
.
.
.
. . . .
. . •· . .
Geography • • . •
.
.
.
.
.
.
.
.
.
.
....
Education • . . •
.
.
.
.
.
.
.
.
.
.
. . . .
Psychology • • • •
.............
English • • • • • •
. • . . • •
• ...
History . • • • • • •
Health, Physical Education
•
and Recreation• • • · · · · · · · • • . • .
Mathematics
• • • · • · · • • · · · • ·
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3,720
8,647
2,500

15,544
1,949
13,937
13,669

11,128
3,641
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Modern Languages
French . • . • • . .
Spanish

. . . .
. . . .
. . . .

• • . • • .
891
• • • . • •
969
Music . . . . . . . .
• • . • 1,630
Poli ti cal Science . . . . . . . . . • . • . . 5,414
Sociology and Social Work . . . . • . •
. 7,399

Division of Natural Sciences
Biology.
Chemistry.
Physics • .

. . . . . . .

. . . . . . .
. . . .
. . . . . . . . .

. . .

. 7,604
• 2,015
. 1,791

The Library also contains a rapidly developing bibliographic apparatus which includes:

author/title catalogs;

subject/card catalogs; Kardex files containing indexes to
the Library's holdings in journals, newspapers, documents,
etc.; abstracts and abstract journals; research and reporting journals; bibliographic journals; and guides of various
resources.

XI.
A.

FACILITIES

Buildings
1.

Administration
Administrative offices for the various departments in
the College of Arts and Sciences are housed in ten
different buildings.
The departmental offices are
located in the following buildings showing total area
in square feet.
Area
Harrington Science Building

5 8 , 5 0 0 Sq . Ft.

Biology
Chemistry
Physics
Earth Science
Health and Physical Education

10 0 , 7 6 8 Sq • Ft.

Health
Physical Education
Recreation
88,938 Sq. Ft.

Hobart Taylor Hall
English
Music
Speech and Drama

4,642 Sq. Ft.

Science Annex
English, Freshman Studies
Political Science

16,000 Sq. Ft.

Old Music Building
Mathematics, Freshman Studies
Sociology and Social Work

18,925 Sq. Ft.

Spence Hall
History
Naval Science
52
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Education Building

16,540 Sq. Ft.

Modern Foreign Languages
Library

58,479 Sq. Ft.

Communications
Burleson-Ware

11,048 Sq. Ft.

Army R.0.T.C.

2.

Instruction and Instruction Related
Classes are h~ld in all instructional buildings on
campus.
Special laboratory and instructional facilities are available for teaching specialized courses
sue~ as sci~nce laboratories; language laboratories;
music practice and rehearsal rooms; health, physical
education and recreational facilities.

3.

Research
Special research laboratories for conducting undergraduate and graduate research in the various science
disciplines are located in the Harrington Science
Building.

4.

Public Service
Public service activities which include workshops,
conferences, seminars, and institutes are carried out
in the same facilities used for instruction. Auditoriums are available in several of the instructional
buildings to hold workshops and conferences.

B.

Equipment
1.

Administration
The departments have administrative equipment necessary
to implement departmental programs which include
mimeograph machines, typewriters, copy machines, calculators and other office equipment.

2.

Instruction and Instruction Related
Instruction and instruction related equipment varies
with the discipline.
General instructional equipment
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such as projectors, recorders, films and filmstrips
is available to all departments.
In addition, specialized equipme~t is found in departments to implement
specific programs.
3.

Research
Most of the special research equipment required by various departments is in the Division of Natural
Sciences.· A considerable amount of sophisticated research
equipment is available to carry on research activities.

I

i. i
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College of Arts and Sciences
Equipment Value By Departments
Total Value

Department
$

Biology

177,734.81
389,010.83

Chemistry

736.85

Earth Science
English

7,978.50

History

7,.078.50
2,217,683.47

Library Science
Mathematics

47,500.79

Foreign Languages

13,543.54

AROTC

7,327.61

NROTC

14,898.24
216,379.83

Music
Physical Education

66,920.26

Physics
Political Science

3,159.47

Communications

9,522.71

Sociology

English, F. S.
TOTAL

4,107.71
3,297.54

Drama

Mathematics, F.

31,838.95

s.

4,402.68
13,874.27
$3,236,996.76
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XIII.

OPERATION VANGUARD

Recruitment Model
The life blood of the College of Arts and Sciences
is Operation Vanguard.

Every department is vitally concerned

with the recruitment of the most highly capable student possible.

Students are recruited for various academic programs

principally from high schools in the State of Texas.

Out-of-

state students with high academic potential are sought to
enroll in programs they are interested in and suited for.
The recruitment model consists of the following activities:
(1)

career conferences hosted by the public schools
and the University.

(2)

speakers bureau.

(3)

campus visits. The College plans for students
to visit the University and faculty members to
make frequent visits to the various school
campuses.

(4)

career carnivals.

(5)

mailings:
letters and departmental publications
are sent to students, counselors, principals,
and friends of the University regularly.

(6)

personal contact is ofte~ ~ade whe~ ~rospective
students have been identified by visits or by
telephone.

(7)

incentive programs: special summer in~titute~
d to offer students an opportunity to inare hel
. ld s; specia
. 1 resea:c h
vestigate
their chosen fie
programSa re available to attract students with
high ability.
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Selectiort· Criteria
Students are selected on the basis of:
(1)
(2)
(3)

High school record (transcripts)
Recommendations
Test scores (SAT or ACT)

Admission Standards and Procedures
Students planning to major in one of the programs in
the College of Arts and Sciences may secure catalogs and brochures of information upon written request from the Director
of Admissions.

Candidates for admission will be expected to

present evidence of good health; good character; satisfactory
personal qualities such as industry, cooperation and satisfactory intellectual qualifications.
Admission to the programs is granted to any student
who has been officially admitted to Prairie View A&M University.
Qualifications of candidates for admission will be
evaluated on the basis of:
A.

High school record. This will be appraised for
candidates entering as freshmen.

B.

Advanced standing.
includes:

1.

Admission to advance standing

Transfer students who sh~w e~ide~ce of h~norable dismissal from the institution previously attended. A transcript of wor~ comp~eted
at other institutions should be filed with
the Admissions Office.
Transfer grades of "C" or above will be
epted for equivalent course work completed
:~cthe institution from which the applicant
wishes to transfer.
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2.

Junior College students who wish to complete
requirements for the bachelor's degree will
be accepted on the same basis as transfer
students from other institutions.

C.

Special students. A rich variety of courses is
offered in the departments for student who do
not wish to become candidates for a degree.
Students who wish to enroll in special courses
to qualify for professional schools or for certification purposes should contact the Head of the
·department concerned.

D.

Graduate standing. A candidate for admission to
graduate standing towards a Master's degree should
communicate with the Head of the specific department. The applicant should submit a complete
application for admission and transcript of all
previous college work.

XIV.

OPERATION SUCCESS

Operation Success is based on the philosophy that each
student admitted to Prairie View A&M University has the
potential to succeed.

The College of Arts and Sciences sup-

ports this philosophy.
The complete education and experiences of the student
at Prairie View A&M University are designed and implemented to
help them keep the status to which they were born, namely:
THEY WERE BORN TO WIN !

. .r
I

THEY WERE BORN TO SUCCEED!

The University recognizes that many students, who are
admitted may have academic, social, cultural, vocational,
economic, or personal handicaps.
There are no students admitted, however, with handicaps
which cannot be corrected so that the student can achieve
success.

The students do have the potential to succeed.

Operation Success is based upon the philosophy that
the University will organize its human and material resources
into such systems that we maximize the academic, personalsocial, cultural, and career awareness and vocational attainment of each student enrolled.
Operation Success

is also based upon the philosophy

student to enroll at the Univerthat it is importan t for the
·
more important that he or she graduates
sity, but i t is even
from the University with a wide variety of new experiences
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and high level achievements.
To this end, the University will not be satisfied until
at least 90 percent of those students who enroll also graduate.
The three basic components of operation success are
Academic Success, Personal/Social Success, and Career Success.
These components are presented with the elements of each success component.
OPERATION SUCCESS:

ACADEMIC

Prairie View A&M University is totally committed to
the production of academically, technically and professional
productive people.

The following concepts in the area of

Academic Success will help you to become a successful student,
a constructive citizen and ultimately a productive person.
Academic Success
1.

2.

What are the elements of an Academic Success Program?
a.

Philosophical and Behavioral Modification Commitment
to Academic Success.

b.

Basic Academic Competence.

c.

Advance Content and Professional Competence.

d.

commitment to and attainment of high academic
standards.

Philosophical and Behavioral Modification Commitment to
Academic Success
h
ho seeks academic success must make a philEac h~ers
on
wd
behavioral modification commitment to acaosop ica 1 an
b 1·
· th all
demic success. The individual must _e ~7vef~i t
d
his being that academ~c.ach~evemeMntui~ is_tirs Than
•
·
·
at Prairie View A&
niversi y.
e
ma~or pri~rity mmitment embraces the development and
ph 7losophicalfco rtain personal characteristics such as
maintenance o ce
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discipline,
self-motivation, enthusi·asm , commitment, con.
centration, perseverance, maturity, etc.
3.

Basic Academic Competence
a.

Reading Competence
(To be able to read at least 600 words per minute with
at least 75% comprehension).

b.

Writing Competence
(To be able to write clearly and correctly using proper grammar, extensive vocabulary in-depth content
and varied styles).
'

c.

Communication Effectiveness
(To be able to communicate in behavioral terms so that
the sender and receiver get the same message).

d.

Effective Speaking
(To be able to speak clearly and succinctly with
correct pronunciation, enunciation, diction, tone
and style).

e.

Reasoning Ability
(To use inductive and deductive logic in thinking and
developing meaning).

f.

Reflective Thinking
(To be able to clearly define and delineate a problem,
develop a hypothesis, collect, analyze and interpret
data, establish meaning and reach a conclusion based
upon the facts determined).

g.

Mathematical Skills
(To be able to solve simple and complex number problems with at least 90% accuracy).

h.

Reason Use Competence
(To use the library effectively, to use the Learning
Resource Center, to participate in academic enrichment or tutorial problems, to own and use text and
reference books, to use teachers as academic counselors).

i.

Study Skills
. .
.
(To adopt the SQ3R as your official study technique,
t
develop success study skills and techniques, to
e~tablish and observe industrial study hours).

j•

Classroom Effective
(To attend each class re~u~arly and punctually, to
dress properly, to participate in class activities).
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4.

5.

Advance Content and Professional competence

a.

Know, understand and follow precisely the required
program for your academic major or degree.

b.

Acquire a broad general education through elective
courses and elective reading.

Commitment to an Attainment of High Academic Standards
a.

Attainment of minimum university requirement of a
2.00 GPA with no grades below "C" every semester.

b.

Attainment of a position on the academic honor roll
each semester with a 3.00 GPA and no grade below "C".

c.

Attainment of graduation with honors from the University with a 3.00 GPA and no grade below "C".

d.

Maintain a record of the grades and grade point
earned in each course.

e.

Repeat courses in which you have not achieved a
success grade.
OPERATION SUCCESS:

PERSONAL/SOCIAL SUCCESS

The Personal/Social aspects of a student are probably
his most important posessions.

Academic, professional or

technical proficiency cannot replace or substitute personal/
social success.

For many students this success may be the

most difficult since i t may seem to impart his present behavior.

The following concepts will assist the student in

personal/social success behavioral modification.
Personal/Social Success

1.

Philosophical and Behavioral Modification Commitment to
Personal/Social success
Each person who seeks perso~al/soc~a~ su 7cess mu~t make
a philosophical and behavorial _mo~1~1cat1on commi~ent to
personal/social success. The ina ivi~ua 1 mhu~t believ 7
with all his being that personal 1socia 1 ac ievement is
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h~s first and.major priority at Prairie View A&M University. The ~hilosophical commitment embraces the development and ~ai~te~ance of certain personal characteristics
such as discipli~e, self motivation, enthusiasm, commitment, concentration, perseverance, maturity, etc.
2.

Believe in a Supreme Being
Derive your personal/social goals from a source which is
above a~l. Using the tenets of your religion to set out
the basic for your personal/social success program.

3.

Physical Health Success
Always maintain health standards established for your age.
Establish a program of health care:
(1) precentative, (2)
diagnostic/prescriptive and (3) remedial. Practice good
personal hygiene, stop smoking, avoid illegal drugs, prevent veneral diseases and unwanted pregnancies.

4.

Mental Health Success
Emotions are to be used to your advantage and not disadvantage. Learn to understand and manage: worry, fear, insecurity, anxiety, frustration, hostility, rejection,
hate, anger, loneliness, depression, nervousness, etc.

5.

Economic Success
Understand the nature of money and effective money management in your life.
Establish a budget and learn to live
with a budget. Work to earn money. Learn to save. Spend
only for essentials. Always pay_your ~ills on time. Establish and maintain a good credit rating.

6.

Value and Value Clarification
Establish a Personal/Social Success value system based
upon the Judea-Christian Tradition or ~ome_other human
belief. constantly clarify your behavior in terms of
these values. Maintain integrity, honor, character, and
a good reputation.

7.

Property and Property Care
Develop a high regard for property, whether it is your
property of the property of your fellow man. Take care,
d protect property. Do not steal property and
~~eserve :n is found return it to the owner or property
~uth~~l~;.y Keep property clean and in good order or
state of repair.
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8.

Dress and Social Behavior ·
Determin~_what is proper dress for the setting in which
you may ind yours 7lf.
Profanity, stealing, guns, knives,
and other harmful items are not a part of social success.

9.

Cultural Development
Participate personally or vicariously in a broad program
o~ cultu 7al development.
Get to know and experience a
wide variety of expressions in art, music, language,
dance, theatre, etc.

10.

Recreation and Worthy Use of Leisure
Develop hobbies and expand your talents to make worthy
use of your leisure.

11.

Male-Female Relationship
Learn to. have wholesome, positive male-male, female-female,
male-female relationships.
Practice the golden rule in
male-female relationships. Avoid using your friends for
yourself, or in a selfish manner. Distinguish between love
and sex. Distinguish between friendship and intimacy.
Learn how to function in male-female relationships so
that the maximum positive qualities in both parties are
produced.
In a successful male-female relationship both
persons are always winners and no one person in the relationship is ever the loser. Whenever a relationship
exists where one person is a winner and the other is a
loser or both persons are losers then the relationship
is non-successful. When both persons are successful and
are winners together, then the relationship is a success.
OPERATION SUCCESS:

CAREER SUCCESS

Your career choice is important.

Prairie View A&M

University endeavors to assist you in making wise and meaningful career choices.

The following Career Success Concepts

will certainly aid you in being successful in selecting, preparing for, entering into, and rapidly advancing in the
·
career of your c h oice.

Thus, you will become another one of

Prairie View's Productive People.
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Career Success

1.

Select a major career field compatible with your interest
and potentials and get to know other closely related
career fields.

2.

Develop a broad knowledge of your career field and keep
up with current occupational outlooks.

3.

Know the personal and social qualities of leaders in your
career field.

4.

Establish a program to develop the personal, social, and
professional qualities required of leaders in your career
field.

5.

Use the Career Education and Placement Center to broaden
your knowledge of your career choice.

6.

Participate in Student Center Workshops and Career
Festivals.

7.

Enroll in courses which provide broad career insight.

8.

Participate in a wide range of visitations to jobs represented by your career choices.

9.

Engage in summer work experiences and/or cooperative work
experiences in your career field.

10.

Participate in professional meetings and activities in
your career field.

11.

Develop the qualifications 7equired by test~, registration, and special licenses in your career field.

12.

Establish and keep up-to-date placement credentials and
participate in employment interviews and employment visitations.

XV.

STUDENTS:

OPERATION CARE PROGRAMS

Operation Care is a program instituted by the University for the purpose of retention or prevention of student
drop-out.

Operation Care is based on the principle that

Prairie View A&M University "cares about students and their
success".

It is a fact that many students who drop out of

school leave because they do not have a feeling of "belonging".
The departments in the College of Arts and Sciences attempt
to alleviate this feeling of "not belonging" and contribute
to the students' growth and development in several ways.

The

departments sponsor several clubs and organizations at the
University.

All students are encouraged to participate in

one or more clubs and organizations while matriculating at
the University.
The faculty and staff of the College of Arts and
Sciences are deeply concerned with retention and optimal
development of students enrolled in the University.

Each

department provides assistance to students in the areas of
self-adjustment and self-discovery.
Many of the departments in the College of Arts and
Sciences actualize Operational Care through tutoring and
through a number of informal relationships.

For example, on

ar e invited into the homes of faculty
t
many occasions stu d ens
members and are treated just as any other family member.
other times students are shown we care through "going that
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extra mile" to help him or her over the many hurdles they encounter.
Academic advisers attempt to help students who present
problems involving personal adjustment or educational difficulties.

The faculty and staff members are urged to refer

problems which are beyond their level of competence to professionally trained counselors.

The total staff is committed

to and cooperates in the advising and counseling program.

XVI.

STUDENTS:

FOLLOW-UP

Presently, there is no uniform system of follow-up of
graduates by the various departments.

Some departments have

considerable contact with their graduates, especially the
most recent alumni.

Although contact is made with some

students who drop out of school for various reasons, follow-up
of these individuals is not as intensive as that of alumni.
In order to enhance the collection of follow-up data
on graduates and former students, a number of departments
require students to fill out cards with forwarding addresses
and to supply the name and address of an individual who will
always be familiar with his or her whereabouts.
Several departments hold exit interviews with their
graduating seniors to impress upon them the importance of
keeping in contact with the department and University.
Follow-up is also done through the Alumni Office,
Career Planning and Placement Office at the University.
Some follow-up contacts are made through the employers
of the graduates from various departments in the College of
Arts and Sciences.
It is recognized that a more comprehensive system of
· h f orrner students is needed to make the
keeping contact wit
·
i·n the College of Arts and Sciences.
follow-up more effective
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XVII.
A.

LEARNING AND INSTRUCTION

Course Content and Learner Competencies
Course content of basic courses in the College of Arts

and Sciences is designed to provide students with the basic
academic competencies including reading, writing, speaking,
effective communication, mathematics skills, and reasoning
ability.
Advanced courses in the various disciplines are designed to give students the professional competencies necessary
to pursue graduate and professional education, to cover the
content required on various standardized examinations such as
the National Teachers Exam (NTE), Graduate Record Exam (GRE),
Medical College Admission Test (MCAT), Dental Aptitude Test
(DAT), Veterinary Aptitude Test (VAT), Allied Health Professions Test (AHPT), and Law School Admission Test (LSAT), to
enter the job market.
In addition to cognitive skills the student is expected to attain, they are expected to learn to understand and
manage their emotions.
B.

Course Materials
Course materials vary from department to department

depending on the nature of the course being taught.

Some of

the course materials used in the College of Arts and Sciences
are listed below:
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Textbooks
Course Outline
Syllabi
Laboratory manuals
Models
Workbooks
Dissecting Sets
Sports Equipment
Radio & Television
C.

Laboratory Specimens
Chemicals
Glassware
Laboratory Apparatuses
Notebooks
Tests
Drawing Sets
Skill Aparatuses

Methods of Teaching
Teaching methods differ from one department to another

depending on the instructor and the nature of the course being taught.

Some of the methods of instruction used in the

College of Arts and Sciences are summarized below:
Lectures
Laboratory
Discussion
Seminars
Field Trips
Conferences
Guest Speakers
Oral Reports
D.

Research Papers
Observations
Term Papers
Programmed Instruction
Lecture-demonstration
Lecture-laboratory
Observation
Question & Answer

Auxiliary Learning Facilitators
A variety of learning facilities are utilized to

support the teaching programs in the College of Arts and
Sciences.

The following instructional aids are used:

Projectors
Language Masters
Bulletin Boards
Transparencies
Audio Tapes
Video Tapes
Recorders and Reco rd
Players
Microscopes
Maps
Television
Charts

Cameras
Felt Boards
Chalk Boards
Models
Preserved Specimens
controlled Readers
Tachistoscopes
Films & Film Strips
Books, Magazines & Pamphlets
Duplicating Machines
Monographs
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E.

Curricular Experiences
Curricular experiences differ in the various depart-

ments of the College of Arts and Sciences.

As a requirement

for graduation, each student must complete an investigative
paper.

One of the purposes of this requirement is to give

the student techniques in research methods.

Laboratory ex-

periences are provided in some courses to give the student
"on-hand" experience.

Seminars, lectures, workshops, tours,

and participation in summer programs are some of the experienced students have available to them.

In addition, students

have the opportunity to participate in professional and
honor societies within the various disciplines, participate
on departmental and University committees, career festivals,
intramural recreation, fraternities and sororities, and a
variety of extracurricular activities which enable them to
develop leadership qualities.

XVIII.

CURRICULUM

The curricul·um during th e f irst
·
two years is organized to give the student basic, genera 1 education requirements,
regardless of intended major.
The following general education courses are required
of all students pursuing an undergraduate degree in the College
of Arts and Sciences.
English (113,123,213,223)

12 hrs.

Mathematics (as required by department)
Foreign Languages ( in one language)

6 hrs.
. 12 hrs.

Social Science Elective
American History

. . . . . . . . . . . . .

Natural Science (any natural science)

3

hrs.

6

hrs.

6

hrs.

. . . . . .

2 hrs.

Physical Education Practice

4 hrs.

Health Concepts

Military Science (men)

. . . . . . . .

8

hrs.

All students enrolled in the College of Arts and
Sciences must select a major and a minor in one of the departments in the College of Arts and Sciences to complete degree
requirements.

A minimum of 120 semester hours is required

for graduation.
Most courses in the College of Arts and Sciences are
traditional, however,

some departments may experiment with

non-traditional courses.

In addition to course experiences,

some non-course curricular components include field trips,
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contests, pres en ta tion of papers .at professional meetings,
concerts, exhibits, participation in professional and honor
society activities, academic clubs, and other non-course
experiences to meet individual needs and interests.

XIX.
A.

ACADEMIC RESEARCH AND PROFESSIONAL WRITING

Goal
Academic research and creative activities are encour-

aged as a major goal for the faculty of the College of Arts
and sciences.

Research and other creative endeavors are im-

portant in complementing a successful teaching program and
are considered an extension of formal classroom learning.
The involvement of faculty in research and other creative
activities is an important component in developing high
faculty morale.
B.

Administration
Research efforts and creative activities are adminis-

tered by the Department Head and Research Director of the
department concerned in departments where directors exist.
The Research Director, along with the Department Head, has the
responsibility of providing the leadership for planning, administering, supervising, coordinating and evaluating the
research program.

The departmental research programs are

consistent with the research policies of the University.

C.

Funding
Research and Special Programs are funded by federal,
Some of the funding sources in-

state, and private sources.
elude:

National science Foundation; National Institutes of

He a
1 th; th e Depar tment

of Energy; Science Education
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Administration/Cooperative Research; Department of Health,
Education and Welfare; Organized Research (State appropriated);
and Robert A. Welch Foundation. · Most federal funds for research have been in the areas of science and mathematics.

D.

Publication
Researchers in the departments are encouraged to

publish their research findings in the appropriate journals.
E.

Research Programs
Research programs in the College of Arts and Sciences

are listed as follows:

* Department of Biology
- Minority Biomedical Research Support
- Minority Access to Research Careers
* Department of Chemistry
- Welch Foundation
- Minority Institutions Science Improvement
- Energy Affairs
- Undergraduate Chemistry Research Participation
- Minority Biomedical Support

* Department of Sociology and Social Work
- Minority Attitudes Toward Energy Crisis

* Department of Economics and Geography
- No Research Program

* Department o f Mathem atics, Freshman Studies

_ success of Freshman Students in a Modulized
Freshman Mathematics Program

* Department of Mathematics

..
hon Oscillatory Properities
- 0R~s;~~~erential
Equations (1975-1976)
1
d
t
Mathematics
Research
- Undergra ua e
· Th Program f (1978)
- Research on Generalized Vretoris
eorems or
Homatopy (1976-1978)
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* Department of Communication
- No Research Program
* Department of
- No Research
* Department of
- No Research

Drama
Program
English
Program

* Department of English Freshman Studies
- No Research Program
* Department of History
- No Research Program
Individual faculty works on the writing of
professional books.
* Department of Health, Physical Education and Recreation
- No Research Program
* Department of AROTC and NROTC
- No Research Program
* Department of Foreign Languages
- No Research Program
* Department of Music
- No Research Program
* Department of Earth Sciences
- No Research Program
* Department of Physics
- No Research Program
* Department of Political Science
- No Research Program
F.

Special Programs
Special programs in the College of Arts and Sciences

are listed as follows:
College of Arts and Sciences

* Department of Biology
-

.
Health Careers Opportunity
Gerontology
.
Pre-Professional Concepts Institute
Minority Access to Research Careers

* Department of Chemi~try

.
_ Minority Institutions S~ience Improvement
- chemistry Concepts ~n~titute
_ student science Training Program (1970-79)

78

* Department of Mathematics
-

In-Service Teacher Training

*

Dep~rtment of Sociology and Social Work
- Title XX; Undergraduate Social Work Training Program
* Department of Economics and Geography
- No Special Program

*
*

Department of Mathematics Freshman Studies
- Comprehensive Assistance to Undergraduate Mathematics
Department of Communications
- Radio Station KPVU

* Department of Drama
- No Special Program

* Department of English
- No Special Program

* Department of English Freshman Studies
- No Special Program

* Department of History
- No Special Program

*

Department of Health, Physical Education and Recreation
- National Youth Sports Program
- Gerontology

*

Department of NROTC and AROTC
- No Special Program

*

Department of Foreign Languages
- No Special Program

*

Department of Music
- No Special Program

*

Department of Earth Sciences
- No Special Program

* eepa:ttment of l?pysies

- Minority Institution Science Improvement

* B~pa:ttmeilt of Political Science
- No Special Program
PROFESSIONAL WRITING AND PUBLICATION
In the college of Arts and Sciences, the Departments of
Biology and Chemistry have had extensive participation of their
students and faculty in the presentation of professional
papers.

During the period 1976-79, the following
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presentations have been made:

* Carroll, ~lnora and V. M. Doctor.

1978. Mechanism
Actio~ of a Serine Protease in Blood Coagulation. _sixth Annual Minority Biomedical support
Symposium. Atlanta, Georgia.

0 ~

* Dani 7ls, _Don and E.W. Martin. 1977.

Studies on
Hindlimb ~egen 7ration in Rana pipiens During
Metamorphic Climax. Fifth Annual Xavier-MBS
Biomedical Symposium. New Orleans, Louisiana.

*

Daniels, Do~ and E. w. Martin. 1978. Weight
Chan?es in Adult Rana pipiens Treated with
Cortisone and Ascor.b ic Acid. Sixth Annual
Minority Biomedical Support Symposium.
Atlanta Georgia.

w. Martin. 1977.
Effects of Hypophysectomy, Prolactin, and
Growth Hormone on Growth of the Postrnetamorphic Frog, Rana pipiens. Fifth Annual
Xavier-MBS Biomedical Symposium. New Orleans,
Louisiana.

* Debose, Alfred, Jr. and E.

*

Doctor, Vasant M. 1976. Anticoagulant Action of
Asafoetida Polysaccharide in Chicks and Rats.
Texas Academy of Science. College Station,
Texas.

v. M. Doctor. 1977. Effects
of Heteropolysaccharide of Dragon Blood on
Coagulation of Human Plasma. Regional Meeting
of National Institute of Science and Beta Kappa
Chi. Austin, Texas.

* Flowers, Lester and

* Greene, Cleveland and V. M. Doctor. 1978.

Anticoagulant Action of Typha augusta Polysaccharide
in Human Plasma. Annual Meeting of National
Institute of .Science and Beta Kappa Chi.
Atlanta, Georgia.

* Greene, Cleveland and V. M. Doctor. 19?8.

Anticoagulant Properties of a Polysaccharide form
oaemonorops sp. Sixth Annual Minority Biomedical support Symposium. Atlanta, Georgia.

*

Javanmardi, Rahim and v. M. D~ctor._1977. Anticoagulant Action of Hyaluronidase in Human Plasma.
Texas Academy of Science. Waco, Texas.

w. Martin. 1976. Cell
Proliferation and RNA Production in the brain

* Johnson, Earnest and E.
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?f ~ana pipiens following Thyroxine Treatment.
clational Meeting of Beta Beta Beta Biological
Honor Society. Fullerton, California.
*Johnson,~- and W.W. Martin. 1976. Cell Proliferation and Ri.~A Production in the brain of
Rana pipiens f ·o llowing Thyroxine Treatment.
Fourth Annual Xavier-MBS Biomedical Symposium.
New Orleans, Louisiana.
* Laffitte, Darlene, L. Lewis and v. M. Doctor. 1976.
A New Anticoagulant Substance from Ferula sp.
Fourth Annual Xavier-MBS Biomedical Symposium.
New Orleans, Louisiana.

*

Lucas, Marion and E. w. Martin. 1978. Influence
of Ascorbic Acid and Cortisone on Promotion
of Forelimb Regeneration in Adult Rana pipiens.
Sixth Annual Minority Biomedical Support Symposium. Atlanta, Georgia.

*

Mathis, Mantra and v. M. Doctor. 1977. Action
of Asafoetida Polysaccharide on the Conversion
Fibrinogen to Fibrin. Texas Academy of Science.
Waco, Texas.

v. M. Doctor. 1978. Anticoagulant Properties of Myrrh and Olebanurn.
Texas Academy of Science. Lubbock, Texas.

* McClelland, Cleo and

*

Moore, Carolyn and E.W. Martin. 1977. The Influence of Ascorbic Acid and Its Correlational
Influence with Cortisone on the Rate of Tail
Regeneration i n ~ pipiens Tadpoles. Fifth
Annual Xavier-MBS Biomedical Symposium. New
Orleans, Louisiana.

v. M. Doctor.dl9;6. se~ahration of Bases, 3-Nucleotides an 3, 51 Dip osphates of Nucleotides of DNA by Cation Exchange
Chromatography. Texas Academy of Science.
College Station, Texas.

* Roberts, William and

* Roberts, William and V. M: Doctor. 1977.
H2S04 on Oligonucleotides of DNA.
Academy of Science. Waco, Texas.

Action of
Texas

* Stephens, Helen and E. W. Martin. 1977. J?etermi- :··
nation of Functional Stages.of Thyroxine.and
Its Analogs and the Conve:s 7on of Thyroxine to
Triidothyronine i n ~ P 7p1en~ ~adpoles •.
Fifth Annual Xav~e 7-MBS Biomedical Symposium.
New Orleans, Louisiana.
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* Owens, M. L., 1976.

Effects of Pteridine Compounds on the Growth of the Bacteria, Euterobacter aerogenes, Beta Kappa Chi. Pine Bluff
Arkansas.
'

*

Hill, Samuel, 1976. Determination of Relative Cell
Size and Growth of Saccharomyces cerevisiae.
Beta Kappa Chi. Pine Bluff, Arkansas.

* Forte, ~ula~ 1976.

Factors Affecting Spore Germin~tio~ in Cellular Slime Mold, Dictyostelium
discoideum. Beta Kappa Chi. Pine Bluff,
Arkansas.

*

Calhoun, Robert, 1976. Characteristics of an
Adenosine Triphosphatase in Erythrocyte Membranes Stimulated by 2, 4-Dinitrophenol.
Xavier-MBS Biomedical Symposium. New Orleans,
Louisiana.

*

Toye, Emanual, 1976. Stimulation of Growth and
Inhibition of Development in Dictyostelium
discoideum by Pteridines. Beta Kappa Chi.
Pine Bluff, Arkansas.

* Laffitte, Darlene, 1976.

A New Anticoagulant Substance from Ferula Species (Asafoetida).
Xavier-MBS Biomedical Symposium. New Orleans,
Louisiana.

* Roberts, w. G., 1976.

Separation of Acid Degradation Products of DNA by Cation Exchange
Columns. xavier-MBS Biomedical Symposium.
New Orleans, Louisiana.

* Johnson, Earnest, 1976.

Increased Cell Proliferation and RNA Production in the brain of Kana
pipiens Tadpoles following Thyroxine Treatment.
xavier-MBS Biomedical Symposium. New Orleans,
Louisiana.

*

Pendleton, Alice, 1976. Racial Factors in Breast
cancer. Institute for Advancement of Science.
Prairie View A&M University.

*

Washington, Arthur, 1976. Stimula~ion_of Growt~
and Inhibition of Development in Dictyostelium
discoideum by Pteridines. American Society for
Microbiology. Atlantic City, New Jersey.

*

Brown, George, 1976. A crtidine_Thripihos phadte Polymerase Activity Associated w7t_ so 1 ate
Mitochondria of Euglena gracilis. Beta Kappa
Chi.
Dallas, Texas.
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* Brown, ~orge, 197?.

Mitochondrial RNA Synthesis
and Ribonucleotide Incorporation Studies in
E1;1glena gracil:i s. American Society of Microbiology. San Antonio, Texas.

* Johnson, Earnest, 1977.

Studies on Hindlirnb
Regeneration in Rana pipiens Tadpoles during
Metamorphic Climax:- Xavier-MBS Biomedical
Symposium. New Orleans, Louisiana.

* Johnson, O~wald, 1977.

Effect of Heteropolysaccharide of Typha augustata on Coagulation
of Human Plasma.

*

Dixon, Sheila, 1977. Carbohydrate Utilization
by the Cariogenic Bacterium, Streptococcus
mutans. Beta Beta Beta. Lake Texoma.

* Mosby, Gerard, 1977.

The Source of Pollution
of Clear Creek and Its Implications. Beta Beta
Beta. Lake Texoma.

*

Moore, Carolyn, 1977. The Influence of Ascorbic
Acid and Its Correlational Influence with Cortisone on the Rate of Tail Regeneration in Rana
pipiens Tadpoles. Xavier-MFS Biomedical Symposium. New Orleans, Louisiana.

* Mathis, Mantra, 1977.

Mechanism of Anticoagulant
Action of Asafortida Polysaccharide. XavierMBS Biomedical Symposium. New Orleans,
Louisiana.

*

Toye, Emanuel, 1977. Effects of Pteridines and
Pteridine Analogues on Growth and Development
in the Cellular Slime Mold, Dictyostelium
discoideum. Beta Kappa Chi. Nashville,
Tennessee.

*

Hill, Samuel, 1977. A Comparative Study of Serum
Calcium Levels of Three Ethinc Groups in Three
counties of Southeastern Texas. Beta Kappa Chi.
Nashville, Tennessee.

*

Jones, Janice, 1977. Compa 7ision of Serum Pr~tein
Levels and Dietary Protein Intake ~f Certain Economic Groups in a Southwestern Region of Texas.
Beta Kappa Chi. Nashville, Tennessee.

* Johns, Jackie, 1977 •. ~ron_Conssumptthion atnd MAetabo-

.
;n Rural Families in a ou eas ern rea
1 ism
..
.
of Texas. Beta Kappa Chi.
Nas h vi. 11 e, Tennessee.
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* Thom~s, Michael, 1977.

A Comparative Study of
Dietary_Riboflavin Status of Three Ethnic
Groups in Three Counties in Southeastern Texas.
Beta Kappa Chi. Nashville, Tennessee.

* Forte, Eula, 1977.

Vitamin A Analysis of Human
Serum ~nd Its Implication on the Dietary Status
of ~ubJects Participating in the Tri-County
ProJect. Beta Kappa Chi. Nashville, Tennessee.

* Washington, Arthur, 1977.

A Comparative Study
of Nutritional Ingestion of Three Ethnic
Groups in Three Counties of Texas. Beta Kappa
Chi. Nashville, Tennessee.

* Davis, Janette, 1978.

Trehalose Synthesis during
Growth and Development of the Cellular Slime
Mold, Dictyosteliurn discoidem. Sixth Annual

* Wynne, Verette, 1978.

Influence of Folic Acid on
Growth and Development in the Cellular Slime
Mold Dityosteliurn discoideum. Sixth Annual
Minority Support Symposium. Atlanta, Georgia.

* Dooley, Jamie, 1978.

Anticoagulant Properties of
a Polysaccharide from Daemonorops sp. Texas
Academy of Science. Lubbock, Texas.

* McClelland, Cleo, 1978.

Anticoagulant Properties
of Polysaccharides of Myrrh and Olebanum. Texas
Academy of Science, Lubbock, Texas.

* Greene, Cleveland, 1978.

Anticoagulant Properties
of a Polysaccharide form Daemonorops sp. Sixth
Annual Minority Biomedical Support Symposium.
Atlanta, Georgia.

* Carroll, Elnora, 1978.

Mechanism of Action of a
serIDne Protease in Blood Coagulation. Sixth
Annual Minority Biomedical Support Symposium.
Atlanta, Georgia.

* Greene

Cleveland, 1978. Anticoagulant Action of
Typha augusta Polysaccharide in_Human Plasma.
Beta Kappa Chi. Atlanta, Georgia.

* Daniels

Don, 1978. Weight Changes in Adult Rana
pipi~ns treated wi ~h Co-:tisoz:ie and Ascorbic Acid.
Sixth Annual Minority Biomedical Support Symposium. Atlanta, Georgia.

* Lucas, Marion

1978. Influence of Ascorbic Acid
and cortis~ne on Promotion of Forelimb Regenera-
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t~on ~n Ad~lt Rana pipiens. Sixth Annual
Minor 7ty Biomedical Support Symposium. Atlanta,
Georgia.

*

Goines,
.

C~thleen, 1979. Electron Microscopy of
R~te L~ver Kupffer Cells. Sixth Annual Minority
Biomedical Support Symposium. Atlanta, Georgia.

* Bullock, Quintin, 1979.

Treatment of Influenza in
Mice with Aerosols of Listerine. Beta Beta Beta.
Atlanta, Georgia.

* Turner, Herman, 1979.

Synthesis of Phosphoglucomutase during Morphogenesis of the Slime Mold,
Dictyostelium discoideum. Sixth Annual Minority
Biomedical Support Symposium. Atlanta, Georgia.

* Reynolds, Sandra, 1979.

Glycogen Metabolism during
Growth and Development of the Cellular Slime
Mold, Dictyostelium discoideum. Sixth Annual
Minority Biomedical Support Symposium. Atlanta,
Georgia.

* Dawson, George and Trier Ashton, 1979.

Limb Duplication in Rana pipiens Tadpoles following Hindlimb Amputation. Sixth Annual Minority Biomedical Support Symposium. Atlanta, Georgia.

* Randle, Sonja and Clyde Webster, 1979.

Mitochondrial RNA Polymerase Isolation and Purification in Euglena gracilis. Sixth Annual
Minority Biomedical Support Symposium. Atlanta,
Georgia.

* Goines

Cathleen and Glenda Davis, 1979. A Cytidin~ Triphosphate Polymerase Associated with
Isolated Mitochondria of Euglena gracilis.
Sixth Annual Minority Biomedical Support
Symposium. Atlanta, Georgia.

Publications in the Department of Biology and Chemistry during the past five years are as follows:

*

Joshi, A. c., P. Crawford! L. How~rd and V. M. .
Doctor. 1975. Separation of 3 -deoxynu~leot 7des
with cation exchange columns. Preparative Biochem.
5(5): 375-384.

*

McCullough, Willie, Shreem~th Doctor, and v. M.
Doctor, 1976. A new aticoag~lant substance
from Ferula species (Asafoetida) Fed. Proc.
35:1709.
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v. M Doctor. 1978.
S~parati<:'n of acid degradation products of DNA
with cation exchange columns. Jour. Chromatography.
152:272-276.

* Roberts, William G. and

* Washington, Arthur C., and Verette Wynne. 1979.
Influ~nce of Folic Acid on Growth and Developm7nt 7n the Cellular Slime Mold, Dictystelium
discoideum. The Texas Journal of Science. 31,
177-185
--

* Washington:; -.Arthur c~.,. · and .Janette A·~ -Davis . . 1979.
Synthesis of Trehalose-6- Phosphate Synthesis
during Growth and Dvelopment of the Cellular
Slime Mold, Dictyostelium discoideum. The
Texas Journal of Science. 31, 171-176.

* Williams, J. R., J. A. Kouther, R.H. Larkin, and
S. G. Kukolich. 1976. Rotation Absortion Spectrum of Methylene Fluoride in the 20-100 cm 1
Region, J. Mol. Spect., 60, 373.

* Williams, J. R., 1976.

Measurement of Rotational
Relaxation and Hyperfine Structure Using Microwave and Molecular Beam Maser Spectroscopy,
Ph. D. Dissertation, Mass. Inst. of Tech.

*

Williams, J. R. ands. G. Kukolich. 1977. Angular
Resolution and Isotope Studies for Inversion
Relaxation in NH3. J. Chem. Phys.,.§.§_, 251.

* Williams, J. R. and S. G. Kuk6lich. 1977.

Measurement of Tl and T2 Relaxation Cross Sections for
HDO.
J. Chem. 66, 902.

~r·

Williams, . J. R. and S. G. Kukolich, 19 79. Beam
Maser Rotational Relaxation Measurements on
ocs.
Chemical Physics, 36, 201.

*

Williams J. R. ands. G. Kukolich, 1979. Variation ~f Br Qradrupole Coupling with Isotopic
substitution in Methyl Bromide. J. Mol.
Spectroscipy, 74, 242.

*Eur Kwesi and Hebert L. Strauss. 1976. Weak
w B~unds in the Vibrational Spectra of Cyclopentane. J. Chem. Physics,.§.!, 2698.
*·Ewur Kwesi, and Hebert L. Strauss. 1976. Barriers
t~ Internal Rotation in Asyonmetric Molecules
2.3 Diflouropropene. J. Mol. Spec . .§_Q_, 210-212.

* Funchs, R. and L. L. Cole. 1975.

The Synthesis of
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Primary Alkyl Chlorides from Alcohols and Hydrogen Chloride in Hexarnethylphosphoric Triamide.
The Canadian Journal of Chemistry, Vol. 53,
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XX.

PUBLIC SERVICE AND CONTINUING EDUCATION

The faculty and students in the departments of the
College of Arts and Sciences have been actively involved in
public service and continuing education.

The departments

provide the following services to the public:

workshops,

institutes, conferences, consultant services, and speakers
bureau.
Workshops
Music department conducts workshops in the
areas of choral music, piano, voice clinics.
Sociology and Social Work Department - a
faculty member served as Co-Director of a
conference on the Minority Aged.
The Department of Health, Physical Education
and Recreation conduct the following clinics:
track clinic, golf clinic, swimming clinic,
gymnastics clinic, weight lifting clinic.
An Energy Affairs Workshop is conducted by the
Department of Chemistry.
Mathematics Freshman Studies conducted a workshop for public school students.
An annual Ministers Conference is held by
the United Ministries.
Institutes
The following institutes are conducted by various
departments in the college of Arts and Sciences.
Energy Institute for Teachers by the Departments
of Chemistry and Physics
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Chemical Concepts Institute
Pre-Medical Concepts Institute conducted by
Department of Biology
One-Day Science Institute for Science Teachers
sponsored by Natural Science Division.
Consultant Services
Faculty members provide consultant services to schools,
churches, industries, medical schools, governmental agencies,
and other institutions.

Some of the types of consultant

services are listed:
Consultant to Retired Teachers Association
Consultant to Head Start Parents
Mental Health Outreach Clinic
Waller County Juvenile Probation Department
Texas Department of Human Resources
Advisory Board for University of Texas School of
Allied Health
Consultant for writing a Manual for Health
Professions Advisers - University of Texas
Medical School at Houston
Science Fair Judges
Referees for Proposals from Governmental Agencies
serve on sight-visit teams for grants
Intercollegiate Press Conference
Local Advertising and P.R. Agencies
· t·ion for community Administrators/Speech
Associa
communication Agency
Drama consultants to colleges and Professional
theatres.
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Speakers ' Bureau
Requests for speakers are made for faculty representatives from every department in the College of Arts and Sciences.
These requests are made by a variety of organizations such
as fraternal organizations, churches, schools, social clubs,
community organizations.

XXI.

A.

FINANCE

Resources
The departments in the College of Arts and Sciences

are funded through local, state and federal sources.

State

appropriated funds constitute the major source of finance ,
.

followed by federal funds.
B.

Funding Pattern
There has been a continuous increase in funds at the

State and Federal levels during the periods between 1975-76
through 1979-80.

Most federal funds have been in the areas

of science and mathematics.
C.

Budget Procedures
Each department head submits a budget to reflect the

needs of the department.

The department heads are responsi-

ble for administering the budget and keeping the expenditures
within the allocated budget.
D.

Income Generation
State appropriated funds are generated on a formula

basis set up by the State.

The amount of income generated

is not uniform but varies from one department to another depending on the nature of the curricula, the number of students being serviced and the total number of semester hours
credit being generated by the department.
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Each department is encouraged to exert vigorous
efforts to supplement the instructional and research budgets
through grants, both pr.ivate and public.
E.

Expenditure and Expenditure Control
All requests for expenditures are made on proper forms

and approved by the department head.

This procedure enables

each department to maintain control of the budget.

Each

department follows the fiscal policies of the University.
College of Arts and Sciences
State Funds By Departments
1974-75 through 1979-80

1974-75

))epa.rt;nent

1975-74

1976-77

1977-78

1978-79

1979-80

143,318

142,298

138,044

134,771

143,963

158,821

267.619

279,631

-o-

-o-

-0-

-0-

156,797

165,659

166,562

153,295

155,460

149,114

Earth Science

23,866

30,940

31,540

36,472

37,132

42,444

Econanics

82,397

131,876

154,265

84,082

82,192

73,070

Education 2

687,728

918,582

-0-

-o-

-0-

-0-

English

225,199

89,709

92,298

109,587

98,685

92,365

Hi'stocy

89,910

100,629

119,439

128,536

127,574

120,210

Libracy Science

12,814

12,814

13,600

14,500

14,500

-o-

193,936

180,562

231,676

238,579

240,896

228,348

85,176

93,037

99,141

88,923

89,895

91,179

AROIC

9,752

9,000

9,500

16,220

16,676

17,680

NRal'C

9,068

11,620

12,244

12,676

12,928

12,956

Music

140,199

158,274

209,334

234,134

205,224

245,441

Biology
Business Adm.

1

Chemistry

Mathematics

Foreign Lang.
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Phy. Ed.

305,732

297,241

321,029

330,904

329,485

351,709

Physics

29,524

44,311

42,666

32,700

32,700

32,300

Pol. Sci.

70,028

80,729

93,767

93,959

93,203

82,466

Drarna. 3

-0-

42-598

43,240 ·

32,140

32,740

56,600

camrunications 4

-0-

46,866

50,606

38,720

40,720

65,920

Math. F.S. 5

-0-

84,343

98,200

107,332

111,526

128,027

Sociology and
Social Work
English, F.s. 5

-o-o-

103,486

124,381

131,410

134,530

137,596

128,356

121,532

141,041

144,391

129,219

TOrAlS

2,533,063 3,152,561 12,178,464 12,159,945 2,144,420 2,215,465

College of Arts and Sciences
Federal and Private Funds by Departnents
1974-75 through 1979-80
1974-75

1975-76

1975-77

1977-78

1978-79

1979-80

-o-

63,958

78,865

99,747

259,285

102,786

63,800

22,270

22,000

267,490

321,236

145,677

-0-

-0-

-0-

-0-

-0-

Econanics

-o-o-

-0-

-0-

-0-

-0-

English

-0-

-o-

-0-

-o-o-

-0-

-0-

History

-0-

-0-

-0-

-0-

-0-

-o-

Library Science

-o-

-0-

-0-

-0-

-0-

Mathematics

-o-o-

21,100

16,800

47,436

-0-

27,282

Foreign Lang.

-0-

-o-

-0-

-0-

-0-

-o-

-o-o-

-0-

AroTC

-o-o-

-0-

-0-

-0-

-0-

-0-

-0-

NroI'C

-o-

-0-

-0-

-0-

-0-

-0-

Music
Physical Educ.

-0-

-o-

DePartrrent
Biology
Chemistcy
Earth Science

39,000

39,000

39,000

-0-

39,000
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-o-o-

-0-

-0-

-o-o-

-0-

-o-

-0-

-0-

-0-

-0-

144,000

-0-

-0-

-o-o-o-

71,927

174,381

78,496

-0-

-0-

242,975

-0-

-o-o-o-o-

-o-

-0-

-o-

63,800

107,328

156,665

669,600

793,902

636,216

Physics

-0-

-0-

-0-

Political Science .

-o-

-o-

Drama

-0-

Ccmmmications

-o-o-o-

Sociology
Mathematics F.S.
Enqlish, F.
TC1l'AL

s.

-0-

1 The Department of Business Administration was elevated to the
College of Business in 1976.
2The Department of Education was elevated to the status of
College of Education in 1976.
3Drama was in the Department of English prior to 1975.
4communications gained independent status in 1975.
5 Freshman Studies Mathematics and English became independent
of the Mathematics and English Departments, respectively, in
1975.

XXII.

INTRA- AND INTER-INSTITUTIONAL COOPERATION

The departments in the College of Arts and Sciences
have close relationships with the various Colleges of the
University.

Since the College of Arts and Sciences offers

the basic foundation courses for the entire University, it
is imperative that good working relations be in effect at
all times.
The mechanism exists for a variety of relationships
between various departments of Prairie View A&M University
and those of Texas A&M University as the need arises.
The use of library facilities, consortial arrangements, consultantships, advisory committees and other arrangements occur between departments in the College of Arts and
Sciences at Prairie View A&M University and other universities, both in-state and out-of-state.
Good working relations exist between the various departments and the public and private schools within the State,
and with business, industry, and governmental agencies which
employ graduates from the various departments.

Contractual

agreements with several hospitals are also in effect for
training in clinical sciences such as medical technology.
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XXIII.

ACCREDITATION

Departmental programs are accredited by accrediting
agencies at the state, regional and national levels.

Some

departments have specialized accreditation or may be seeking
specialized accreditation for the discipline.
State Accreditation
Texas Education Agency (teacher education programs)
Regional Accreditation
Southern Association of Colleges and Schools
National Accreditation
National Council for Accreditation of Teacher
Education
National Accreditation (Specialized Area)
National Accrediting Agency for Clinical
Laboratory Sciences (Medical Technology)
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XXIV.

POSITIVE IMAGE BU.ILDING

The College of Arts and Sciences projects a positive
image to its publics through its outstanding faculty, highly
capable students, and its distinguished alumni.

Faculty

members hold memberships in leading local, state, national,
and international organizations in which they are active
participants.
Faculty members in the College of Arts and Sciences
have received prestigious honors and recognition, and are
sought after to serve on major committees in their professions, industry, business, and other institutions.

They

make important contributions at all levels.
Students in the various academic departments are
excellent ambassadors for the University.

They participate

in a wide variety of activities at all levels and have
gained wide acclaim for _their participation in and contributions to learned societies, professional organizations, and
social organizations.

Several Greek letter organizations

as well as individuals representing these organizations,
have been successful in winning national recognition for
scholarships.

Chapters of academic honor societies and social

fraternities and sororities have been cited for chapter
excellence.
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Students have competed

and won contests in music,

debates, mathematics, athletics, science, art and other
activities and programs in which they engage in their
respective departments.
Alumni of the departments serve in highly responsible
positions in the society.

Many hold prestigious titles and

make important decisions that affect our nation.
Projection of a positive image is done through a
variety of programs or activities in the departments.

Depar~-

mental brochures, newsletters, newspaper items, radio and
television programs are some of the methods used for publicizing information on departmental programs, students, faculty
and alumni activities.
The image building program is funded from departmental
budgets or special grants wherein funds are provided especially for publicizing special programs.
Efforts are made to disseminate information as widely
as possible so that a variety of individuals, institutions,
and agencies are aware of activities taking place in the
departments.

Information is disseminated to individuals

at the local, state, regional, national and international
levels to include students, faculty, alumni, friends, and
colleagues at other universities or institutions.

Business

and industry, governmental agencies, philanthropic foundations,
learned societies and other agencies are apprised of departmental
activities.

XXV.

PHILANTHROPIC DEVELOPMENT

No formal philanthropic development programs
exist in the departments of the College of Arts and
Sciences.

The college recognizes the importance of

philanthropic development to the departments and to the
University in general.
It is the goal of the College of Arts and Sciences
that each department have its own Development Fund to meet
some departmental needs which cannot be met with state
appropriated funds.
Although there is a general University Development
Program, each department is organized to meet its specific
needs.
Some specific needs to be met through Departmental
Development Funds include a petty cash fund for entertaining guests of the department, departmental scholarships,
loan funds, student travel to meetings concerts, art exhibits,
dramatic productions, and other activities important in
student development.
Departments express a variety of needs and some
departments receive annual gifts, special gifts, and
equipment gifts.

some departments also receive small alumni

gifts.
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GOALS

FOR THE

FUTURE

1981~ 1987

GOALS FOR THE FUTURE
1981-1987
In e st ablishing goals for the future for the College
of Arts and Sciences, careful considerations were given to
our current status and the factors that will impact the
University for the next six years.

In projecting the goals,

certain basic assumptions projected for the University were
considered.
The following goals are presented for the College of
Arts and Sciences for the period 1981 through 1987.
I.

LEGAL AUTHORITY

The legal authority designated to the University
through past legislature action will remain basically the same
during the next six years.

It anticipated that the University

will receive an additional designation - that of a special
purpose university-during the 1981 Legislative Session.

The

following goals for the College of Arts and Sciences have
been established: .
Goal 1:

To continue the dual function of the College
of Arts and Sciences in offering the instructional serving courses for the general education program and in granting degrees to
majors and minors in several subject matter
areas.

Goal 2:

To support the Univer~ity_in t~e designation
as a "special purpose university.
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II.

HISTORICAL BACKGROUND

The College of Arts and Sciences has served as the
center for the liberal arts and humanities since its beginning as a division in 1930.

In order to keep the history of

the college and its departments current, the following are
the goals for 1981-87:
Goal 1:

To continue to up-date the history of the
college and departments.

Goal 2:

To collect on an annual basis the contemporary
history of each department.

III.

SOCIAL-POLITICAL-ECONOMIC IMPACTORS

A variety of impactors will influence programs, enrollment, faculty, students, and finances during the next six years.
Impactors such as energy, transportation, health, food and
government will be major concerns affecting the College of
Arts and Sciences.

The following goals have been established

for the College of Arts and Sciences:
Goal 1:

To monitor implicators which impact the
College of Arts and Sciences and individual
departments.

Goal 2:

To identify new impactors and determine the
factors that affect departments in the College
of Arts and Sciences.

Goal 3:

To evaluate impactors periodically by each
department.
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IV.

PURPOSE AND ROLE, SCOPE AND MISSION

The College of Arts and Sciences has traditionally
embraced the purpose and role, scope and mission
·
of the University.

The following goals have been formulated for the pur-

pose and role, and scope and mission.
Purpose and Role
Goal 1:

To have an annual review of purpose and
role by each department.

Goal 2:

To systematically monitor the purpose and role
to determine whether the purpose is being
reflected in the departments.

Scope and Mission
Goal:

V.

To broaden the scope of program offerings by
initiating a doctoral program in biology,
chemistry, physical education and mathematics.
ORGANIZATION AND ADMINISTRATION

During the period between 1981 and 1987 consideration
should be given to the reorganization of the College of Arts
and Sciences.

The reorganization should provide for more

effective management and increased accountability.

The goals

for organization and administration are as follows:
Goal 1:

To reorganize the College of Arts as follows:
College of Health Science; the Division of
Natural Sciences and Mathematics; Division of
Arts and Humanities, Division of Social
sciences; Division of Health, Physical Education Recreation and Dance; Division of Freshman Studies; Division of Military Sciences and
School of Social Work.
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Goal 2:

To have an annual review of organization
charts and to up-<late the charts in each
department~

Goal 3:

To conduct training sessions to insure that
faculty and staff follow the organizational
structure in each department.

Goal 4:

To develop strong departmental policies to
supplement university policies.

Goal 5:

To evaluate the organization structure to
~etermine whether it is being implemented
in each department.
VI.

MANAGEMENT SYSTEMS

In order to be cost effective and utilize human and
physical resources more effectively, it is necessary to implement a management system to achieve the goals of the various
The following goals will have relevance for the

departments.

next six years:
Goal 1:

To implement in each department the eight
management systems adopted by the University.

Goal 2:

To conduct departmental workshops to provide
faculty with an understanding of the management systems.
VII.

ACADEMIC PROGRAMS

the College of Arts and Sciences comprises twenty de
partments:

Biology, Chemistry, Earth Science, Physics, Drama,

English, Foreign Languages, Music, Mass Communications, Economics
and Geography, Health, Physical Education and Recreation, History,
Library Science, sociology and Social Work, Army Military Science, and Naval Science.
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The Liberal Arts Program must provide for the students,
those values and ideals they need to survive in an age of
technology and integrated society.

The following goals

have been set forth to provide the appropriate academic programs to prepare students for careers:
Biology
Goal 1:

To initiate a doctoral degree program in
Biology by 1983.

Goal 2:

To offer a Master's degree in Environmental
toxicology by 1981.

Goal 3;

To strengthen and expand the pre-professional
programs leading to careers in medicine,
osteopathy, dentistry, veterinary medicine,
and other health related fields.

Goal 4:

To provide formal review courses for students
preparing to take standardized exams which
will enable students to complete more favorably on such tests.

Chemistry
Goal 1:

To meet program requirements for accreditation
by the American Chemical Society.

Goal 2:

To expand the academic program to support the
Chemical Engineering program

Goal 3:

To establish a doctoral program by 1987.

Goal 4:

To offer an option in Industrial Chemistry
at the Master's degree level

Goal 5:

To establish a written procedure for review
of the total academic program on a yearly
basis.

Physics
Goal:

interdisciplinary
To es t ablish a pre-professional
.
.
·n
Atmospheric
Sciences.
progr am i
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Earth Science
Goal:

To strengthen the academic program in Earth
Science

Drama
Goal 1:

To offer a major in drama by 1981-82 academic
year.

Goal 2:

To offer Concepts Institutes each summer beginning immediately.

English
Goal 1:

To separate Speech and Drama as a liberal arts
major, and to create a speech communications
major at the baccalaureate level.

Goal 2:

To establish a certification program in Speech
Pathology and Audiology.

Foreign Languages
Goal 1:

To provide Intensive Foreign Languages Institutes
for oral proficiency.

Goal 2:

To establish seminars to develop oral proficiency
in language learning, specifically for those
in Bilingual Education.

Music
Goal 1:

To continue to strengthen the undergraduate
programs through 1987

Goal 2:

To review and make minor modifications in the
graduate programs in Music by 1983.

Mathematics
Goal 1:

To offer undergraduate degrees in applied
mathematics, computer science and statistics

Goal 2:

To strengthen present undergraduate programs
in mathematics
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Mass Communications
Goal:

T~ strengthen existing programs in communications.
No new programs are proposed during the
next six years.

Economics and Geography
Goal:

To review and strengthen existing academic
programs in Economics and Geography.

Health, Physical Education, and Recreation
Goal 1:

To establish a new teacher certification
program in Health Education by 1981.

Goal 2:

To offer a certification program in health
spa management by 1983.

Goal 3:

To initiate a certification program in scuba
diving by 1983.

Goal 4:

To develop a diversified recreation program
for the total community.

Goal 5:

To offer a major in dance by 1982.

Goal 6:

To establish a research component in exercise
physiology by 1987.

Goal 7:

To improve individual sports and instruction
for lifetime sports and all existing programs.

History
Goal:

To review and update the academic programs in
History during the next six years.

Library Science
To annually review the Library Science programs
Goal:
to assure certifications standards are being
met.
Political Science
To review and strengthen present academic
Goal 1:
at the baccalaureate degree level.
programs
Goal 2:

To establish a law school admissions test forum
for the entire university.
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Sociology and Social Work
Goal 1:

To establish a grad~ate professional program
in social work leading to a Master of Social
Work Degree.

Goal 2:

To ~s~ablish a_p:ogram with emphasis on
training practitioners to work with the elderly,
rural systems, and criminal justice systems,
and programs for family and child services.

Goal 3:

To establish a Center for The Study of The
Black Family.

Goal 4:

To expand the Gerontology program.

Goal 5:

To expand the Criminal Justice course offerings
into a major.

Military Science (Army ROTC)
Goal:

To review annually and update existing programs
in Army ROTC as required of all AROTC programs.

Naval Science (NROTC)
Goal:

To review program requirements annually an
update as required by all NROTC programs.

Freshman Studies· English
Goal:

To have an annual review of the existing
program to determine whether the program is
adequately meeting the needs of the students.

Freshman Studies Mathematics
Goal:

To continue to review and evaluate the Freshman
studies Mathematics program on an annual basis.
VIII.

FACULTY AND STAFF

In order to provide and maintain high quality instructional
programs, i·t i·s necessary to acquire, develop and maintain a
The following goals are recommended for the
quality faculty.
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period 1981-1987.
Goal 1:

To provide adequate funding so that all
departments in the College of Arts and Sciences
are able to recruit, develop, reward, and retain
a faculty of high quality.

Goal 2:

To attain a minimum of 33% terminal degrees in
all departments and an overall percentage of
70% within the College of Arts and Sciences.
(attached chart shows percentage projections
for all department).

Goal 3:

To annually review each non-tenure faculty
members credentials and make recommendations
on performance

Goal 4:

To strongly recommend that all faculty members
acquire membership in at least one professional
organization or learned society within his or
her discipline.

Goal 5:

To support a program that will allow each
faculty member to attend at least one professional meeting per year.

Goal 6:

To initiate a developmental program for
existing faculty members who do not hold
terminal degree.
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(bal 7:

CDAIS

FACULTY
Percentage Goals in the College of Arts and Scienc-es for Terminal Degree.

%Ter .D
'Total
%Ter. Deg.'Ibtal
%Ter . Deg. Total
Faculty 1981-82
Faculty 1983-84 Faculty 198575%
8
50%
8
7
33%

~Ii§h, F.S.

'Total
Percent
Faculty Ter.Deg.
16%
6

M3.therratics F. S.

7

71%

7

71%

8

87%

8

87%

Drania

2

50%

2

50%

4

75%

3

75%

English

5

40%

6

50%

6

66%

6

66%

Foreign Languages

5

60%

5

60%

6

66%

6

66%

10

50%

10

60%

10

60%

10

70%

Biology

8

75%

9

88%

10

100%

10

100%

Olemi.stry

6

66%

6

83%

7

85%

7

85%

Earth Science

2

50%

2

50%

2

50%

2

100%

~atherratics

9

55%

9

66%

9

66%

9

66%

Physics

1

100%

2

100%

2

100%

2

100%

Yass Corrmunications

5

0%

6

16%

6

33%

6

50%

F.ooocrni.cs and Geog.

4

25%

4

50%

4

50%

4

75%

Health, Phy. Ed. Rec. I
& Cance
15

33%

15

40%

15

40%

15

46%

History

66%

6

66%

6

66%

6

66%

6

Library Sciences

5

20%

40%

5

40%

0%

5

5

Political Science

4

25%

50%

4

75%

0%

4

4

7.

33%

7.

28%

7.

J 6%

7.

52%

118

118
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110

61%

42%

-.

1-mic

~ology

-

'IO'mI.s

-

sn
68%
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IX.

LIBRARY

The present library holding in the College of Arts and
Sciences meet minimum standards.

As programs expand all levels,

it will be necessary to increase the holdings to support these
programs and research.
Goal:

To increase library holdings in each
department in the College of Arts and
Sciences annually.
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X.

FACILITIES

In order to implement the programs of instruction,
research and public service, the College of Arts and Sciences
must up-grade all existing facilities and construct new
facilities.

Office facilities, laboratory facilities, and

supporting instructional facilities are presently inadequate
in many areas.

The following goals are recommended for improve-

rnent of existing facilities and the construction of new facilities:
Natural Sciences
Goal 1:

To construct a new Health Sciences Building
for instruction and research for the proposed
College of Health Sciences.

Goal 2:

To renovate the Harrington Science Building to
meet the instruction and research needs for
Chemistry, Phy.sics and Earth Science.

Drama
Goal:

To utilize the Old Laundry Building for
classroom rehearsal, and production. _N~
changes are proposed in regard to administrative areas.

English
Goal:

To provi·ae fi'rst class classroom and. office
faci·1·t·
i ies and conference space to improve
present status.

Foreign Languages
Goal 1:
Goal 2:

class
To provi'd e f'rst
i
. . . office, instructional
and laboratory facilities.
1 equip language laboratories with
To complet~ Y t and purchase service policies
modern eguipmen
.
. tenance of equipment.
for main
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Music
Goal:

~o c~nti~ue to maintain the present facilities
i n t e first class condition for the next six
years.

Mathematics
Goal:

To provide first class instructional office
and rese~rch facilities for the Depa;tment of
Mathematics

Mass Communications
Goal:

To renovate Hilliard Hall to house the Communications Center which would include administrative
offices instructional and laboratory facilities
by 1981.

Economics and Geograp~y
Goal:

To provide first class facilities for the
staff, instruction, and research,

Health, Physical Education, and Recreation
Goal 1:

To complete eight new all-weather tennis
courts and track field by 1981.

Goal 2:

To complete renovation of existing physical
education facilities to include air-conditioning by 1984.

Goal 3:

To complete outdoor activity areas, softball archery range, golf course, equestrian
cour~e, outdoor swimming pool, seeker field,
and practice walls by 1984.

Goal 4:

To provide an indo~r facil~ty to include a
dance studio exercise physiolo~y lab, racket
and handball courts, a gymnastic facility,
and wrestling arena.

Goal 5:

To construct a football stadium by 1987.
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History
Goal:

To co~struct first class facilities for
teaching, research and administrative and
staff areas for the Department of History.

Library Science
Goal:

To maintain present facilities in a first
class condition

Political Science
Goal:

To provide first class facilities for instruction and research for Political Science

Sociology and Social Wor~
Goal:

To construct a building for the proposed
School of Social Work with facilities for
instruction, research, administrative
areas, and faculty-staff areas.

Military Science
Goal 1:

To provide a building to house administrative
and academic sections of the Military Science
departments

Goal 2:

To provide adequate office space for the
expanding faculty and staff.

Goal 3:

To provide assembly areas for leadership
labs during inclement weather

Freshman Studies
To construct a basic skills facility for
Freshman Studies Mathematics, English and
Reading.

Goal:

XI.

STUDENTS :

OPERATION VANGUARD

· the College of Arts and Sciences is
Every department in
ecruitment of the most highly
vitally concerned with t h e r
students are recruited principally
capable student possible.
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from high schools in the st t
a e of Texas, however, out-ofstate students with high potential are encouraged to matriculate
in various departmental programs.

The following goals have

been established for the departments i'n th e College of Arts
and Sciences relative to recruitment:
Goal 1:

To implement the university recruitment model
by_each department in the College of Arts and
Science for the recruitment of undergraduate
students.

Goal 2:

To implement the university recruitment
model for recruiting graduate students.

XII.

STUDENTS:

OPERATION SUCCESS

Great significance is placed on making students knowledgeable of the available resources needed for them to
develop to their potential.

Through the implementation of

the success development program, students in the College of
Arts and Sciences have developed optimally in the areas of
academic success, personal-social success, and career success.
To insure that the success program continues to impact students,
the following goals are established:
Goal 1:

To provide activities for wholesome social
and cultural development.

Goal 2:

To provide students with the type academic
support services to enable them to succeed
academically.

Goal 3:

To prepare students to enter_car~e 7s upon
completion of thei: d7gr7es i~ ttheircrelslpective academ~c disciplines in
e o ege
of Arts and sciences.
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OOLLEGE OF ARI'S AND SCIENCES

ENIDLLMENT PID'IECTIONS BY ProGRAM
1981-82

trrent

1982-83

1983-84

1984-85

1985-86

1986-87

nrarra

25

25

35

35

35

35

English

70

78

80

80

80

80

Fbreign Languages

25

25

25

30

30

30

Music

85

105

105

110

110

110

200

205

205

205

205

205

82

82

82

82

85

85

110

120

127

130

135

135

10

18

20

20

20

20

170

180

185

185

200

220

69

73

79

107

122

130

360

395

436

485

485

485

History

59

79

99

116

136

156

22

25

25

25

25

25

Library Science

106

109

137

148

165

184

Political Science

205

205

212

225

194

225

Sociology

Biology

Olemi.stry
~athenatics
Physics

c.ammications
Fronanics

& Geog.

Health, Phy. Ed.
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XIII.

STUDENTS;

OPERATION CARE

Operation Care is an important program at the University
for the retention of students.

Each student admitted to the

University has the potential to succeed if the proper care is
provided.

The departments in the College of Arts and Sciences

support this assertion, therefore, the goals are:
Goal 1:

To retain at least 85% of all students enrolled
in the various departments of the College of
Arts and Sciences

Goal 2:

To identify factors which influence students
attrition.

Goal 3:

To design a program to minimize at~rition
in each department in the College of Arts and
Sciences.
XIV.

STUDENTS:

FOLLOW-UP

Follow-up of recent graduates is conducted by most
departments in the College of Arts and Sciences.

No common

method of follow-up is used, but a variety of procedures
have been utilize to implement follow-up of alumni and former
students.
Goal 1:

To con d uc t a fo llow-up
. study in each department
over a five year period.

Goal 2;

To develop a systematic procedure for followup by each department.
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XV.

STUDENT LEARNING AND INSTRUCTION

The content of the basic courses in the College of Arts
and Sciences is designed to provide students with basic
academic competencies.

Course materials vary from one depart-

ment to another, but a variety of instructional methods, course
experiences, and curricular experiences are employed by the
departments.

The following goals are set forth for learning

and instruction:
Goal 1:

To develop a system of evaluation of
instruction in all departments.

Goal 2:

To utilize the educational facilitators to assist students with learning.

Goal 3:

To provide in-service t~aining ~or teachers
for the improvement of instruction.
XVI.

CURRICULUM

The curriculum in the College of Arts and Sciences is
organized to give the student a basic general education regardless of major.

Both traditional and non-traditional

·
are prov1.'ded which include field trips, debates,
experiences
contests, concerts, Pres entation of papers at professional
meetings, and other non-course experiences.
Goal 1:

nhance academic success thro~gh
Toe
desi ned to improve basis
programs
rgce utilization, competence
skills resou
and personal management
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Goal 2;

To revise curricula in each department
as required to meet the content needs
of the profession
'

Goal 3:

To expand coo~erative education programs
for students in the technical areas of the
College of Arts and Sciences.

Goal 4:

To add twenty new traditional courses to
the Drama curriculum by 1981.

Goal 5:

To have each department evaluate its
curriculum annually.

XVII.

RESEARCH AND PROFESSIONAL WRITINGS

A viable research program is essential to the fulfillment of the mission of the University.

There is already

available a capable staff with interest and sensitivity for
research and creative activities through research and creative
activities, the commitment to develop the individual to
improve society, and to discover, preserve, and disseminate
knowledge can be realized.

Accordingly, the implementation

of the following goals is necessary during the period between
1981 and 1987;
Goal 1:

To have each faculty member in the College of
Arts and Sciences develop the expertise to
engage in research and creative activity and
write scholarly papers

Goal 2:

To have each student in the various departments
develop research methods.

Goal 3:

To have each departm 7nt in the College of _
Arts and sciences write proposal 7 to obtain
grants to purs~e research, creative works,
and/or innovative programs.
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Goal 4:

To have at least 50% of the faculty of each
depa:tment present papers at professional
mee~i~gs or participate in a creative
activity each year.

Goal 5:

To have student representatives from each
~epartment participate in professional meetings or creative activities each year.

XVIII.

PUBLIC SERVICE AND CONTINUING EDUCATION

The departments in the College of Arts and Sciences
are actively involved in public service and continuing education
programs.

These programs are integral parts of the entire

University and the implementation of these program is important
in carrying out the mission of the University.

Some activities

in which departments in the College of Arts and Sciences are
engaged include institutes, workshops, consultant services,
speaker's bureaus and other activities.

The following goals

have been established to provide services to the public:
Goal 1:

To have each department in the College
of Arts and Sciences conduct at least
one annual institute

Goal 2:

To develop a speaker's bureau, and to publish
the names of speakers and their expertise

Goal 3:

To increase faculty representation as consultants.

Goal 4:

To increase the number of public activities
in all departments in the College of Arts
and Sciences
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XIX,

FINANCE

The support of quality programs in the College of
Arts and Sciences is dependent upon the financial resources
available.

During a period of fiscal austerity, State Funds

are not expected to show a significant increase during the
next seven years.

It will be necessary for departments in

the College of Arts and Sciences to seek funds from other sources,
establishment of consortia arrangements with other institutions
and agencies.
The following goals are therefore, necessary to meet
the program needs for the future.
Goal 1:

To secure annual appropriations from
the Texas State Legislature to support
departments in the College of Arts anc
Sciences as shown in the Table on Goals
for State Funds by Departments.

Goal 2:

To generate local federal and private funds
to support departmenta~ programs in th 7
college of Arts and Sciences as s~own in the
Table on Goals for Federal and Private
Funds by Departments.
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OOLI.B:;E OF ARI'S AND SCIENCES
GOAIS

State Funds By Departments
1981-82

1982-83

1983-84

1984-85

1985-86

1986-87

BiolCX3Y

174,703

192,173

211,390

232,529

255,782

281,360

Chanistry

164,025

180,427

198,469

218,316

240,148

264,163

F.arth Science

46,688

51,334

56,467

62,114

68,325

75,158

Fronanics

80,377

88,414

97,255

106,980

117,678

129,446

English

101,601

111,761

122,937

135,231

148,754

163,629

History

132,231

145,454

159,999

175,998

193,597

212,956

0

0

0

0

0

0

Mathematics

251,182

276,300

303,930

334,323

367,755

404,530

Foreign Languages

100,296

110,325

121,358

133,694

147,063

161,769

Arorc

19,448

21,888

24,076

26,484

29,132

32,045

NIDK:

14,251

15,676

17,243

18,967

20,864

22,950

MJsic

269,985

296,983

326,681

359,349

395,283

434,811

Health, Phys. Ed.,
Rec. & Dance

386,879

425,566

468,122

514,934

566,427

623,070

Physics

35,530

39,083

42,991

47,290

52,019

57,220

Politi cal Science

90,712

99,783

109,761

120,737

132,811

146,092

Drama

62,200

68,420

75,262

82,788

91,069

100,176

Carrnunications

72,512

79,763

87,739

96,513

106,164

116,780

Sociology/Soc. Work

151,355

166,490

128,458

141,304

155,434

170,977

Mathematics F. S.

140,829

154,911

170,402

187,442

206,186

226,805

English F .S.

142,140

156,354

171,981

189,179

208,097

288,906

2,436,944

2,681,105

2,894,521

3,184,172

3,502,588

3,852,847

~partrrent

Library Science *

T01'AL

Calculated at 10% for each year.
*Non-budgeted department
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OF ARI'S AND SCIENCES
GOALS

Federal and Private Funds By Departments
I):!partrrent

1981-82

1982-83

1983-84

1984-85

1985-86

1986-87

Biolcgy

125,000

150,000

200,000

300,000

300,000

400,000

Chanistry

150,000

200,000

300,000

325,000

325,000

325,000

F.arth Science

10,000

20,000

20,000

20,000

20,000

20,000

&x>nanics

25,000

25,000

25,000

25,000

25,000

25,oqo

English

50,000

50,000

50,000

50,000

50,000

50,000

History

20,000

20,000

20,000

20,000

20,000

20,000

Library Science

10,000

10,000

10,000

10,000

10,000

10,000

Mathe'iatics

50,000

50,000

50,000

50,000

50,000

50,000

Foreign languages

25,000

25,000

25,000

25,000

25,000

25,000

AIDK:

0

0

0

0

0

0

NIDI'C

0

0

0

0

0

0

Music

10,000

10,000

10,000

10,000

10,000

10,000

Health, Phy. Ed.,
Rec. & Dance

75,000

75,000

75,000

75,000

75,000

75,000

Physics

25,000

25,000

25,000

25,000

25,000

25,000

Political Science

10,000

10,000

10,000

10,000

10,000

10,000

Drama

10,000

10,000

10,000

10,000

10,000

10,000

Carrrunications

50,000

50,000

100,000

100,000

100,000

100,00

Sociology

100,000

100,000

125,000

125,000

150,000

150,000

100,000

100,000

100,000

100,000

100,000

100,000

Mathematics F .S.

100,000

100,000

100,000

100,000

100,000

100,000

F.nglish F .S.

955,000

1,030,000

1,255,000

1,380,000

TorAIS

1,405,000 1,505,000
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XX.

INTRA- INTER-INSTITUTIONAL COOPERATION

The departments in the College of Arts and Sciences
have close relationships with each College of the university.
The basic foundation courses or general education courses
are taught in the College of Arts and Sciences, therefore, it
is imperative that good working relations are operable at all
times for efficient operation.
Interinstitutional relationships exist between various
departments and other colleges and universities, both instate and out-of-stater and with business, industry, hospitals
and other institutions.

The following goals are presented

for the College of Arts and Sciences:
Goal 1:

To have each department estab.lish at
least one interinstitutional relationship.

Goal 2:

To explore the feasibility of more interdisciplinary programs between departments
and Colleges at the University.

Goal 3:

To engage in a cooperative venture with the
college of Industrial Education and T~chnology and the Division ~f Natural.Sciences
to offer joint programs 1.n Industrial
Hygiene and Occupational Health and Safety.

Goal 4:

To establish relat~ons~ips with more
public school institutions for employment
of graduates.

Goal 5:

Goal 6:

To establish additional.relationships with
business industry, hospital affiliations
medical and dental schools.
'sh additional consortia arrangements
To es t a bll.
.
.
with other inst1.tut1.ons.
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XXI.

ACCREDITATION

The College of Arts and Sciences has maintained high
academic standards along with other Colleges within the University which earned the University recognition by several
accrediting agencies.

Programs are accredited by the Southern

Association of Colleges and Schools, the National Council for
Accreditation of Teacher Educat~on, and the Texas Education
Agency.

The following goals have been established for the Col-

lege of Arts and Sciences.
Goal 1:

To maintain and exceed standards for accreditation by the Southern Association of Colleges
and Schools

Goal 2:

To maintain and exceed standards for accreditation by the National Council for accreditation of Teacher Education.

Goal 3:

To maintain and exceed standards for accreditation by Texas Education Agency

Goal 4:

To obtain accreditation of the Chemistry
curriculum by the American Chemical Society

Goal 5:

To obtain accreditation of th 7 Departme~t
of communications by the American Council
on Education for Journalism.

Goal 6:

To have each department with spe~ia~iz 7d
accreditation agencies for the _di ~cipdline
seek accreditation in the specia 1 ize area.

XXII.

POSITIVE IMAGE BUILDING

known by the image they project to the
Institutions are
the image is positive to
public, and i t is imperative th at
constituents of the University.
gain the kind of support from th e
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The image perceived is based upon reputati·on
students, alumni , and program acti'vi·ti·es
imaginary.

of faculty,

whether real or

The following goals include:

Goal 1 :

To develop an image building program in
ea~h department of the School of Arts and
Sciences.

Goal 2:

To develop constituency lists in each departrnen~ for: _alumni, friends, students,
professionals in each discipline, teachers,
coun~elors, governmental agencies, business
and industry, professional organizations
the lay public, and other institutions i~
promoting departments in the College of Arts
and Sciences.

XXIII.

PHILANTHROPIC DEVELOPMENT

As State appropriated funds show a lack of substantial
increases, it becomes necessary to seek funds from other
sources to support departmental programs and activities, a
variety of departmental needs could be met through funds
received from contributions by foundations, business and industry,
alumni and friends,

faculty and students.

The following goals

have been established for the College of Arts and Sciences
for philanthropic development.
Goal 1:

To develop a program in each department to
promote philanthr~pic contributions to
finance scholarships, special programs,
instruction.

Goal 2:

To seek philanthropic c~ntributio~s from
foundations, alumni, friends, business and
industry, faculty and students.
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COLLEGE OF BUSINESS
LONG-RANGE DEVELOPMENT PLAN 1981 - 1987
I.

INTRODUCTION

In the rapidly changing technological society, business-the development and movement of goods, services, and general
resources--is experiencing dynamic growth unparalleled by
previous growth phases.

Preparing students for personal and

professional success demands a carefully fashioned, highquality, flexible curriculum.

This curriculum cannot be limi-

ted to cognitive skill development via lectures and simulations
if it is to produce competent professional practitioners in
accounting, business education, finance and banking, ~management, marketing, and office administration.
The College of Business at Prairie View A&M University
meets the challenge of assisting low-income and minority
students to succeed in a middle class, capitalistic society
by offering a curriculum comprised of formal courses, infor-

mal courses, counseling, and advisement.

Each student who

experiences the curriculum in the College of Business
achieves (1) proficiency in basic verbal and quantitative
skills,

( 2 ) competency in one or more business specialties,

sonal integrity, business acumen,
and {3) highly developed Per
and maturity.
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Nature of Presentation
This presentation of the six-year development plan
for the College of Business supports the Academic Affairs
concept that the student's thorough an d complete development
is the focal point of each academic unit.
The development plan _for the College of Business
began with an assessment of the current status.

In several

instances such as student enrollment and finances, status
encompassed a three or five year period.

This permitted

the identification of trends essential to a rational projection for the future.
Organization of the Presentation
There are two major segments of this development plan
presentation, status and goals for the future.

In a separ-

ate document titled, Impactors and Assumptions, there are
basic planning assumptions upon which the entire development
plan is based.

Those assumptions and impactors which under-

gird the goals presented for the College of Business relate
to the following areas of the social, political and economic
environment:

Technological Development, Attention to Women

and Minorities, Chronic unemployment, Increased Need for
Qualified Professionals, and Reduction of Economically Impoverished Minorities.
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Status and projected goals for each of the following
elements of the planning model taxonomy are presented
in this plan:
Legal Authority
Historical Background
Social-Political-Economic Impactors
Purpose and Role, Scope, Mission
Organization and Administration
Management Systems
Academic Programs
Faculty and Staff
Library
Facilities
Students: Enrollment, Retention, Graduation
Students: Operation Vanguard
Students: Operation Success Programs
Students: Operation Care Programs
Students: Follow-Up
Student Learning and Instruction
Curriculum
Academic Research and Professional Writing
Public Service and Continuing Education
Finance
Intra- and Inter-Institutional Cooperation
Accreditation
Positive Image Building
Philanthropic Development

II.

LEGAL AUTHORITY

Training in education for business, commercial
subjects, or for business education predates the origin
of our unit which is currently identified as the College
of Business.
Private business schools pioneered the field,
developed it, and demonstrated that it is a separate
area of vocational training with its own body of
knowledge, principles, and guidelines.

Formal training

in education for business dates back to 1850 when private
institutions supplemented on-the-job training in day
schools (secondary, private, colleges, and universities).
Down through the years Federal legislations such
as the Morrill Act, the Smith-Hughes Act, the George
Dean Act, the George-Barden Act, the Vocational Education
Acts of 1957, 1963, and the more recent ones have had
impacts on education for business.

Thus, with Prairie

View A&M university assuming its role as a land-grant
college in 1879, i t is only natural that preparation
of business professionals including business teachers
became and has remained a viable aspect of the curriculum.
4
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The full impetus for developing the present
structure of the College of Business resulted from the
study, "A Development Plan (1970-1980) for Prairie
View A&M College of Texas," which states:
"That the School of Arts and Sciences
be recognized and restructured to
provide for flexibility and interdisciplinary approaches to 1earning.
That the Department of Business
should be raised to the status of a
Division with long-range planning
to establish a School of Business."
This plan was approved and accepted by the Board
of Regents for the University and implementation
followed.

III.

HISTORICAL BACKGROUND

The College of Business began with a few narrowly
specialized skill courses an d evolved into a department,
a division, a school , an d f 'inally a college.

The

following chronology presents the development of business
at Prairie View A&M University.
Year:

1921-22
C~mmercial courses were taught for the first
time; they were commercial arithmetic 1
bookkeeping, commercial law, business forms
and typewriting.
'

Years:

1922-27
Additional courses were taught primarily to
prepare students to operate business in the
vocational areas. They were printing,
shoemaking, laundry, dry cleaning, bookkeeping,
cost finding and estimating, and tailoring.

Year:

1927-28
Economics was taught for the first time in the
Department 0£ Social Science and required of
all Vocational Trade students.

Years:

1930-35
The Department of Commerce and Economics was
formed.
The department offere~ cou:ses in
shorthand, typewriting, econ~mics, insurance,
marketing (as related to agricultural products),
and money and bankin~- Basically, the ~curses
were designed to train students for business
occupations such as clerks,_bookkeepers,
stenographers, and secretaries.
6
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Years:

1935-37

Year:

A shift was made ·
.
. . t raters forin curriculum
a d minis
. to prepare
1
rura
business
occupations
The courses added w
b
.
·
control salesma h'ere usiness organization,
ns ip, and farm accounting.
1938-39
The curr~culum was expanded to include
secr 7tarial training, economics, business
Eng~ish, labor ec?nomics, money and banking,
bus 7n~ss la~, business organization and
administration, developmental economics
and marketing.
'

Year:

1939-40
Training during the World War I period led
to ~he devel?pment o~ such courses as filing,
office practice, business opportunities for
Negroes, principles of marketing, personnel
management, and accounting.

Year:

1941-44
The curriculum changed drastically and included
courses in secretarial science, business
organization and administration, industrial
relations, finance and marketing, research
and business analysis. Business education
became an area of specialization and dictation
and transcription, office machines, business
ethics, personality development, and office
management courses were offered. The Bachelor
of Science and Bachelor of Arts degrees were
awarded.

Years:

1945-47
The Department of Economics and Business
Administration was designated.

Years:

1948-55
Business apprenticeship w~s first required. The
Master of Science degree in Business Education
was approved.
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Year:

Year:

1955-56
The unit was subdivided
.
Economics and a Depa tm also into_a Department of
In the Department ofrB e~t of Bus 7n~ss Administration.
the academic areas
usine~s ~drninistration,
Business Administra;7re split i~to specializations:
Separate degrees wer~o~fand Business Education.
of Science for Busines !~red:_ namely, Bachelor
of Arts for Business Ads . ~catio~ and Bachelor
ministration.
1959-60
A certificate in Secretarial Science for a
two-year program was offered for the
time.
first

Years:

1960-70
The_c~re co~rse requirements in Business
Administration curriculum were regulated by
~he Co~lege of Arts and Sciences and those
in Business Education by the Department of
Education.

Year:

1972-73
Specializations were approved in the areas of
accounting, finance and banking, management,
marketing, and office administration under
the Business Administration Bachelor of Arts
Degree plan housed in Arts and Sciences.

Year:

1973-74
A Bachelor of Business Administration (BBA)
degree was offered for the first time with
major and minor options in the areas of
accounting, finance and banking, management,
marketing, and office administration. The
School of Business became a separate unit.

Year:

1974-75
A Master of Business Administration (MBA)
degree was approved and s~udent~ were enrolled
in this program for the first time. Only a
specialization in management was offered at
the MBA level even though specializations were
approved for options in busi~ess educati~n,
accounting, finance and banking, and office
administration.
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Years:

19 7 6-79
Continued efforts were put forth to align the
College of Business curriculum with that of the
American Assembly of Collegiate Schools of
Business (AACSB).

For the period 1921-1930 records could not be
retrieved in time for inclusion in this study.

Below

are listed the administrative heads of business by
year each was appointed:
1930

Matilda E. Morris, Head

1938

F. A. Jackson, Head

1940

s. R. Warren, Chairman

1948

Jonel L. Brown, Head

1955

Adams Arnold, Head

1956

William Frank, Acting Head

1957

Lillian Garnett, Acting Head

1958

William

c.

Ferguson, Head

1965

William

c.

Brown, Head

1966

Terry M. Brookins, Acting Head

1968

Kenneth Briggs, Head_
)
Levi Wilson, Associate Head (1970-1971

1970

1971
1972
1973
1976

• c
i'ttee· Dorisula Hawkins (Chairman),
Interim omm
· and John Paterson
t
h Collier,
savanKna tts Acting Head (Second Summer
Rose no
,
session, 1971) •
.
la Hawkins, Acting Head
oorisu
Head (January 1972)
Bernice Rollins,
.
Rollins, Head
Bernice
lins, Acting Dean
Bernice Rol
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In addition to having been headed by several persons,
the present administration unit, College of Business, has
been identified as follows:
1921-26

Commercial Department

1927-30

Department of Social Sciences

1930-31

Department of Commerce and Economics

1931-32

Department of Commerce

1932-35

Department of Trade Courses

1935-38

Department of Economics

1938-44

Department of Business Administration

1944-54

Department of Economics and Business
Administration

1055-71

Department of Business Administration

1971-72

Department of Business Education and
Business Administration

1972-73

Division of Business

1973-74

School of Business

1976-

College of Business

IV.

SOCIAL-POLITICAL-IMPACTORS

The social, political, and economic impactors presented
in the University's Impactors-Assumptions Report will affect
the programs in the College of Business.

Prairie View is

cognizant of the rapid societal changes and the fact that it
must deal with an endless parade of societal forces and trends.
Amonq the societal forces and trends are technological advancement, an increased need for qualified professi0nals, a changing college-age population, increased birthrate, focus on
women and minorities, the Bakke Case, the Adams Case, competency testing, limited financial resources, increased accountability and -management effectiveness, an adult-oriented economic
market, chronic unemployment, urban expansion, the business
environment for the 80's, black students' preference for a
historically black institution, and President Carter's directive to strengthen black institutions.
These social, political, and economic impactors have
been examined; and the University has determined that many of
them will inevitably influence its destiny and mode of operation.

The evnironment within which business operates influ-

ences its entire structure and component parts~

Business and

its environment are interre 1 a t e d and mutually dependent.
vironment is usually defined as the
Although the business en
11
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total of all external forces and influences of business, the
mo st important elements of the environment are those that cut
across the economic, soci· a1 , P h ysica,
· 1 and legal-political
segments of national life.
Business exists in an inner world of finance, production,
or marketing and in an outer world involving the physical, economic, social, legal, or political environment.

The faculty ,

therefore, accepts business as a legitimate activity which
systematically dictates the needs for management and distribution ·cpannels of human and material resources.
The social environment in business is becoming increasingly important, particularly with regard to the poor, minorities, women, and the consumer - movement.

Although there is

much that remains to be done, strides have been made by the
College of Business in the last generation to alleviate some
of the inequities the groups suffer.
The Bureau of Labor Statistics has projected the employment outlook to 1985.

Its forecast for selected jobs in worlG

business, business law, small business, and certainindustries
The bureau expects all occupations to

is on a growth pattern.

add 19 percent to their work force between 1980 and 1985.
Business careers are available in virtually every industry.
keting analysts, and other business
Accountants, managers, mar
·n such diverse areas as government and
occupations are needed l.
1
nt trend is very favorable
manufacturing.
The general emp oyme
for business students.

Mell-qualified graduates are in demand
H

in all areas of business.
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The Social-Political-Economic impactors will generally
follow that of the world economy which forecasts changes and
innovations in the world market.

The impactors will continue

to provide optimistic views in terms of managerial and professional jobs.

The College of Business systematically relates

to those forces which impact its p~ograrn of operation.

It is

within this framework, that the College of Business has
continued to make contributions by providing students with
flexible career paths.

v.

PURPOSE AND ROLE, SCOPE, MISSION

A comprehensive statement of purpose and role of Prairie
view A&M university was given in the general University's
report.

The College of Business maintains the identical pur-

pose and role.
The College of Business bases its educational programs
upon a philosophy which holds that each student is the center
of the institution's responsibilities.

The student is an indi-

vidual deserving of respect as an adult and one who must be
given every opportunity to realize his/her potentialities.
Another objective with regard to students is to develop fully
educated persons, who are complete human beings in their own
right and who possess the attitudes and the cornpetenctes to
contribute both to their own welfare and to that of the academic and professional cornmuni ties.

Our purpose for existence

and our concern for quality educational experiences follows:
1.

~n important characteristic of a profession is
its dependence on a body of specialized knowledge
that can be acquired through formal education.

2.

~ professional h~s a proper and continuing interest

in programs of higher education designed to impart
knowledg~ drawn from a specific body of content to
prospective career professionals.

14
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3.

The continuing purs .
information b th uit of knowledge and
is a need tha~ mu:te~ployed professional
educational
_e_met through
in a varietyooppfortunities made available
programs.

4.

The
•
th design of a particular
curriculum and
e courses to be offered .
.
clearly fall with'
h
as_part of it
i n t e province of a
faculty emp~oyed with responsibility in
t~at area; in addition, recognition is
~iven to the valuable contribution and
input ~o be made by the professional
comm~nity that is related to a given
curriculum.

5.

A business curriculum and the courses that
are a_part of it are viable and ever
changing and must be subject to continual
evaluation in light of the needs and demands
of the related professions.

6.

There is a unified core of basic subject
matter that is important for all persons
preparing for professional business
careers; that unified core is built in as
a basic part of the requirements for all
majors.

7.

The establishment of high standards for
academic endeavor and achievement is important
to the fulfillment of the objective of
preparing well-qualified persons to enter the
business world.

8.

The academic qualification and the professional
experience of faculty members in a college of
business are important dimensions in the
success of the educational program.

9.

Mathematics and the concomitant application
of quantitative methods to decision making
are reflected in courses and content emphases
in all departments; this development in
business operations has an impact on both
specialized and general courses.

10.

The current and future needs of employers
and students are given ~m~ort~nt considera~ion
in the planning and modification of academic
programs offered to the student body.
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Scope

The College of Business currently limits its
programs to the bachelor's and master's degrees.
Options for the Bachelor of Business Administration
{BBA) degree is limited to Accounting, Finance and
Banking, Management, Marketing, and Office Administration.
The Bachelor of Science (BS) degree in Business
Education is limited to teacher education.

The two-

year certificate program is limited to Secretarial
Science.
In addition, our programs aim to serve the community
through special programs and workshops designed to meet
critical needs as they develop.

Special programs and

workshops cover income tax consultation, minorities
(women included)

in business, etc.

Mission
The mission of the College of Business is to serve
primarily the residents Of Our geographical area and
reach out nationally and internationally wherever
.
.
the following objectives:
possible by ac h ieving
1.

2.

.
d
ts an opportunity to acquire
Provide stu end understanding of business
a knowledge an
as an economic sy st em;
.
developing marketable
Assist students in
business skills;
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3.

As~ist st~dents in establishing hi h
philosophical, moral, and ethical g
standards of human conduct
the successful preparati·on necessary for
_
for business
careers;

4. .

Mainta~n 7xcel~ence in education through
establi~hing high standards of teaching
by ~olding to a reasonable faculty-student
rati~ and by fostering a dedicated
commitment to students;

5.

Contribute to the business and academic
community through scholarly research,
publications, and other professional
activities;

6.

Provide academic programs that are responsible
to a variety of personal, business, and
community needs.

The goals of the College of Business are identified
and achieved through an inter-connecting set of activities:
teaching, research, and public service.

Combining these

functions in an optimum fashion constitutes a major
responsibility for everyone in the College.
The overall quality goals of the College of
Business have been identified by the faculty and
dean as being composed of several critical and interdependent factors.

Because of their inter-dependency,

no rank order can be ascribed to the · position of the
following i terns:
1.

Optimize the teaching/learning environment
a.

b.

Professional development of the faculty
through such means as advanced degrees,
post-graduat study, and teacher work7
shops or seminars.
Development of valued teaching/learning
methods.
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2.

3.

4.

c.

Recogniti~n ~or outstanding teaching
beyond existing University and College
means of acknowledgments.

d.

~evelop~ent_of and experimentation with
innovative instructional methods.

Achieve and maintain quality undergraduate
~nd graduate programs as evidenced by
increased research within the College and
acquisition of accreditation.
a.

Acquisition of additional resources
(funds, staff, and equipment) for
research support, new undergraduate
programs, and for support of accreditation.

b.

Recognition on the part of students and
faculty of research·as a monthly academic
endeavor for which rewards may be received.

Expand the outreach efforts of the College.
a.

Improvement of the existing activities
such as newsletters, summer workshops,
seminars, and the establishment of centers,
advisory boards, etc.

b.

Taking initiative in responding to
community needs such as economic education,
energy, upgrading professions in accounting,
real estate, banking, insurance, or marketing,
and furthering internationalism in business.

c.

Achievement of appropriate recognition for
the listings in b above.

d.

Recruitment of students and qualified
faculty.

Solidify f acu lt Y Cornm •;tment to the mission
and goals of the College.
a.

b.

D velopment of a system for promotion,
e
nd merit decisions which reflect
tenure a
• ·
d
the College's statement of missions an
goals .
. • t'
of faculty teaching, research,
Utiliza 7on skills to the objectives of
and service
the college.
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5.

6.

Improve the internal operation of the College.

a.

Development and implementation of a better
system for regular evaluation of all
personnel.

b.

Improvement of communication, mutual
respect, and understanding between
students and faculty.

c.

Development of better mechanisms for
faculty participation in college
governance.

Increase resources available for instruction
and research activities.
a.

Increase activity in seeking grants
and funding from private sources.

b.

Development of strategies of obtaining
additional resources ,from public sources.

c.

Implementation of outreach activities that
are resource-oriented as well as serviceoriented.

d.

Utilization of resources that become
available in the most effective manner.

In summary, the administration, faculty, and staff
of the College of Business provide direction for
education in the business programs.

Although not all

inclusive, above statements reflect our concern for
quality in the total education experience.

VI.

ORGANIZATION AND ADMINISTRATION

The formal organization for the College of Business
is presented in Charts 1 through 5, which are located at
the end of this section.

Basically, Chart 1 shows the

administrative units; Chart 2 shows personnel for
academic departments; Chart 3 presents degree offerings

by departments; Chart 4 presents committees and
administrative responsibilities.

Ad hoc and standing

committees are described briefly below:
Non-Administrative Committee
Coordinates all activities and affairs not directly
connected with budgetary matters and represents matters
of concern for faculty--liaison committee between faculty
and administrators.
Academic Standards Committee
·
students regarding academic
Counsels and advises
tudent advisement activities,
matters; coordinates all S
d study laboratory; and serves as
tutorial programs, an
tudents, and parents regarding
liaison between faculty, S
academic matters.
20
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Curriculum Committee
Coordinates curriculum d esigns,
.
changes, innovations,
schedulings of courses , certif'ica t'ion, graduation,
•
and
admission requirements.
Recruitment Committee
Organizes, designs, and disseminates recruitment
materials and coordinates requirement activities-planning, organizing, and implementation.
Publicity, Social, and Amenities Committee
Prepares and publishes periodic newsletters and
coordinates news releases, courtesies, socials, and
amenities involving the College of Business.
Library Committee
Coordinates library activities for the College
of Business--library requests, acquisition records, and
collection records; supervises and manages the library
budget, and serves as liaison for the College of Business
with the University ~ibrary staff.
Student Advisory committee
Serves in an advisory capacity for students with
·
1
matters organizations, administration,
probl ems, curricu um
,
and student-faculty rapport.
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Co-Operative Education Committee
Coordinates activities dealing with cooperative
education within the College; serves as liaison between
business, industry, the cooperative education office on
campus; and supervises placement, selection, and
assignment of students in cooperative education programs.
Administration policies dealing with the selection
of personnel, handling of fiscal affairs, handling of
property and inventory, development of programs, and
general policies are in the process of being organized
into an operational handbook for the College of Business.
Currently, policies set up by the University and the
central administration are being followed.

These

policies are shown in University handbooks designed for
specific areas . .
Faculty members are consulted on policies and they
execute procedures and practices as they apply to our
specific area.
1.
2.

3.

Facult members and administrators determine
how tr~vel monies are used after they are allocated.
rob
stake periodic inventories of
Faculty me. e7 the departments and maintain
property wi th in ords needed for accountability,
the necessary rehc
f additional equipment.
·r and pure ase o
repai,
ticipate fully in the
Faculty ~embers parral olicies as they
formulation of ge~e s 0 ~ our department and
affect the op7r~tio~o student conduct and
matters pertaining
student activities.
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Many of the administrative tasks in the College
of Business are conducted by committees made up of
students, faculty and administrators.

These committees

design and plan policies re 1 ated to the following
designated standards:
1.
2.
3.
45.
6.
7.

conduct of classes
conduct of organizations
advisement .
admi~sion, retention, and recruitment of students
grading
personal and social activities
regulations of student workers.

In addition to the above, other tasks are conducted
as follows:
1.

Members of the faculty are subject to immediate
line supervision. Although free to contact any
officer of the College for whatever purpose, they
normally gain access to such officers through the
Department Head.

2.

Matters requiring adjudication are first brought
to the attention of the Department Head who
renders a decision in accord with institutional
policy and his/her evaluation of the facts.
Lateral communication is carried on without the
direct involvement of the Department Head.

3.

Certain functions essential to the operation and
development of the department and the effectiveness
of its programs are assigned to staff members
or committees.

Liaison Officer

1.

Assembles and dissemminates information
regarding affairs relating to the College
of Business.

2.

Maintains liaison with the Co~l~ge Information
Office and with other key administrators.

3.

the major responsibility in the
Assumest.
of promotional literature.
prepara ion
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4.

Collects or receives .
.
from external depa t information originating
circulates same
r_mental sources and
the College.
to interested parties within

Committee on Library Development
1.

Collects informat·
.
standards for b ~on reg~rdin~ established
usiness libraries.

2.

Main~ains a continuing evaluation of the
~oldin~s of the library for the curricula
in business.

3.

Keeps the staff advised of the status of its
holdings.

4.

Collects from among the staff proposed
acquisitions.

5.

Forw~r~s.to the appropriate library official
acquisition proposals.

6.

Maintains studies to ascertain student and
staff library use.

Committee on Staff Personnel Services
1.

Advises faculty members on employment benefits.

2.

Develops systematic procedures for the
distribution of the load of absent instructors.

3.

Adjudicates conflicts related to performance
of duties. ,

4.

Consults with individual staff members on the
resolving of grievances.

Committee on Student Activities
1.

serves as Advisory Committee to student
organizations within the College.

2.

Coordinates student social activities and
serves as chaperones for field trips.
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3.

Plans and executes means of encouraging
attendance to cultural activities of the
College.

4.

Recommends students for awards and scholarships.

5.

Coordinates student placement activities.

6.

Serves as advisors to the Tutorial programs.

7.

Serves as coordinating body for student
advisement.

Coordinator of Program Development
1.

Conducts studies to determine the character
and configuration of the over-all program.

2.

Coordinates advance planning of the program.

3.

Maintains continuing liaison with the community
at large to ascertain the needs and resources
of the region.

4.

Prepares formal presentations of proposals.

5.

Facilitates exchange of information among
staff members.

6.

Publishes regular newsletters.

Committee on Curriculum Development

1.

Develops and maintains a c~llection of
materials relating to curriculum development.

2.

surveys other institutions for prevailing
curriculum.

3.

Collects and interprets ~atest information
regarding trends in curriculum development.

Committee on Faculty Development

1.

. formed on study opportunities,
Keeps f~c~lty ~nfellowships, opportunities
availability 0
yrnent and consultation
for summer emp 1 O
'
opportunities.

26

2.

Develops means for evaluation of faculty
performance.

3.

Develops programs of intra-departmental service
education in the content disciplines.

Committee on Plant and Facilities
1.

Conducts continuing study of the adequacy of
facilities and equipment.

2.

Prepares new equipment acquisitions.

3.

Maintains constant contact with the Coordinator
of Program Development to match program proposals
with available resources.

n

•

VI I.

MANAGm1ENT SYSTEMS

The College of Business incorporates aspects of
various management systems to facilitate its operational
procedures.

Aspects of the University's adopted systems

are implemented where feasible and applicable.

Appropriate

systems are utilized to facilitate planning, and directing
other activities.

The nature of the activities dictates

the system most appropriate for use in achieving goals
and objectives.
Statistical data generated in the College of Business
to help achieve major goals and objectives includes:
1.

Enrollment data by semester and summer terms
which includes enrollment by major, local and
permanent addres~e~, t~lephone number, sex,
major, and classification.

2.

A Faculty Directory which inclu~es courses
taught, student enrollment, office number,
conference hours, and personal data.

3.

Rosters of students:
prospective.

4.

List of advisees-advisors.
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honor, probation, and

VIII.

ACADEMIC PROGRAMS

Programs in the College of Busi'ness include
·
academic
programs and academic support services.

Academic programs

are divided into degree programs, certification, and special
programs.

Academic support services include tutorial pro-

grams, honor societies, and clubs and organizations.
Academic Degree Programs
The College of Business offers three degrees (BA, BBA,
and BS) at the undergraduate level, and three degrees (MBA,
M.Ed., and MS) at the graduate level.

Academic programs in

the College of Business are administered by four degree-

•

granting departments and one service department:
The Department of Accounting
The Department of Management and Marketing
The Department of Finance and Banking
The Department of Office Administration and
Business Education
The Department of General Business
At the undergraduate level, major options are available
in accounting, finance and banking, management, marketing,
office administration, and business education.

Minors are

·
avai·1 a bl e in
accou nti'ng , finance and banking, management,
A certificate of promarketing, and business education.
·
secretarial science.
ficiency is available in
33
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The Master of Business Ad ministration
. .
.
provides options
currently in rnanage~ent.

However, opt·ions are approved in

marketing, accounting, finance and business education.

The

Master in Education and the Master of Science are awarded to
persons majoring in business education.
Persons may receive institutional continuing education
units instead of academic credit hours in special programs
instiby participating in conferences, · semi· nars, c 1 inics,
· ·
·
tutes, short courses, workshops, an d o th er instructional
·
programs.
Academic Support Services
The College of Business academic support services
include tutorial programs in basic English, mathematics,
accounting, · shorthand, typewriting, and basic business
subjects.

Student organizations, honor societies, and clubs,

serve all students enrolled in the College of Business regardless of classification.

Participation in organizations

develops leadership traits and abilities, provides personalsocial interactions, and fosters professional growth needed
to complement formal instruction.

Specific organizations

are Pi Omgea Pi Honor society, Delta Mu Delta Honor Society,
American Management/Marketing Association, . Phi Beta Lambda

· Lambda sororit'' , National Student Busi~
Fraternity, Iota Phi
Progressive Business Leaders, Business
ness Student League,
student Organization, Finance Club, Accounting Club, and
the International Business Club.

IX.

FACULTY AND STAFF

In September 1979, the College of Business faculty consisted of twenty-three persons, a secretary, and two graduate
assistants.

All faculty members strongly s~pport the philoso-

phy adapted by the University and the College of Business.
The adherence of the faculty to dress and ethical business
behavior is unquestionable.

The very nature and the diversity

of faculty members in terms of ethnic backgrounds and educational attainment provide for diversity in communicative skills.
Fluency and competency in languages exist in approximately
seven languages making the faculty well-versed in this area
and in a position to converse, interpret, and better counsel
our diverse student populace.
Profile Characteristics
Tables 1 and 2, Professorial Ranks and Degrees and Profile
of Academic Rank, respectively, show there are 23 faculty rnemhers in the College of Business.

Of the 23 faculty members,

e and 8 or 35 percent are female. By
.
a re professors; 1 or 4.5 percent asso-

15 Or 65 percent are ma l
Rank, 1 or 4.5 percent

ercent assistant professors; and 13
ciate professors; 8 or 35 P
or 56 percent instructors.
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Table 1

PROFESSORIAL RANKS AND DEGREE
1979-80

.. Ph.D
Ed.D

MBA, MPA
MS, MA

BBA
BS, BA

Others
CPA, JD

M

M

M

'lbtal
Male

Rank

M

F

F

F

F

No.

%

Female
No.

Total

%

No.

%

Professors
Associate
Professors
Assistant
Professors

5

1

1

45

1

4.5

1

1

45

1

4.5

8

35.00

1

1

1

6

4

7

5

6

16

2

9

9

39

4

18

13

56.00

15

65

8

35

23

100.00

Instructors
'l'otals

5

3

3

-

-

Legend:

2
13
7
1

3

-

Administrators
Full-time Faculty
Part-time Faculty
Faculty on Loan
w
O"I

TABLE 2

PROFILE OF ACADEMIC PANK

1979-80

Professorial Rank
Number of
Faculty

Professor

Associate
Professors

Instructors

xxxx
xxxx
xxxx
xxxx
xxxx
xxxx
xxxx
xxxx

xxxx
xxxx
xxxx
xxxx
xxxx
xxxx
xxxx
xxxx
xxxx
xxxx
xxxx
xxxx
xxxx

xxxx
xxxx

(8)

(13)

( 2)

13
12
11
10
9
8

7
6
5

4

3
2

1
Totals

xxxx
( 1)

xxxx
(1)

Graduate
Assistants

Assistant
Professors

w
-.J
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Additional faculty profile characteristics are
shown in Table 3, Faculty by Name, Rank, Degree,
University, and Area of Specialization.
Faculty members of the College of Business belong
to National honor societies:

Delta Mu Delta; Delta Pi

Epsilon; Pi Omega Pi; Beta Alpha Psi; Phi Theta Kappa;
Sigma Xi; Alpha Kappa Mu, and Omicron Delta Epsilon.
Several serve as faculty sponsors for organizations
established on our campus.
Many faculty members are listed in nationally
recognized publications such as the Dictionary of
International Biography, Who's Who Among College
Students, Who's Who Among American Women, Personalities
in America, Men and Women of Achievement,

Men and

Women of Science, and Faculty Personnel in Collegiate
Schools of Business.
Recruitment and Selection
Recruitment of faculty members--identifying,
appraising, negotiating with, and selecting new faculty-is as follows:
1.

Contact at professional meetings;

2.

Mail to major universities describing positions;

3.

Contact by individual faculty members;

4.

s.

=~~!~f~:t!~~ with pr?fessional placement
such as NBEA pAMArofessional organizations
'
, AACSB, etc.
Contact with Placement Offices at Graduate Schools.

TABLE 3
FACULTY BY NAME, RANK, DEx:;REES AND

AREA OF SPB:IALIZATION

Name and Pank.

Degree and University

Area of srecialization

Bhagia, Gobind S.
Assistant Professor

B.A. 1962, Univerisity Rajasthan
M.S. ).967, Texas A&M University
Ph.D. 1971, Oregon State University

General Business
Finance

Bonner, Pauline

B.A. 1964, Prairie View A&M University
M.B.A. 1965, University of Houston

Management/Marketing

Collier, Savannah
Instructor

B.S. 1946, Prairie View A&M University
M.S. 1965, Prairie View A&M University

Business Education

Famure, OlUv.Dle
Assistant Professor

B.S. 1972, University of Manitoba
M.S. 1974, University of Idaho
Ph.D. 1978 University of Alberta

General Business
Finance

Gillum, Langston D.
Instructor

B.S. 1960, Union Baptist 'Iheological Seminar
M.B.A. 1973, Prairie View A&M University

General Business

Hawkins, Dorisula
Associate Professor

B.S. 1962, Jarvis Christian College
M.S. 1967, Prairie View A&M University
Ed.D. 1975, University of Houston

Business Ed. & Office Ad.min.

Holires, Valerie
Instructor

B.B.A. 1976, Prairie View A&M University
M.B.A. 1978, Prairie View A&M University

Managerrent

Humphrey, James D.
Instructor

B.B.A. 1970, Texas Southern University
C.P .A., Texas

Accounting

Assistant Professor

w

\.D

Table 3 Continued
Naire

arrl Rank

Degree arrl University

Area

of Specialization

Igookwe, Eric M.
Assistant Professor

B.S. 1973, Rust College
M.B.A. 1974, Western Illinois University
JD. 1979, Southern University

Accounting

Jain, Lal Chand
Assistant Professor

B. Cam. Agra University
IL.B. 1950, Agra University
M.S. 1949, Agra University
M.A. 1952, Agra University
M.B.A. 1962, New York University
Ph.D. 1972, Jivaji University

ManagenentjMarketing

Johnson, Roy
Instructor

B.S. 1971, Prairie View A&M University
M.P.A. 1974, University of Texas
C.P.A. 1978, Texas

Accounting

Lea, Ibnald
Assistant Professor

B.B.A. 1964, University of Houston
M.B.A. 1965, Sam Houston State University
Fd.D. 1975, University of Houston

Management

.Muse, Annie L.
Instructor

B.S. 1969, Prairie View A&M University
M.S. 1977 Prairie View A&M University

Business Education
General Business

Perkins, Carlton
Instructor

B.A. lbrfolk State College
JD. 1978, Texas Southern University

Accounting

Plyler, Royce
Assistant Professor

B.A. 1953, University of Texas
M.B.A. 1956, University of Texas

Marketing

Reed, DeForest
Instructor

B.B.A. 1974, University of Nebraska at C'naha Finance/General Business
M.B.A. 1976, University of Nebraska at Cnaha

..,.

=

Table 3 Continued
Narre

and Rank

Rollins, Bernice
Professor & Head

Degree and University
B.S. 1952, Southern University
1955, New York University
Fd.S. New York University
Fd.D. 1971, Arizona State University

Area of Specialization

Management

M~IA.

Soli.rran, Mostafa
Assistant Professor

B.S. 1952, Cairo University
M.S. 1963, Cbmell
Ph.D. 1967, Iowa State University

Finance
General Business

'lyler, Esther J.
Assistant Professor

B.S. 1961, Prairie View A&M University
M.S. 1967, Prairie View A&M University
F.d..D. 1976, University of !bust.on

Business Education
General Business

Udo, Sunday H.

B.B.A. 1976, Texas Southern University
M.B.A. 1977, . Prairie View A&M University

Management

Wadhwa, Darshan L.
Assistant Professor

B.S. 1964, KGK College
M.S. 1965, Rorkee University

Accounting
General Business

W:x:rl, Daisy

B.A. 1963, South Carolina State
M.B.A. 1973, Columbia University

Managerrent

B.S. 1974, University of Wisconsin
M.P.A. 1976, University of Texas
C.P.A., Texas

Accounting

Instructor

Instructor
vbssene, Arrlreas
Instructor

..,.
,_,
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Selection is a result of interviews
·
and informal
contact by the faculty of the College of Business,
students, and other University adm'inis
· t raters.

Screening

committees are utilized in this process.
Development and Retention
Faculty and staff development in the College of
Business is achieved through:
1.

Active participation by faculty members and
their attendance at professional meetings,
conferences, seminars at the state, national,
and international levels.

2.

In-service faculty renewal conferences conducted
on campus.

3.

Special workshops conducted with the College of
Business.

Faculty members actively assume varied roles in
the College of Business.

The roles of faculty members in

the areas of teaching effectiveness, professional achievement, and professional service are as follows:
Teaching Effectiveness

1.

The faculty member demonstrates adequate
planning and preparation for each course
as evidenced by:

a.

b.

c.

Course goals and objectives consistent
with the purpose and philosophy of the
University .
. formation handouts,-based on
course 1.n
'b'l't'
"Guides to Classroom Responsi l. i ies,
from the
avai.·1 a ble to students
.
Departmental Office.
d obJ'ectives consistent
course goals an
..
with catalog course aescr1.pt1.ons.

11
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2.

3.

4.

5.

The faculty membe d
teachin
.
r
emonstrates adequate
gin each course as evidenced by:
a.
~nowledge of the teaching areas which
is comprehensive, current, and relevant.
b.

Effective means of communicating the
course materials to students.

c.

Availability for and helpfulness to
stu~ents through conferences and
assistance outside of class time.

The fac~lty member demonstrates adequate
evaluation of student progress and achievement
as evidenced by:
a.

Clear and fair evaluation processes for
all students.

b.

Following "Guides to Classroom Responsibilities.

The faculty member demonstrates an effort to
improve teaching effectiveness as evidenced
by:
a.

Extra-class responsibility through
counseling and academic assistance during
regular office hours and appointments.

b.

Designing and implementing innovative
curricula, teaching methods, and techniques.

c.

Willingness to assume professional and
departmental responsibilities.

The faculty member demonstrates teaching
effectiveness as evidenced by student
evaluation of teaching.

Professional Achievement
The faculty member demonstrates Professional
Achievement as evidenced by:
1.

publishing artidles,
reviews , · .etc•

books, giving book
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2.

Conducting research--funded or non-funded.

3.

Presentin9 scholarly papers or comparable
presentations at professional meetings.

4.

~evelopi~g new programs and courses and/or
introducing major revisions in existing ones.

5.

S~rving as commentator, panelist, or
discussant at professional meetings.

6.

Maintaining a current perspective in the field
through attendance of professional meetings,
workshops, seminars, or completion of
additional work.

7.

Conducting extra-curricular seminars, workshops,
or comparable activities.

8.

Receiving significant honors or awards of
commendations from professional organizations,
educational institution, governmental agencies,
or private foundations.

Professional Service
1.

2.

The faculty member demonstrates professional
services to the University as evidenced by:

a.

Serving on department, college, or university
committees.

b.

Assisting in administrative duties of the
Department and School.

c.

Assisting with other department and college
duties.

The faculty member demonstrates profe 7sional
services to the community (local~ regional,
national or international) as evidenced by:
ultant in area of professional
Serving as Cons
a.
expertise.
·
on committees of
Holding office and.ser~ing
b.
professional organizations.

c.

.
on boards and committees in area of
service
.
professional expertise.

X.

LIBRARY

The learning resources of the College of Business
include texts, readings, periodicals, serials, research
reports, monographs, theses, pamphlets, micro-texts,
visuals, audio- and video-tapes and films housed in
the University's W. R. Banks Library.

Thew. R. Banks

Library has a volume collection of approximately 245,000
references.

Of the 245,000 references, 3,720 volumes

are designated for specific areas in business.

There

are approximately 188 recognized periodicals available
in the field which are business oriented.

Approximately

thirty-five percent of the books used in the Department
of Economics are business related, thus, increasing
the availability of books to business students.
Thew. R. Banks Library accommodates (1) all
information resources,

(2) retrieval equipment,

(3) work space for students and faculty,
readers and users,

(4) space for

(5) office and work space for library

staff and space for special functions such as exhibits
and discussions.
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Currently, the College of Business Reading Room has
a collection of books, periodicals, and references which
were donated by faculty members, book publishers, alumni,
and friends.

The current collection includes approximately

60 periodicals and professional journals, 1,540 books, and
40 general circulars and newspapers.
are also available.

Films and tapes

XI.

FACILITIES

The College of Business is housed in Hobart T. Taylor,
Sr. Hall, a modern building on the northwest side of the
campus, shared by the Departments of Music and Drama.
The business complex occupies an area on two floors
designed especially for business.

This area includes

not only conventional classrooms and seminar rooms of
various sizes, but also large lecture-seminar type rooms,
a 120-seat lecture-hall auditorium, well-equipped laboratories for typewriting and statistics, and offices
for faculty and student organizations.
Administrative
The administrative offices are adequate in terms
of office space, work area, storage, and furnishing.
The Dean's complex includes a receptionist area, a private
secretary's office, an d a P rivate office for the Dean.
om is available to all
In addition, a con f erence ro
business disciplines in the Dean's suite which seats
20 persons comfortably.
for business research.

Adequate space is provided
In addition to the main office,

r a business research library yet
provisions are made fo
to be furnished and equipped.
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The five offices for Department Heads are designed
to house each department head in
· a private inner office
and one secretary in an outer area.

Th e offices provide

each department head with the necessary privacy for
counseling student, parents, and others.

Storage

cabinets with shelves provide adequate space for housing
supplies and books.
Instruction and Instruction Related
Classrooms, lecture, and seminar rooms are equipped
for screen projections.

Rooms are adequately equipped

with electrical outlets, chalkboards, and furniture to
assure use of most electronic devices.

All classrooms

are adequate in terms of chalkboards and furniture.
Offices for student organizations and graduate assistants
are available, but not occupied at this time.

The

instructional area is designated as follows:
1
2

1
1
1
1
1
1
1
3

1

10
3

2

Multi-Media Auditorium
Computer Science classrooms
case study Room (designed for five individual areas)
Student Lounge
Reading Room
General Classroom
Clerical Practice Laboratory
Typewriting Laboratory
Statistical Laboratory
Accounting Laboratori7s/Classroom
Business Research O~fice Complex
General Faculty Offices.
Graduate Assistants Offi~es
Student Organization Offices
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There is adequate space for support areas,
but the
work rooms do not have water facilities. All stairwells
have doors for safety.

Parking facilities are inadequate,

especially for students ' visit ors, and handicapped
individuals.

More entrances and exit ramps are needed.

Research and Public Service
Off ice space is availa·ble for a director of research,
a secretary, and a library with access to the confer~nce
room and work area.

The facilities provided for

instructional purposes will accommodate most businessrelated public service activities.
Equipment
The following equipment is available for classroom
use:

tape recorders, overhead projectors, combination

audio/visual machines, calculators, card readers, an
electronic stencil maker, duplicating machines, multiplechannel dictation units, tone-control dictation/transcription units, IBM electric typewriters, and EDL Readers.
Through the Learning Resource Center, access to the use of
films and filmstrips is available.

Equipment is valued at

$108,387.91 which includes approximately 20 items valued
at $80,000 donated by industry.
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Instructors have access to equipment in the classroom; although a lack of tape recorders, transcription/
dictation units, typewriters, and telephones in individual
offices hampers maximum efficiency.
service is inadequate.

The telephone

The intercommunication system

is not located for maximum use.
to correct this situation.

Measures are being taken

XII.

STUDENTS:

ENROLLMENT, RETENTION, GRADUATION

The students admitted to the College of Business
are drawn from applicants who have been formally accepted
by the University.

Many of the applicants have been

recruited directly by the faculty and staff of the
College of Business.

It is, in fact, a declared policy

of the College of Business to engage staff in aggressively
seeking interested superior high school seniors, juniors,
community college transfers, graduate students, and other
highly motivated individuals in continuing their education
at Prairie View A&M University.
overall enrollment and retention of students for
College of Business is as follows:
Student

Year

1,103
1,234
910
737
856
826

*1974-75
*1975-76
1976-77
1977-78
1978-79
1979-80

*Includes enrollment at FAA Center
·or for the Fall 1979
Table 4 shows enrollment b y maJ
semester.

Of the 826 students enrolled, there were 266

juniors, 121 seniors, and
freshmen, 161 sophomores, 141
137 graduate students.
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Table

4

UNDERGRADUATE ENROLLMENT BY MAJO~ AND CLl\SSIFICATION
FALL 1979

Fall Serrester

Major

'lbtals

1

2

3

4

8-Fl Accounting

74

60

32

31

197

8-F2 Finance

16

7

9

12

44

102

45

56

27

8-F4 Office
Administration

25

12

8

7

8-F5 Business
Education

12

10

10

25

8-F6 Secretarial
Science

10

2

3

2

17

8-F7 Marketing

27

25

23

17

92

266

161

141

121

8-F3 Management

Totals

6

131

361
52

6

137

63

826

.
lt>te:

1, 2, 3, 4, and 6 represent classification levels:
Junior, Senior, and Graduate.

Freshman, Sophonore,

U1
N
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The number of students who graduated during the
years 1974-79 is shown in Table 5
·
Of the 767 students
who graduated, there were 373 Business Administration,
38 Accounting, 10 Finance and Banki'ng, 61
Management,
16 Marketing, 3 Office Administration, 143 Business
Education, 16 Secretarial Sci' ence MaJors
·
at the
undergraduate level; 93 Master of Business
·
Administration;
and 20 Master of Science degrees.
Undergraduate
Beginning freshmen entering the College of Business
must meet the general admission requirements given in the
University Catalog.

Students who meet the general entrance

requirements of the College of Business may transfer from
accredited colleges or universities or from other academic
departments within the University.

They must have a cumula-

tive 2.00 average or a "C'' average in the most recently
completed semester hours of work.
Transfer credits acceptable for admission purposes
shall be valid for degree credit in the College of Business
only to the extent that they represent courses and grades
acceptable to the curricula of the College.

No credit

toward major courses will be given for junior-senior
courses taken at junior or comm U

nity colleges unless

t
MaJ·or credits are
there is an articulation agree men ·
re usually applied to core
generally acceptable an da
level courses or electives.

Table 5

GRADUATICN BY DEPARIMENTS

1974-79 .

Year

Deparbnent

1975-76

1976-77

1977-78

110

104

129

24

6

373

14

24

38

Finance and
Banking

6

4

10

Management

35

26

61

Marketing

5

11

16

Office
Administration

0

3

3

Business
Administration
Accounting

1978-79

Total

1974-75

Business
Education

46

33

28

11

25

143

Secretarial
Science

4

6

2

3

1

16

6

13

40

34

93

MBA*
Master of
Science

7

2

3

1

7

20

Total

167

151

175

139

141

767

*Master of Business Administration

U1
,i,,.
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During the first registration period or first
semester, the freshmen or transfer student shall declare
his or her intent to enroll in the College of Business
by executing a

tentative degree plan.

The criteria

for admission are, satisfactory high school records and
no record of criminal conviction.
Admission to Upper Level
To be admitted to the upper level students must:
1.

File an application for upper level status
after the completion of 45 semester hours.

2.

Have earned an overall average of "C" or
better.

3.

Must have completed or enrolled in courses
prescribed at the freshmen and sophomore
levels (approximately 45-60 semester hours).

Retention at Upper Level
To be retained at the upper level students must:
1.

Maintain an overall average of 2.00 or better
for the remaining semesters.

2.

Earn a grade of "C" or better in all major
courses, related courses, and free electives.

3.

ional maturity.
Show evidence o f emot

4.

•
of semester-hour load l.'f
Agree to reducti~n
placed on academic probation.

XIII.

STUDENTS:

OPERATION VANGUARD

Operation Vanguard in the College of Business
is a systematic planned program for the recruitment of
undergraduate and graudate students who show both
potential for success and interest 1·n the disciplines
in the College of Business.

h specific objectives
Te

of the vanguard efforts are as follows:

1.

To recruit able students without regard to
race, ethnic background, or sex.

2.

To focus recruitment efforts on all levels in
the high schools with special emphasis on
graduating seniors.

3.

To extend recruitment efforts to adults and
other persons not transferring from high
school.

4.

To solicit part-time as well as full-time
students.

5.

To encourage to the greatest extent possible
enrollment of employees of the University.

6.

To concentrate on students in the upper 23
percent of the graduating classes.

7.

To seek outstanding students from low-income
families and to intercede in securing financial
aid for them.

8.

To achieve a well-balanced populati~n mix among
students by attracting a cross sect 7on of socioeconomic and geographic representation.

9.

To establish personal contact where possible
with all prospective students.
56
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10.

11.

To assure that all rec
.
coordinated with th
rui°?ent activities be
the University.
e recruitment programs of
To seek the enrollment of the non-traditional
age group of individuals.

To assi st in the vanguard efforts, specific persons
and/or agencies have been identi'fi'ed as

contact sources.
These sources, referred to as the recruitment model,

are illustrated below:
Recruitment Model
1.

Newspapers
a.
b.
c.
d.
e.
f.

Athletic News
4-H Act~.vities
Stories of awards and success to home
town papers
Graduation lists to home town papers
Merit scholarship news
Junior-Achievement news stories

2.

Visits to high schools, junior colleges, and
universities

3.

Contact alumni
a.
b.
c.

4.

Contact Colleges within the University
a.
b.
c.
d.
e.

5.

In the high schools
Lay persons
Business and industry

Registrar's list of uncommitted applicants
Counselor's files
university Interscholastic League (UIL)
participants
In-service teachers
Students' families and friends

High School Sources

a.
b.
c.
d.
e.

Principals
counselors
Teachers
Career conferences and Career days
Senior Day Programs
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6.

Contacting prospects
a.
b.
c.
d.

Personalized letters
Personal visits
D~s~ribution of literature and brochures
Visits to sponsors or students' homes to
meet parents

7.

Faculty/Student participation in Recruitment

8.

Colleges and Universities
a.
b.
c.

Department Heads
Placement Offices
Special contact persons

Each faculty shall regard himself/herself as a
full-time recruitment officer.

In his/her movements in

the community and over the State, he/she should seek
to locate and contact promising prospects.
Prospective new students should be brought to
the attention of the Faculty Committee on Recruitment
who will review the qualifications and suitability of
such prospects.

This committee will follow up each

prospective student through the admission process.
Students currently enrolled will be asked to help in
all recruitment efforts.

XIV.

STUDENTS:

OPERATION SUCCESS PROGRAMS

Operation Success in a program designed to provide
activities which rein
· f orce traditional programs.
,activities are designed to ensure
and career success.

Its

d
.
aca emic personal/social

Elements of Operation Success are

described below:
Academic Success
Verbal communication competencies presently are
developed through letters, reports, memorandums,
instructions, and directions.

Non-verbal competencies

are developed through oral reports, mock interviews,
office simulations, management simulations, and other
role-playing that provides for development of poise,
articulation, composure, and self-confidence.

Special

emphasis is placed on developing both dichotomous and
group communication techniques.
Reasoning and reflective thinking is attained
through case studies, simulations, programmed materials,
modules, and problem-solving exercises designed for
individualized instruction.

Each student is presented

a course syllabus which gives required competencies,
references, and supplemental materials.
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Seminars, lecture

k
s, wor shops, and tours are also provided to expand the cultural horizons of the students and
to expose them to the real world of work.

The Library

Learning Resource Center of the University and the College
of Business Library/Reading Room provide additional resources.
Professional competency is emphasized in each of
the major areas of concentration.

The Black Executive

Exchange Program provides role models from corporations
along with the appearances of other professionals who
speak or participate in campus-sponsored programs
conducted by the College of Business.

To reinforce the

need for professional development, students are encouraged
to affiliate with professional organizations.

Some of

the organizations are American Management Association,
Texas Business Education Association, National Business
Student Chapter of Administrative Sciences, National
Business Leaders Association, American Economics
Association, southwestern Federation of Administrative
Discipline, National Student Business League, Honor
Societies, etc.

Extended learning in the business

areas is provided t h roug h lectures , symposiums, seminars,
and supplementary materials.
To encourage hl.gh academic achievement, the College
of Business sponsors two honor societies: Pi Omega Pi
for business education and Delta Mu Delta for business
administration majors.
special honors and recep

Supporting academic achievement,
tions are freauently held.
·
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Personal/Social Success
Motivation initiated by teachers help students
create and develop intrinsic goals.

Enthusiasm is

evidenced by students voluntarily seeking career
information, participating in social and departmental
clubs, organizations, and other activities.
Since values are influenced by previous experiences,
our students come to the University with vast differences
in their value systems.

They are encouraged and guided

toward clarifying and developing values according to the
Judeo-Christian ethics.

Instructors use every

opportunity to assist the student in identifying
acceptable behavior.

This includes positive regard for

their own property as well as the property of others.
A majority of the students have shown pride in the
building as evidenced by the walls being free of
scratches, spots, etc.
Non-denominational and denominational religious
·
services
are avai·1 a bl eon campus to support a belief
in the Supreme Being.

cultural programs, seminars,

meetings, lectures, films and dances sponsored by the
College aid in creating cultural awareness.
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Career Success
Assistance in career selecti' on i's provided our
students
through the Career Ed uca t'ion and Placement
.
Center and the College of Business faculty.

Some of

the careers available to our students are:
a.
b.

c.
d.
e.

Cer~ified Public Accountant (CPA)
Registered Representative of a
Se~u 7ities Brokerage Company
Certified Professional Secretary (CPS)
College of Life Underwriters (CLU)
Real Estate Broker

A frequently used source of information on career
selection is the classified selection of newspapers,
the Wall Street Journal, magazines such as, Black
Enterprise, and Business World.

These sources provide

succinct descriptions of job requirements, experience,
education, pay, and fringe benefits.
Field trips are made periodically to visit industrial
and business firms in order that students will see firsthand the application of business principles and policies.
Seminars are scheduled whereby speakers from business
and industry present pertinent topics of interest,
especially in the area of employment opportunities.
Question and answer sessions are an inherent part of
these seminars to relate more directly to individual
student needs.

Each semester guest speakers visit

individual classes and discuss their particular areas
of expertise.

e of this is the Black Executive
An exampl

Exchange Program (BEEP)
taught by executives.

in which courses are actually

xv.

STUDENTS:

Operation Care is

OPERATION CARE PROGRAMS
a program designed to promote

increased retention of students in the College of Business.
Inherent in the philosophy of the College of Business
is the belief that each student has the potential
to succeed.

Operation Care ?eeks to instill this

philosophy in the students.

Every effort is made to

assure students that the faculty and administrative
staff is concerned about their welfare and care about
them as individuals.
Operation Care in the College of Business is
implemented through the support services designated
as Tutorial Operation Involvernent--The Tutorial Program-and Laboratories in Accounting, Shorthand, and Typewriting.
Operation Involvement is designed to provide tutorial
help to students who need assistance with basic English
or grammatical problems and mathematical computations.
The students are encouraged to participate on a voluntary
basis as well as upon the suggestions and recommendations
of faculty members.

Alternative scheduling provides

for maximum student utilization.
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Laboratories in accounting, statistics, shorthand,
and typewriting are staffed by special student assistants
and faculty members.

The purposes of the laboratories

are to facilitate classroom experience, to provide
additional supervised experiences, and to foster peer
interactions.

Schedules are arranged to provide

maximum student utilization.
Academic advisement is provided each student in the
department by an assigned advisor.

The advisors assist

with program choices, selection of personalized free
electives, registration, and ccmpletion of investigative
papers required for graduation.

XVI.

STUDENTS:

FOLLOW-UP

Formal follow-up of students at present is done only
periodically.

However, as part of the regular exit

procedure, graduates are given a follow-up card and
asked to return it letting the college know where they
are employed.

Faculty members work actively with students

in helping them to secure employment and scholarships to
graduate school.

Contact is maintained with many of

our students following graduation on an informal basis.
The faculty is often able to recommend graduate job
opportunities necessitating work experience.
A formal evaluation of students and graduates from
1974-79 is currently being developed.

The information

from this evaluation will be used to further implement
the College of Business programs.
XVII.

STUDENT LEARNING AND INSTRUCTION

Course Content and Learner Competencies
The College of Business is cognizant of the fact
that the rate and level of styles learning and competency
development are depen d en t upon student' individual
learning.

The methods and techniques used for cognitive,

affective, and psychomotor development are eclectic
and vary to meet the nee d s of students.
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Course Materials Methods of Teachino
Teaching methods and evaluative techniques used
in the College of Business vary with the type of course
and size of the class, methods of teaching and evaluative
techniques used within the college are summarized below:
1.

Skill Subjects (Typewriting, Shorthand,
Machines, etc.)
Demonstration-lecture
Recorded lectures and/or timed recordings
Use of Tapes (Shorthand laboratory)
Competency based instructions
Illustrated .lectures (use of overhead projector
and/or opaque projector with filmstrips)
Problem-solving sessions

2.

Accounting and Statistics
Demonstration-lecture
Problem-solving sessions
Research projects (using accounting services
in library)
Practice sets
supervised laboratory session

3_

4.

Methods Courses
Lecture demonstration
Panel discussion
Role playing
Research projects
.
Observation of teaching
.
Student demonstration teaching
Guest lecturers
(Introduction to Business,
General Courses
t
etc)
Principles of Managemen,
.
Lecture
sessions
Question-answer
case studies .
Panel discussions
Guest lecturers
Seminars-workshops
student report~
Game assimil~ti~~
Research proJeC
Field trips
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5.

Major Courses in M k
Finance
ar eting, Management, and
Lecture
Case studies
Research projects
Laboratory assignments
1.
2.
3.

Model development
Problem-solving
Role playing

Guest lecturers
Panel discussions
Field trips
Workshops and seminars
The faculty makes use of recordings, illustrated
lectures, film-strips, movies, and demonstrations to
enhance the effectiveness of teaching.
The departmental testing program includes both
standardized and teacher-made tests.

Used sparingly

and with some reservations are student-prepared examinations (used to evaluate panel discussion and student
reports).

The major types of tests administered by courses

are summarized below:
1.

Skill Subjects (Typewriting, Shorthand,
Machines, etc.)
Timed writings
Identification tests
Problem-solving exercies
Transcription of dictated materials
Objective Tests
.
performances
Evaluation of on- th e-JOb
Theory tests
Research projects
Evaluation of workbooks, practice sets, etc.

\
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,2.

Methods Courses
Performance tests
Essay tests
Objective tests
Demonstration teaching
Problem-solving situation
Evaluation of reports, summaries of readings, etc.

3.

General Courses
Objective tests
Essay tests
Evaluation of reports, summaries of reading, etc.
Problem-solving situations
Case studies

4.

Major Courses in Management and Marketing
Case studies
Objective tests
Essay tests
Evaluation of reports, summaries of readings, etc.
Problem-solving situations
Business games

XVIII.

CURRICULUM

The College· of Business curriculum provides options for
majors in Accounting, Finance and Banking, Management, Market-

ing, Office Administration and Business Education.

Programs

in each department are constantly reviewed and updated to
satisfy the changing needs of students who major in business
and employers who hire them.

Specific course requirements

for majors follow:
Bachelor of Business Administration
General College Requirements
English
History
Mathematics
American Government
Science
Physical Education
Nursing
Military Science (Men only)

Semester Hours
12
6
6

6
6
4
2
8

42-50

Total
Business General Requirements

9
3
3

Economics
Psychology
Sociology
Total

15

Business Core Requirements
.
ss
Introduction to Busi~e
. i les of Marketing
:~t~~i~les of Man~gement
Financial Accounti~g
Managerial Acco~nt~~~
of Fin~
Pr incioles
~
Computer
Progr arnming
69

3
3
3
3
3
3
3
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Semester Hours
Business Core Requirements
Quantititive Analysis and Statistics I
3
Quantitative Analysis and Statistics II
3
Business Law
3
Business Communications
3
Administrative Policy -3
Total

36

Courses Required for Academic Specialization
Accounting Option
Intermediate Accounting I and II
Advanced Accounting
Auditing
Cost
Taxation
Accounting Electives
Total

6
3
3
3
3
6

24

Finance and Banking Option
Public Finance
Investment Management
Financial Markets
Managerial Finance
Finance Electives
Total

3
3

3
3
9

21

Management Option
3

Human Relations
Managment SyS t ems
Management Problems
Production Manag7ment
Management Electives

3
3

3
9

21

Total
Marketing Option
Retail Management
Marketing Management
Marketing Probl7ms
Marketing Electives
Total

3
3

3

12
21
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Office Administration

Semester Hours

Typewriting
Shorthand
Dictation and Transcription
Office Machines
Recrods Management
Administrative Services
Office Management

9

9
3
2

3
3
3

Total

32

In addition, all options except Office Administration
provide at least 12 semester hours of free electives;

Office

Administration provides 6.
Bachelor of Science (Business Education) '
General College Requirements
English
History
Political Science
Mathematics
Foreign Language
Science
Physical Education
Military Science (Men only)
Nursing
Total

Semester Hours
12
6

6
6

12
6
4
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Professional Development
American Public School.
Methods of Teaching ~usiness Subjects
Multicultural Education
•
Human Development and Learning
Basic Concepts
student Teaching

3
3
3
3
3

6

21
Total

72

Academic Specialization

Semester Hours

Business Education Core Requirements
Introduction to Business
Financial Accounting
Managerial Accounting
Typewriting I
Typewriting II
Typewriting III
Office Machines
Business Communication
Total

3
3
3
3
3
3

2
3

23

Business Education Major Requirements
Plan I

(Comprehensive)

Shorthand I
Shorthand II
Shorthand III
Secretarial Procedure
Office Practice
Total
Plan IIA (Comprehensive)
Shorthand I
Shorthand II
Shorthand III
Dictation and Transcription
secretarial Procedure
Office Practice
Principles of Economics
Business Electives
Total
Plan IIB (Basic Business)
Intermediate Accounting
.
Introduction to Data Processing
Business Law
.
•
. . 1 es an d Problems in Business
Princip
Education
.
Principles of Marketing
Principles of Management
Office Management
.
Principles of ~conomics
Business Elective

3
3

3
3

3

15

3

3
3
3
3
3

3
4

25

3

3
3
3
3
3
3

3
3

27

Total

73

Bachelor of Arts

( Business Adm.1.n1.stration)
.

General College Requirements
English
Foreign Language
Mathematics
History
Science
Pol~tical Science
Social Science
Phys~cal Education
Nursing
Military Science ( Men Only)
Total
General Business Core Requirements
Accounting I
Accounting II
Introduction to Business
Business Law I
Business Law II
Principles of Economics I
Principles of Economics II
Principles of Management
Principles of Marketing
Principles of Finance
Total
Major Concentration Area

Semester Hours
12
12
6
6

6
6
3
4
2

·s
57-65

Semester Hours
3
3

3
3
3
3
3
3

3
3

30

18

Options available in:
Accounting
Finance
Marketing
Management
Minor Specialization

18

The College of Business also serves students in the
Colleges of Home Economics and Industrial Education and the

Departments of Mass communication and Political science, etc.
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Master of Business Administration (!~A)
The Master of Business Admini'strati'on (MBA) program
is opened to qualified students who have undergraduate
degrees in business areas as well as those having degrees
in business or business-related fields of specialization.
The program is structured to be especially suitable for
students whose baccalaureate degrees are in Science,
Political Science, English, Sociology, Psychology,
Engineering, Mathematics, and Computer Science.
The MBA curriculum provides broad preparation for
management with analytical techniques emphasized because
of their importance in modern decision-making.

The

curriculum consists of courses which make up a common
body of knowledge and specific graduate courses designed
to prepare the student for a career in management.
The bachelor's degree from an approved institution,
including at least 24 semester hours in business
administration courses, is needed for graduate standing.
The Master of Business Administration degree program
requires, as a minimum background, courses equivalent
in content t o th ose Course s required of the undergraduate
business major at Prairie view A&M University in the
areas of:
Semester Hours
statistical Analysis
Accounting Principles
Finance
Principles of Management
Principles of Marketing
Principles of Economics

3
6
3
3

3

6
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Graduate students
pleting special
for this purpose

h 1
sou d remove deficiencies by com-

courses at the 500-level wh· h
Std
ic are designed
·
u ents may pursue one of two plans:

PLAN I (48 Semester Hours)
Required Courses

Semester Hours

Financial Accounting
Managerial Accounting
Legal Environment
Quantitative Analysis
Theory of Financial Management
Introduction to Finance
The Management Process
Problems
Marketing
M~rketing Management
Microeconomics
Macroeconomics
Electives (One area of specialization)

PLAN II

3
3

3

3
3

3
3
3

3
3
3
3

12

(36 Semester Hours)
Required Courses

Semester Hours

Managerial Accounting
Business Statistics
Quantitative Analysis
Theory of Financial Management
Marketing Management
Organizational Theory
Managerial Economics
Problems
Electives (One area of specialization)

3
3

3

3
3
3
3

3

12

Master of Science in Business Education (M.S.)
The Master of Science program is designed for professional development of a business teacher with emphasis on
specific business education and general secondary education.
The purpose of the program is to present the latest concepts,

76

theories, and techniques
needed to develop innovative
delivery systems to assist std
u ents in lifelong learning
process.
The program is adapted to individual
who have co

1 t
mp e ed an undergraduate maJ·or

business education.

needs of persons
or minor in

The

major in Business Education
leading to the Master of S .
cience degree consists of 30
semester hours and a thesis.
The following courses are
required:
Required Courses
Problems in Business Education
Advanced Methods
Curriculum Construction
Statistics
Seminar in Business Education
Business Electives
Resource Area

Semester Hours
3

3
3
3
3
6
9

The minor in Business Education consists of 9 semester
hours of which the following are required:
Problems in Business Education
Seminar in Business Education

3
3

Master of Education (M.ED.)
The graduate program in Business Education is designed
to provide for the continued development of business
teachers.

The primary purposes of the program are to

maintain and improve the quality of instruction at the
secondary level, to provide innovative creative approaches;
and to develop skills in the processes of problem-solving,
decision-making, and research techniques.
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The program is adapted to the needs of persons who
have completed, as undergraduates, a course of study in
Business Education or persons who have completed the
equivalent of an undergraduate minor in Business Education.
The major for the Master of Education degree with a
specialization in Business Education consists of the
following 36 semester hours:
Specialization
Problems in Business Education
Advanced Methods of Teaching
Business Subjects
Curriculum Construction in
Business Subjects
Seminar in Business Education

Semester Hours
3
3
3
3

Professional Development
Multicultural Education
secondary School Curriculum
.
Methods of Teaching School Sub~ects
Principles of Secondary Education

3

3
3
3

Resource Area
Economic Problems of the Consumer
Modern Economic Thought

3
3

Research
Techniques of Re7earch
Project and Thesis

3
3

certification
.
offers one certificate
The College of Business
Each student majoring
· 1 science.
program in secretaria
. d to pass a proficiency
cience is require
S
in secretarial
for the certificate. Each
examination to qualify
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candidate must demonstrate a minimum speed of 55 net
words per minute in typewriting and 100 words per minute
in shorthand transcribed with at least 95 percent accuracy.
A minimum of 72 hours, excluding Military Science, is
required for the Certificate of Proficiency in Secretarial
science as follow
Semester Hours

Academic Specialization
Introduction to Business
Business Communications
Financial Accounting
Principles of Management
Typewriting
Shorthand
Office Machines
Records Management
Dictation & Transcription
Secretarial Procedures
Administrative SErvices
Office Practices
Office Management
Business Electives

3
3
3
3
3-9

3-12
2

3
3
3
3
3
3
3

50-56
Semester Hours

Total
Academic Foundation

6
English
Mathematics
social Science
Political Scien~~
Physical Education
Nursing
)
Military Sci· ence (Men only

6

3
3
2
2
4

22-26

Total
Course (Non Traditional)
along with the University,
The college of Business,
d

of all adults,

regardless of their

recognizes the nee s
. e learning throughout their
.
to con t inu
formal education,
.
t
t to upgrade skills in
it is impor an
lives. For some,
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jobs already held, to learn

new skills in order to escape

dead-end, jobs, or to secure job-entry skills.

For others,

it is important to develop skills which will make their
private lives more enjoyable and culturally richer.
The liS t of needs is infinite--as varied as the individuals
among the University's service

population.

The University mission statement indicate a dedication to the philosophy that all programs, including special
programs, should be designed to meet individual needs and
goals of students through -curricula which are flexible
enough to meet changing demands.

These needs are met in

different ways by the regular academic program and the
special program--two programs which complement each other
in serving the University's clientele.
Continuing education is a "need and problem" oriented
program designed to satisfy needs and help solve problems
identified primarily by organizations and individuals in
the community.

The program places no emphasis on its

previous academic achievements of individuals for admission
(an open admissions policy).
In contrast, the trad itional education program of
11

the University is '.'c!'."edential oriented, requiring faculty
• •
t·
to determine the content of progra~s
and administra ion
It emphasized admission standards
leading to degrees.
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based on prior academic credit applicable to credential
requirements.

These two programs complement each other

in carrying out the University mission statement by meeting the needs of individuals and organizations through
different modes.

XIX.

ACADEMIC RESEARCH AND PROFESSIONAL WRITING

The faculty of the College of Business has focused primarily on the teaching function with a limited emphasis upon
research.

Faculty members, however, encourage and direct

applied and informal research projects co~ducted by students
at both the undergraduate and graduate levels.

Research

conducted by faculty members in part is shown on Faculty
Data sheets available in the College of Business personnel
files.

Faculty members engage in innovative and creative

action and applied research related to teaching areas.

Many

faculty members are also currently working on research
proposals.
Several faculty members have written articles that have
been published in professional journals and have served as
consultants and presenters at professional meeting.

One

faculty members served as chairperson for the research
committee for the Texas Business Teacher Education Council
and another faculty member is currently serving on the same
Research Committee.
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XX.

PUBLIC SERVICE AND CONTINUING EDUCATION

The College of Business sponsors workshops and
seminars in each of the areas of specializations for
students, faculties, and other University employees
as well as individuals and groups from the public sector.
The workshops and seminars are designed to emphasize
business trends and innovations.

Utilizing the feed-

back, workshops and seminars are also designed to serve
as resources for our graduates, the University, and the
community.

Programs and activities highlighting

public service and continuing education are listed below:
Innovative Teaching Procedures Workshop
Homebuyer Clinic
Career Education Exploration Workshop
Tax Clinic
Computer Science Worksh~p
MBA Information Day Seminars.
Management Effectiveness Seminars
Accounting Seminar
Investment Seminar
Real Estate Seminar
Black America: Yesterday and ~oday Colloqiurn
Historical Extravaganza Symposium
Alternatives in Shorthand systems
Methods Confe~ence
Lecture Series
Film Festivals
embers serve as consultants in
In addition, faculty m
· ·
They also actively
.
1 a t e d activities.
the community-re
.
ity's Speakers Bureau program
participate in the Univers
ublic service.
designed specifically f or P
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XXI.

FINANCE

The College of Business has operated primarily
from funds allocated by the University which are state
appropriated. · For the last five years, the budget
appropriations were as follows:

COLLEGE OF BUSINESS BUDGET
1974-80

Year

Other
Expenses*

Faculty
Salaries

Total

1974-75

$219,123.00

$48,496.00

$267,719.00

1975-76

$265,179.00

$52,540.00

$317,719.00

1976-77

$402,422.00

$73,100.00

$475,542.00

1977-78

$358,016.00

$93,450.00

$434,616.00

1978-79

$293,668.00

$82,008.00

$375,678.00

1979-80

$298,427.00

$88,656.00

$408,883.00

$33 000 allocated annually
*Includ 7s
·t' use of computer.
for universi Y
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In addition to the funds listed above, small grants
were obtained from industry--Exxon, Mobil Oil, Gulf,
Shell, Western Electric, etc. amounting to approximately
$10,000 annually.

This amount was used to defray expenses

not covered by state appropriation such as scholarships,
travel for students, etc.

Funds in the amount of $4,000.00

annually were allocated for library acquisitions from
the general library funds.

These funds are budget items

and are under the administration of the Head Librarian
for the University.
Guidelines established by the University are followed
in terms of budget request and budget allocations.
Expenditures for the College of Business did not exceed
the appropriated amounts within the last five years.

XXII.

INTR~-AND INTER-INSTITUTIONAL COOPERATION

The relationship established w1.'th 1.n
· t ra- and interinstitutions is of utm os t importance
·
in the development
and advancement of programs and activities conducted by
the College of Business.

The discourse below explains

activities being currently conducted.
· Business, Industrv or Government
The very nature of the curriculums in the College
of Business necessitates a cooperation with business,
industry, and governmental agencies.

Therefore, the

College of Business has attempted to establish an
excellent rapport with representatives from industries
both within and out of the state of Texas.

Many programs,

such as the BEEP (Black Executive Exchange Program) and
the Cooperative Education Program, are scheduled on a
regular basis.
The BEEP program provides excellent role models for
students as visiting executives from various companies
serve as guest lecturers in specific courses designed
for this purpose.

The Black Business Executive Program

provides valuable dialo~ue experiences for students, in
addition to the c 1 assro Om

-nd laboratory experiences, which

o.

·
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enables the students to become
both theory and practice.

better acquainted with

The National Aeronautics

Space Association (NASA) 1.·s• cooperating
·
with the College
of Business by providing a College professor, who is
currently teaching a full load for the 1979-80 school
year.
The Cooperative Education Program in the College
of Business is ''voluntary" and available to all students
who wish alternating periods of study (on campus) and
work (off campus) based on the University calendar of
Fall, Spring, and Summer sessions.
Other typical programs illustrating the cooperation
with industries are special lecture series and seminars
that are jointly sponsored by the College of Business
and industry.

Some of the past seminars have covered

such areas as income tax, real estate, investment
securities, alternative to symbol shorthand, and
innovations in education.
Public and Private Schools
students who major in Business Education engage in
practical teaching experiences in the public schools of
Texas.

The master teachers with advanced degrees and

teaching experience cooperate
three or more years Of
ervising the teaching experiences.
with the University by Sup
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.

.

· Texas A&M University Sy~t:'e m
Formal cooperation with t h e A&M System is limited
at present to implementing
pol'icies
.
·
and procedures.
Ifowever, on an informal b asrs,
· ~
faculty members from
all of the Universitie~ cooperate in
· wh atever manner
possible through research efforts and serve
consultants and guest speakers.
Other Uni ver s i ti es
The faculty in the College bf Business has a
professional commitment to cooperating with other
universities in generating and disseminating knowledge.
Through such commitment, they participate with other
Universities in their research efforts and by serving
as consultants in their areas of specialization.
Participation in professional organizations at the
national and state levels provides the necessary or
initial contacts.
In addition r re=errals and assistance are often
made in selecting of faculty/staff personnel.

The College

of Business actively participates with our grqduate
school in working with a consortium of minority universities
primarily to promote graduate education.

Joint effort

with other universities is also made in scheduling and
conducting seminars primarily to promote

th

e

field of

to select
business by encouraging high school st udents
a career in business.
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Prairie View A&M University
The College of Business administers a clerical
examination for all staff persons seeking clerical
positions at the University.

This procedures assist

other departments in electing qualified staff personnel.
In addition, a typewriting laboratory open from . 8 a.m.
to 5 p.m. daily is available to all stduents.

Often

students need the availability of a typewriter for
typing term papers and reports for other courses.
Faculty members serve as members of many Universitywide committees organized to implement the various
programs at the University; many serve as chair or
co-chairpersons.

The College of Business has worked

jointly with the W.R. Banks Library in establishing,
maintaining, and operating a reading room housed in the
College of Business.

Also, faculty members serve as

consultants and conduct workshops and seminars for
other units.

XXIII.

ACCREDITATION

The College of Business is accredited by the Southern
Association of Secondary Schools and Colleges, the Texas
Education Agency, and the National Council for the Accreditation of Teacher Education.

The College of Business is

currently developing its application for accreditation to
the American Assembly of Collegiate Schools of Business
(AACSB), the national accrediting agency for collegiate
schools of business.
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XXIV.

POSITIVE IMAGE BUILDING

Each faculty member in the College of Business
regards himself/herself as a full-time officer of the
University to promote a positive image of Prairie
View A&M University at all times.

Many of the faculty

members hold office in professional organizations,
conduct seminars and workshops, and serve as guest
speakers both in an out of the state of Texas.
Every effort is made to present the programs and
accomplishments of the College of Business to the
appropriate publics whenever possible.

Special attention

is given to addressing those "publics" which can be
justified in terms of their contributions toward
strengthening the visibility of the College of Business
and of Prairie View A&M University.

By carefully

selecting the audiences and the types of materials and
media used, the College of Business feels that it
maximizes the benefits derived from its financial
resources in emphasizing and disseminating information~
This combination of interactions and resource utilization
usiness media mix.
demonstrates the College Of B
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In addition, the College of Business will continue its
efforts to become accredited by the American Assembly of
Collegiate Schools of Business and to maintain its listing
'

in the "Guide to Graduate Management Education" publication.
The faculty will continue to participate in professional
organizations at the state, regional, and national levels as
program speakers, section and committee chairpersons, and
officers.

The faculty will continue its professional commit-

ment of conducting workshops and seminars and serving as guest
lecturers and speakers at community, industrial, and University
activities thereby enhancing the positive image of the business profession, the College of Business, and Prairie View A&M
University.

XXV.

PHILANTHROPIC DEVELOPMENT

The College of Business has no formal
Philanthropic Program.

organized

H
owever, gifts and funds are

recieved from industry and foundati' ons occasionally
to help supplement our annual budget.

Monies and

gifts received are used as follows:
1.

To support student activities and travel
within the College of Business.

2.

To award scholarships.

3.

To purchase books, periodicals, etc. for the
reading room.

4.

To defray miscellaneous expenses.

5.

To assist with public relations activities
and affairs.

6.

To purchase equipment and materials not
covered under state contract.

7.

To assist in the area of faculty development.

Plans are being made to effect a more systemic
Philanthropic Development Program in which efforts will
be made to identify needs and to seek additional
assistance in the form of gifts and monies to support
our goals and objectives in this area.
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FUTURE
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COLLEGE OF BUSINESS
GOALS FOR 1981-1987

~este:dar Is success becomes "policy
c<;>nvi~tioz:i," if not, holy wit; unl~ss ;~~ti~~
st~tu~ion imposes on itself the discipline of
thin~ing t~ro~g~ its missions, its objectives,
and its priorities, and of building in feedback
coz:itr~l.from results and performance on policies
priorities, and action. . . .
'
Peter Drucker
II

I.

II

•

II

INTRODUCTION

Recognizing the need for continued progress, which must
be planned, organized, and directed, the College of Business
attempts to coordinate the many diverse elements of its programs and to optimize the goal achievement of the total
structure.

This second segment of our report is prefaced on

the results of our observations of our current programs and
includes those goals that are most relevant to the continued
progress of the College of Business.
II.

LEGAL AUTHORITY

Federal legislations such as the Morrill Act, the Smithean Act, the Vocational Education Acts
Hughes Act, the George D
94

95
of 1957 and 1963 have had
ness.

an impact on education for busi-

It is assumed that c

ongress will continue to recognize the need for supporting
programs designed to prepare
individuals for gainful employment in
· business and office
occupations.
Therefore, the College of Business will:
Goal 1:

Continue the functions of instruction
resear~h, public service, and teacher'
edu~ation ~s designated by past legislative action.

Goal 2:

Secure Coordinating Board approval for
the initiation of dual-degree programs.
III.

HISTORICAL BACKGROUND

Decisions involved with planning, organizing, directing,
and controlling the various activities of an institution depend on the availability of information.

Therefore, timely

and accurate data are necessary for management and its employees to perform efficiently.

Of all the service activities of

a business, the creation and the storage of business records
are the greatest "consumers" of space, salaries, and equipment.

The improper control of records creation, retention

of unnecessary records, no control of records retrieval, and
no plans for disposition of obsolete records nor retention of
needed ones is poor records management, creates chaos, and
wastes a tremendous amount of time and money.
Therefore, the College of Business recognizing that the
information contained in the filed records is the life-blood
of its area, has as its goal to have information readily
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available when needed for decision making and for justification of action taken.

The specific goals are:

Goal 1:

To ~dentify the administrative heads
during the period of 1921-30 by
1982.
'

Goal 2:

To transfer historical records relating
to the programs in the College of Business to microfilm, by 1983.

IV.

SOCIAL POLITICAL ECONOMIC IMPACTORS

Today's society is characterized by dynamism impacted
by social, political, and economic factors.

The College of

Business recognizes environmental changes resulting from new
technology, changes in modes of communication, economic conditions, and governmental controls.

The College, therefore,

must prepare students to not only survive in a society abound
by dynamism but to effectively compete and become innovative
leaders.

The goal of the College of Business, therefore,

is to:
Goal:

To scrutinize social, political, and economic impactors and to measure the significance of these impactors on the programs
in the College of Business.

V.

PURPOSE AND ROLE, SCOPE, MISSION

The establishment of high standards of academic endeavors
and achievement is

·mportant to the fulfillment of the objec-

l

tive of preparing well-qualified persons to enter the business world.
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The goals of the College of Busi·ness are
and achieved through an interconnecti'ng
teaching, research, and public service.
College of Business is to

identified

set of activities:
This mission of the

serve primarily the residents of

our geographical area and to reach out nationally and internationally wherever possible.

Recognizing the overall

mission, goal, and scope of the University, the College of
Business will:
Goal:

Review Purpose and Role, Scope, and Mission
yearly to (1) assess our accomplishments
(2) review techniques and procedures used, and
(3) determine a need for broadening scope,
mission and role.
VI.

ORGANIZATION AND ADMINISTRATION

Institutions, organizations, and units that function
effectively and maximize output are organized to efficiently utilize their total input.

Performance, accountability,

and communication are enhanced and optimized by well organized units.

The College of Business, therefore, has

established organizational and administrative goals to:
Goal 1:

Implement the organizational_structu~e_t~
ensure clear lines of authority, definition
of responsibilities, and efficient management
of manpower, materials, machinery, and money
by 1983.

Goal 2:

staff all positions in the administrative
departments by 1983.

Goal 3:

Establish an Advisory Council co~posed of
professionals from business and industry
by 1981.
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Goal 4:

Implement the activit'
Alumni Associatio d i~s of the Business
year.
n uring the 1980 school

Goal 5:

Develop operati
distributed to ~na 1 lprocedures manuals to be
acu ty and students in 1980.
VII.

MANAGEMENT SYSTEMS

Although the College of Business

currently incorporates

aspects of various management systems to facilitate its
operational procedures, greater adaptation of proven systems
would result in greater efficiency and effectiveness.

There-

fore, the College of Business establishes the following:
Goal:

Strengthen the implementation of management
systems adapted by the University.
VIII.

ACADEMIC PROGRAMS

A business curriculum and the courses that are a part of
it are viable and ever-changing and must be subject to continual evaluation in light of the needs and demands of the
related profession.

The College of Business will expand and

revise its programs to ensure that they are competitive and
that they will enable students to compete on the open market
for professional jobs.

Specifically the following will be

added during the 1980-1982 school years:
Undergraduate
Goal 1:

Goal 2:

A major in Management Information Systems
(MIS). A major in Organizational Behavior
Management (OBM)
. ~orocedure to delete irrelevant
A systema t ic
programs and courses.
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Goal 3:

Joint options in
prepare student ~anagement and finance to
financial inst1.·ts t~~r managerial careers in
u 1.ons.

Goal 4:

A basic business ed
.
for a first and sec~c~t~on o~tion to provide
business educat1.· on. n
each1.ng field in

Goal 5:

A major in Agri-business to meet the current
deman~ fo: professionals in farm-related
organ1.zat1.ons and industry.

Goal 6:

A
B du_al degree program.1.n Agri-Business
us1.ness-Engineering
d
'
Mathematics.
, an Business-

Goal 7:

A cornp~ter science option in the Bachelor
of Business Administration (BBA) sequence.

Goal 8:

An ~conomic ~p~ion in the Bachelor of
Business Adm1.n1.stration (BBA) sequence.

Goal 9:

A one-year certificated program in four
areas:
Clerk-Typist, Word Processing
Records Management, and Data Processi~g.

Graduate
Goal 1:

Major options in accounting and marketing.

Goal 2:

An Executive Training Program.
IX.

FACULTY AND STAFF

The effective and successful operation growth of any unit
will depend upon the ability and initiative of administrative,
operating and instructional staff.

The administrative staff

must plan, direct, and operate the program and must work as a
team to obtain cooperation of the supporting industry, the
community, and fellow workers.

But the key to any good pro-

gram is the instructional staff.
without a well-qualified faculty and staff and a disciplined student body, the planned programs will not be
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implemented adequately.

The

should be exercised in (1)
and staff,

f
re ore, adequate responsibility

selecting a well-trained faculty,

(2) providing in-service training for staff,

(3)

providing a good working professional environment, and (4)
working toward a good student relationship.
The College of Business, thus, establishes the following
as its goals relating to faculty and staff:
Goal 1:

Organize a faculty development program to
recruit a faculty of high potential, of
dedication to research, teaching, and public
service.

Goal 2:

Hire and assist in the development of promising young faculty beginning with the 1980
school year to have at least 80 percent of
the faculty holding terminal degrees by 1982.

Goal 3:

Increase and maintain faculty salaries commensurate with those of other universities and
industry.

Goal 4:

Initiate a system of promotion, tenure, and
merit.

Goal 5:

Increase the faculty and staff adequately to
accomodate the estimated 1000 students with
no less than 48 persons to include a Dean, an
Associate Dean, 5 Department Heads, adequate
suoport staff, a full-time Graduate staff,
2 counselor/Recruiters, and regular faculty_
members as shown in the table on the following
page.

X.
Realizing the importance
resource center is needed to

LIBRARY
of the library, a learning
C orn_olernent

instruction and
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Table 6

PERSONNEL PROJECTION, 1980 - 1986

Department

1980

1981

1982

1983

1984

1985

1986

Accounting

5

5

6

6

7

7

8

Finance

3

3

4

4

4

5

5

Management

5

6

6

7

7

8

8

Office
Administration
and Business
Education

3

3

4

4

4

5

5

Marketing

2

3

3

3

4

4

4

General
Business

4

4

5

5

6

6

7

Research
Center

1

1

1

1

1

1

1

Dean

1

1

1

1

1

1

1

Support Staff

3

5

6

7

7

7

7

Counselor/
Recruiters

1

2

2

2

2

2

2

28

33

38

40

43

46

48

Total
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learning and in achieving excellence,· thus,

the College of

Business will:
Goal:

Increase library holdings by 25 percent or 6000
volumes annually to bring the total holdings to
24,000 by 1983.
XI.

FACILITIES

Effective use is being made of the existing facility,
Hobart T. Taylor, Sr. Hall.

The College of Business is no

longer a part of the College of Arts and Science; yet, is
housed in the Arts and Science complex.

Considering future

program expansions and the growth pattern of the student
population, the College of Business seeks elevation of
status equal to that of all other existing colleges of the
University--Education, Agriculture, Horne Economics, Industrial
Education, Nursing, and Engineering.

It is, therefore, impor-

tant that the College of Business seeks immediately to:
Goal 1:

Develop Program of Requirements (POR) for a
facility to be occupied by 1990.

Goal 2:

Enlarge the parking facilities immediately
at the present structure to accommodate
student needs.

Goal 3:

complete the furnishings in Hobart T. Taylor,
Sr. Hall within the next school year.

XII.

STUDENTS:

ENROLLMENT, RETENTION, GRADUATION

·
d 1·tself to a controlled
The University has comrnitte
ed in the College of Business
Students enroll
enrollment.
t
percent of the total enrollment
make up approximately twen Y
In order for the University to satisfy
of the University.
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its projected enrollment ,
the College of Business
.
must continue
to maintain an enrollment
equivalent to 20 percent of the overall University enrollment .
inclusive of graduate students. As
a result, the projected enrollment
goals for the College of
Business are as follows:

Goal 1:

Increase enrollments i·n
T a bl es 7 and 8 on the f each maJ·or area (See
allowing pages).

Goal 2:

Retain at least BO
enrollment
percent of the original
each year.

Goal 3:

Graduate
a minimum of 150 b usiness
·
.
profess7ona~s each year, with the following
distribution goals:
Accounting
Finance and Banking
Management
Marketing
Office Administration
Secretarial Science
Business Educaiton

XIII.

STUDENTS:

30
15
30
25
20
10
20

OPERATION VANGUARD

The pool of trained minorities and women for professional positions in business and industry is extremely small
(for example, the number of black bankers is almost nil).
Therefore, the College of Business must intensify its efforts
to recruit capable minorities if it is to help alleviate this
shortage by becoming the major producer of black business
profes sional.
Goal 1:

Goal 2:

Specific goals are to:
Recruit 45 high school students from the upper
25 percent of the graduating classes as finance
and banking majors.
Recruit 45 high school students from the upper
25 percent of the graduating classes as accounting majors.

Table 7

UNDERGRADUATE ENROLLMENT PROJECTION BY MAJORS*
1979 - 1986
-

Major

-- -

------ -

1979

1980

1981

1982

1983

1984

1985

1986

197

207

217

228

239

251

263

276

Finance and
Banking

44

46

48

51

54

57

60

63

Management

230

241

253

265

273

292

307

322

Office Administration

52

54

57

60

63

66

69

72

Business Education

57

60

63

66

69

72

76

80

Secretarial Science

17

18

19

20

21

22

23

24

Marketing

92

96

101

106

111

116

122

128

695

723

758

796

835

876

820

965

Accounting

Total

*Using 1979 enrollment as the base and assuming 5 percent increase (the average
increase for the last three years) .

t-'
0
~

Table 8

GRADUATE ENROLLMENT PROJECTION BY MAJORS*

1979 - 1986
Major
Master of Business
Administration

Master of Science
Total

1979

1980

1981

1982

1983

1984

1985

1986

131

137

144

151

158

166

174

183

6

6

7

7

8

8

9

10

137

143

151

158

166

174

183

193

*Using 1979 enrollment as the base and assuming 5 percent increase (the average
for the last three years}.

I-'
0
lJ1
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Goal 3:

Recruit at least 200 additional high school
students; 50 transfer students· and 40
graduate students each year.
'

XIV.

STUDENTS:

OPERATION SUCCESS PROGRAMS

To ensure the graduation of a significant number of the
students enrolled in the College of Business, the Operation
Success Programs must be given high priority.

To help allevi-

ate the problem of "underutilization" of minorities in business,
every effort must be made to encourage students to become
successful.

Therefore:

Goal 1:

The number of seminars held which bring role
models to the University will be increased.

Goal 2:

The number of field trips planned to visit
business and industry will be increased.

Goal 3:

The number of honor students will be increased
by 10 percent yearly.

Goal 4:

The number of seminars to include specializations in each academic discipline will be
increased.

xv.
A

STUDENTS: OPERATION CARE PROGRAMS

program designed to complement academic preparation is

vital to the total program.

Operation Care in the College of

·
academic, career, and personal
Business serves to intertwine
success.

The following goals are established:

Goal 1:

Existing tutoria~ programs wi·11 be restudied
and effectively implemented.

Goal 2:

ling services will be expanded.
Existing Counse

Goal 3:

107

Special colloquiums will be initiated in:
a.
Test Mastery
b. Personal Management
c. Money Management
XVI.

STUDENTS:

FOLLOW-UP

Follow-up studies provide
a basis for analyzing the need
for curriculum changes, varying
from partial change in some
areas to total revision in
some others. This might
include
additions, deletions, changes in emphasis, and revision of
standards.
As follow-up studies should reach as many graduates as
possible to be of maximum value to the individuals and to the
University, the College of Business proposes to:
Goal 1:

Organize a follow-up system to consider the
status of its alumni.

Goal 2:

Implement its coordinated program with the
Career Planning and Placement Center to conduct follow-up studies.
XVII.

STUDENT LEARNING AND INSTRUCTION

The challenge of change makes it necessary to provide
for varied student learning styles, methods of instruction,
and programs.

The College of Business will expand and revise

the curriculum to meet the technological changes as it seeks
to accomplish the following goals:
Goal 1:

Increase the quantitative content of all business areas.

Goal 2:

Conduct clinics to improve communicative skills
in written and oral forms.
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Goal 3:

Goal 4:

~evelop f~culty by providing opportunities
or securing advanced degrees, post-graduate
study, and workshops.
Recognize and reward outstanding teaching
performances in the College of Business.
XVIII.

CURRICULUM

The problems of business and society have become intensified by the current worldwide economic and social problems.
As the concept of social responsibility has become institutionalized, business developed more specific policies and programs
to deal with these conflicts.

Likewise, the College curriculums

must expand to meet these changes.

The College of Business

will expand and revise its curriculum to meet these and other
technological changes by adding:
Goal 1:

Courses to teach proficiency in the operation
of text-editing machines (memory typewrit 7rs,
document printers, and other word-processing
equipment) .

Goal 2:

Courses for the Certified Professional
Secretaries (CPS).

Goal 3:

courses for the Certified Public Accountants
( CPA) .

Goal 4:

Courses for Cer tified Managerial Accountants
(CMA) .

Goal 5:

Courses designed to meet the needs of the nontraditional college students .

Goal 6:

.
d internships in the areas ~f finance,
Require.
d office administration.
accounting, an
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XIX.

RESEARCH AND PROFESSIONAL WRITING

The truly professionals are never satisfied with the
status quo.

They recognize that perfection is an ideal, never

completely attained.

If a program in business is to be alive

and dynamic, it is essential that the faculty grows professionally.

When growth ceases, progress stops, and static

teaching becomes unrealistic in a pluralistic society, it is
imperative that programs be refurbished.

Recognizing research

and professional writing as essential elements of development,
the College of Business purports to:
Goal 1:

Establish a Bureau of Business and Economic
Research Center to study societal problems
as they relate to low-income families, minorityowned businesses, and consumer-related problems
generally.
This Center is to be established no
later than 1982.

Goal 2:

Increase production of action and applied
research annually by 50 percent.

Goal 3:

Begin publishing a quarterly journal of Business Research and Professional Writing by
September 1982.

xx.

PUBLIC SERVICE AND CONTINUING EDUCATION

As an internal part of the total University's program,
the College of BUSJ.·ness faces the continuous and challenging
task of interpreting its objectives and purposes to the publie.

In addition, the College of Business is concerned with

·sting or potential contact with
relationships arising from exi
an outgrowth of its educational
business and industry as
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program.

In its efforts to support the objectives and to

contribute to public service, the College of Business will:
Goal 1:

Establish short-term courses in real estate;
word processing with specific emphasis on
text-editing machines, stenoscript and speedwriting; reprographics; and personal business
management.

Goal 2:

Continue to offer on an annual basis workshops,
seminars, clinics, symposia, and colloquia in
(a) income tax accounting, (b) investment,
(c) innovations in teacher education and office
administration, (d) small business management,
(e) marketing analysis, (f) basic business law,
(g) conservation of resources. A proposed
calendar follows:
Open
General Business
General Business
Finance and Banking
Management and Marketing
Business Education
Accounting
Office Administration
General Business
Open
Open
Open

September
October
November
December
January
February
March
April
May
June
July
August
XXI.

FINANCE

·c units to function and perform
In order for academl.
be provided and available to support
adequately, funds must
Financial problems
1
special programs at a minimum 1 eve·
.
·t
. the past--insufficient funds
which plagued the Un1.vers1. Y 1.n
general and inadequate II ca t c h -u p"
to operate its programs in
e of Business. The
funding--have also plagued th e Co 11 eg
.
. Table g on the following
. s shown in
amount of funds nee d e d l.
page.

Table 9
PIDJECI'ED BlJJXi8I'

REQUEST, 1981 - 1987
~

Years
1982-83

1983-84

1984-85

1985-86

1986-87

Categories

1980-81

1981-82

Faculty
1
Salaries

$338,576.89

$381,237.58

9,844.00

14,766.00

21,025.50

31,538.25

47,307.39

70,961.10

106,441.65

58,743.00

64,616.50

71,074.85

78,182.34

86,000.59

94,600.64

104,060.71

Library

20,000.00

22,000.00

24,000.00

26,000.00

28,000.00

30,000.00

32,000.00

Fquiprent

65,000.00

71,500.00

78,650.00

86,515.00

95,166.00

104,682.00

115,150.00

$492,163.89

$554,120.08

Wages

2

Other
3
Expenses

$419,361.35 $344,237.59

$519,420.97

$584,868.01 $ 643,354.81

Capital 2
Outlay

Total

$614,111.70 $566,473.18

$775,894. 95 $885 ,111.75 $1 ,001,007.17

1ealculated on a 7% increase in 1981; 12.6% increase in 1982 , 1984 , 1986 ; 10% increase in 1983 , 1985 ,
1987.
2calcul ated on a 7% increase in 1981; 50% i ncrease in all other years .
3calcul ated on a 7% increase in 1981 ; 10% increase in all other years .

I-'
I-'
I-'
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XY.II.

INTRA- AND INTER INSTITPTIONAL COOPERATION

Intra- and Inter-Institutional cooperation accrued many
valuable professional relationships essential to administration, faculty, and students.

The College of Business will,

therefore:
Goal 1:

Establish a paired relationship with Texas A&M
University to facilitate its efforts in seeking
accreditation by 1984.

Goal 2:

Establish cooperative programs with major universities in the State of Texas beginning in
1983.

Goal 3:

Establish and initiate a faculty- and studentexchange program with Texas A&M University in
1982; University of Houston in 1983; and
University of Texas in 1982-84.

Goal 4:

Continue to work with academic units and other
supportive units of the University in planning,
organizing and implementing the programs of the
University.

Goal 5:

Establish a cooperative relationship with
(a) Texas Developing Colleges, (b~ SWAC Colleges and Universities, and (c) with ten top
Universities in the country:
Arizona State University
New York University
University of Wisconsin
Ohio University
University of Geo~gia .
University of Califor~ia .
Pennsylvania State University
Harvard University
Howard University
Atlanta University
XXIII.

ACCREDITATION

·
1
d local units
Accreditation by national, regiona' an
Accreditation attributes to the
attests to guali ty programs·
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public image of a university, its programs, and its
.
graduates.

It is within this f ramework that the College of Business will:
Goal 1:

Maintain the required st nd rd
visional and profes .
a ~ ~o retain proBusiness Education !~~~a hcertification in
Agency and the Natioi 1 t e T:xas Education
for Teacher Educatio~~ Council of Accreditation

Goal 2:

Maintain standards for accreditation by the
Southern Association of Colleges and Schools.

Goal 3:

Seek to establish, maintain, and implement
standards for accreditation by the Am .
A(ssemby of Collegiate Schools of Busi~~~~an
AACSB).

Goal 4:

C~n~uct a preliminary self-study by 1981 utilizing the standards of the AACSB.

Goal 5:

Initiate the accreditation process from AACSB
by:

f

(a)
(b)
(c)
(d)

applying in 1982
preparing a self-study in 1982-83
submitting the self-study in 1983
preparing for the AACSB visitation in 1984.

XXIV.

POSITIVE IMAGE BUILDING

If the College of Business is to maintain its effectiveness, the support of the public must be earned.

Through a

planned "Image-Building Program,'' the College of Business
can achieve the proper cooperation and support, interpret its
goals and objectives, and justify expansion and cost of
operation.

The future goals that follow, therefore, are

geared toward developing a positive image-building program:
Goal 1:

To update the Colleqe of Business ~rograrn
offerings and brochures year~y_b~ incorporating relevant courses and activities.
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Goal 2:

To publish and distribute monthly news
releases as a means of informing the public
about ~he work and functions of the College
of Business.
XXV.

PHILANTHROPIC DEVELOPMENT

With the limited financial resources provided by the
state based on semester hours generated and other limited
budget line items, major units of the University find it incumbent upon themselves to seek outside financial resources to
support and maintain a program of quality and excellence.
External funds must be sought to support existing progr,ms and
to initiate new programs.

The goal of the College of Business,

therefore, is:
Goal:

To plan, organize, and implement a viable Business
Development Fund to-(a)

Solicit a minimum of $50,000 yearly for
assistance with student activities.

(b)

Establish four endowed chairs as follows:
1
1
1
1
1

(c)

Distinguished Lecturer by 1980
Accounting Chair by 1981
Finance and Banking ~hair br 1982
Management or Marketing Ch~ir by 1983
Business Education and Office Administration Chair by 1984

Secure a minimum grant of $~00,00? by 1982
·t the college of Business in the
to assi
d wi·11 be used
a·tation process. Funs
.
:cc~:v~lop library holdings, consultations,
0
d
loprnent employment of faculty,
faculty eve
'
and publications.

